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NOTICE TO CITY VENDORS
VENDEX PROCEDURES

GENERAL INFORMATION

In an effort to streamline the operation of VENDEX, the Mayor’s Office of Contract Services has made
some significant changes in the processing of VENDEX forms. 

• There are only two Questionnaires; the Vendor Questionnaire and the Principal
Questionnaire.

• Questionnaires are submitted directly to MOCS; Questionnaires will no longer go directly to
the agencies.

• Questionnaires are valid for three years from the date of the certifications.

• The new forms are available on line at www.nyc.gov/vendex

CERTIFICATIONS OF NO CHANGE

• Affidavits of no change are no longer accepted. Instead vendors are required to complete
under penalty of perjury, a Certification of No Change which states that the information
contained in the most recent VENDEX submission/ changed questionnaire is current and
accurate, Unlike affidavits of no change, principals are not required to submit individual
Certifications of No Change.

• The vendor must execute TWO ORIGINAL Certifications of No Change and return them to
the agency.

• If the vendor has a parent or controlling entity that is required to submit VENDEX
Questionnaires, the parent or controlling entity must also execute 2 original Certifications of
No Change. The Certification of No Change that is executed on behalf of the vendor
will not be sufficient to cover the parent or the controlling entity of the vendor.

• It is recommended that either the individual who signs the contract on behalf of the vendor, or
one of the principal officers executes the Certifications of No Change on behalf of the vendor. 
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HOW TO DETERMINE WHETHER YOU NEED TO FILE NEW FORMS/ 
MAKE CHANGES/ CERTIFY THAT THERE ARE NO CHANGES

• If the vendor has never completed VENDEX questionnaires, or has not made a complete
VENDEX submission in the last 21⁄2 years, the vendor should complete the new forms and
return them directly to MOCS, Mayor’s Office of Contract Services, VENDEX UNIT, 253
Broadway, 9th Floor, New York, NY 10007. In order to inform the agency that the
Questionnaires were sent to MOCS the vendor must complete the submitted VENDEX
memorandum and return it to the agency. The submitted VENDEX memorandum can also
be found on www.nyc.gov/vendex.

• If the vendor has made a complete VENDEX submission in the last 21⁄2 years and there have
been no changes in information requiring an update of the forms, the vendor should execute
a Certification of No Change. Certifications should be included as part of the vendor’s
response to bids, solicitations or RFP’s.

• If the vendor has made a complete VENDEX submission in the last 21⁄2 years and there have
been changes in information requiring an update of the forms, the vendor is required to
submit full questionnaires using the new forms. MOCS will not be able to process
changed questionnaires using the new forms if they are attempting to update old
forms. The vendor should inform the agency that changed questionnaires were sent to
MOCS by returning the submitted VENDEX memorandum to the agency as part of their
response.

• A changed questionnaire consists of the first page of the questionnaire with a check in the
box marked “changed questionnaire,” the relevant changed pages, any additional pertinent
information and a signed certification page.
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PREFACE

The City is legally required to use the Vendor Information Exchange System (VENDEX), a
computerized data system, to help it make decisions regarding vendor responsibility as required by
law. A responsible contractor is one which has the capability in all respects to perform fully the
contract requirements and the business integrity to justify the award of public tax dollars.

The VENDEX Questionnaires consist of the vendor and principal questionnaires.  This vendor’s
guide provides instructions to assist in completing and submitting these questionnaires. If further
assistance is required, visit the New York City web site (http://www.nyc.gov/vendex) or contact the
VENDEX Unit at (212) 341-0933.  

COMPLETION REQUIREMENTS AND INSTRUCTIONS FOR THE VENDEX QUESTIONNAIRES 

•   The vendor and principal questionnaire(s) are valid for three (3) years from the date of signature
on the certification page(s) of the questionnaires.

•  Vendors are required to complete the VENDEX questionnaires if they have contracts or
subcontracts:  

1.  valued at $100,000 or more; 
2.  that are sole source contracts valued at $10,000 or more and/or;
3.  whose aggregate business with the City in the preceding 12 months totals $100,000 or more;

In addition, vendors are required to complete the VENDEX questionnaires if they are:
1. applicants for franchises, regardless of dollar amount or;
2. applicants for concessions which, singly or in combination with other contracts held by the

vendor, are valued at $100,000 or more.
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THE CITY, IN ITS SOLE DISCRETION, MAY REQUIRE THAT OTHER ENTITIES/ PRINCIPALS
COMPLETE VENDEX QUESTIONNAIRES.

Vendors who have parent or other controlling entities will be required to submit vendor
questionnaires for these entities.  Principal questionnaires for parent or controlling entities are
not required.
• If during the three (3) years, any of the submitting vendor’s or principal’s circumstances change

causing a change to any answers in the previously submitted vendor and/or principal
questionnaire, the submitting vendor should update those answers by resubmitting to the
VENDEX Unit: 

1. the first page of the relevant questionnaire with the box “changed questionnaire” selected;
2. the question pages where information has changed along with their corresponding

supplemental pages if necessary;
3. a signed and notarized certification page. 

If there have been changes to the submitting vendor’s vendor questionnaire but no changes to the
principal questionnaire the submitting vendor is required to submit a changed questionnaire along
with a certification of no change for the principals to MOCS. 
Such updates must be done by the time the submitting vendor enters into its next contract with a
New York City agency. However, submitting vendors are advised to update forms as changes occur.

• When completing questionnaires, err on the side of full disclosure. Non-disclosure of relevant
material may lead to a finding of non-responsibility or criminal charges against an
individual/vendor. If there is a question about whether or not a particular matter should be
disclosed, please  contact the Mayor’s Office of Contract Services at 212-341-0933. 

• Questionnaires may be obtained from the VENDEX Unit at 212-341-0933 or downloaded from the
New York City web site http://www.nyc.gov/vendex

• Vendors may not edit, alter or change questionnaires in any way including, file conversions. Any
such changes will render the questionnaires void.

• Answers must be either typewritten or handwritten in ink.  If additional space is needed to
complete a question, check the box indicating that additional information is attached, and attach
the supplemental pages to the questionnaire. All questions must be answered. Questions
answered “no” do not require additional information.  A response of “not applicable (N/A)”, or the
equivalent, will not be accepted both on vendor & principal questionnaires.  Please attach any
additional relevant   documentation e.g. correspondence, to the back of the form.  

• Certification - A materially false statement willfully or fraudulently made in connection with any
VENDEX questionnaire may result in a finding of non-responsibility. In addition, this may subject
the individual making the false statement to criminal charges. The individual who completes the
questionnaire must sign the certification in the presence of a notary public.

• Submitted certification pages must have original signatures.

• Questionnaires are considered complete when all questions are answered, and the original
questionnaires are signed and notarized. Page 3-3
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• Completed original questionnaires may be delivered via U.S. Mail or hand delivery to: The Mayor’s
Office of Contract Services, VENDEX Unit, 253 Broadway, 9th Floor, NY, NY 10007.

• The VENDEX Unit will notify the submitting vendor if a questionnaire is incomplete. In this
circumstance, the submitting vendor will have seven days to answer the question completely and
resubmit the questionnaire, unless otherwise specified. If the submitting vendor and/or principal
does not adhere to this timeframe, its VENDEX submission may be rejected.

• The submitting vendor should keep a copy of the completed questionnaires.

WHO SHOULD COMPLETE AND SIGN THE VENDOR QUESTIONNAIRE?

The person who completes the vendor questionnaire on behalf of the submitting vendor must
provide their title, telephone/ fax number and e-mail address on page 1 of the vendor questionnaire.
The person who signs the certification on behalf of the submitting vendor should be either the Chief
Executive, Executive Director, Chief Administrator, President, Vice President, Treasurer, Secretary,
Chair of the Board of Directors, or the principal owner or officer responsible for administering the
submitting vendor’s contract.

WHO MUST COMPLETE A PRINCIPAL QUESTIONNAIRE?

All principal owners and officers listed in response to question number 6a in the vendor
questionnaire must complete principal questionnaires, with the following exceptions: 

• If the submitting vendor is a partnership, all partners should be listed, but only the partners
performing on the contract and those who have a (10) percent or greater ownership interest in the
partnership need to complete principal questionnaires.

• If another entity controls ten (10) percent or more of the submitting vendor that entity must
complete a vendor questionnaire instead of a principal questionnaire. Principal questionnaires
are not required for the principal owners or officers of that entity. Under these circumstances, a
submitting vendor is still required to submit principal questionnaires for its top three officers listed
in  response to question 6A regardless of ownership interest.

• If the principal owner or officer is an estate or trust, then the executor or trustee must complete
a principal questionnaire.

The City, in its sole discretion, may require that other principal owners or officer complete a
VENDEX questionnaire.

WHO SHOULD COMPLETE AND SIGN A CERTIFICATION OF NO CHANGE? 

• Two original signed, notarized certifications of no change must be executed for both the
submitting vendor and if applicable the parent. Page 3-4
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• Certifications of No Change are to be sent directly to the agency with which the submitting
vendor is seeking to do business. Certifications of No Change should not be sent to the Mayor’s
Office of Contract Services. (Unless it is a certification of no change for principals on a changed
questionnaire as described on page 2 of 14).

• The individual signing the certification of no change on behalf of the vendor certifies that both
the vendor and principal questionnaires are complete and accurate.

• It is recommended that one of the principal owners/officers listed in response to question #6a
execute the certification of no change on behalf of the vendor.

• If you are completing the certification of no change on behalf of the parent entity you are not
required to provide principal information.

The submitting vendor must also report to the contracting agency information on all
subcontractors that will work on the proposed contract.

DEFINITIONS

Administrative charge 
When an agency charges an entity with violating the agency’s regulations.  These charges include,
but are not limited to violations of prevailing wage laws, workers’ compensation laws, Occupational
Safety and Health Administration (OSHA) violations and tax offenses.

Affiliate
An entity in which the parent of the submitting vendor owns more than fifty (50) percent of the voting
stock and/or an entity in which a group of principal owners or officers that owns more than fifty (50)
percent of the submitting vendor also owns more than fifty (50) percent of the voting stock.

Agency
Any government body, whether Federal, State, City, County, Borough, local agency or other office,
position, administration, department, division, bureau, commission, authority, corporation, advisory
committee or other agency of government, including departments, offices, quasi-public agencies,
public authorities, public corporations, public development corporations, local development
corporations and others. New York City agencies are those agencies for which expenses are paid in
whole or in part from the city treasury, and include but are not be limited to, the City Council, the
offices of each elected official, the Department of Education, the School Construction Authority,
community boards, the Financial Services Corporation, the Health and Hospitals Corporation, the
Economic Development Corporation, and the New York City Housing Authority, but do not include
any court or any corporation or institution maintaining or operating a public library, museum,
botanical garden, arboretum, tomb, memorial building, aquarium, zoological garden or similar facility.

Business addresses
The address and telephone numbers for the location(s) at which the submitting vendor conducts its
activities.  See definition for telephone number(s). Page 3-5
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Certification of No Change
Replaced Affidavits of No Change- certifies that information contained in vendor questionnaires,
principal questionnaires or any changed questionnaires for this vendor are complete and accurate.

Changed questionnaire
The revised VENDEX questionnaire submitted within the three year VENDEX cycle to document
changes occurring to any of the information collected on either the principal questionnaire or
vendor questionnaire, or both.  This is comprised of the questionnaire’s top page (checking the
changed questionnaire box), newly signed and notarized certification page and the appropriate
pages where the information has changed, along with any necessary additional information. If there
have been changes to the submitting vendor’s vendor questionnaire but no changes to the
principal questionnaire the submitting vendor is required to submit a changed questionnaire
along with the certification of no change for the principals to MOCS.

Consulting capacity 
Serving in a capacity to act on behalf of or assist the submitting vendor with services including,
but not limited to legal, engineering or architectural. 

Contract
Any agreement between a New York City agency, New York City affiliated agency, elected official or
the Council and an individual or entity, which (a) is for the provision of goods, services, or
construction and has a value that when aggregated with the values of all other such agreements with
the same individual or entity or subcontractor during the immediately preceding twelve (12) month
period is valued at one hundred thousand dollars ($100,000) or more; or (b) is for the provision of
goods and/or services, was awarded on a sole source basis and is valued at ten thousand dollars
($10,000) or more; or (c) is a concession and has a value that when aggregated with the value of all
other contracts/agreements held by the same concessionaire is valued at one hundred thousand
dollars ($100,000) or more; or (d) is a franchise. 

Control (controlling entity) 
The submitting vendor is controlled by another entity when
• the other entity holds ten (10) percent or greater ownership interest, or
• the other entity directs or has the right to direct daily operations

The submitting vendor controls another entity when
• it holds ten (10) percent or more of the voting stock of the other entity, or
• it directs or has the right to direct daily operations 

DBA 
An acronym that stands for doing business as, a formal notice filed with a county clerk that an
individual or entity is conducting business under an assumed name.

DUNS
The D&B number, formerly known as the Dun and Bradstreet number.
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Employer identification number (EIN)
A nine digit number assigned by the Internal Revenue Service to sole proprietors, corporations,
partnerships, estates, trusts, and other entities for tax filing and reporting business purposes. See
definitions for TIN and SSN.

Entity 
Any joint venture, sole proprietorship, general partnership, limited liability partnership, limited
partnership, limited liability company, professional limited liability company, business corporation,
professional business corporation, or others.  This also includes any not-for-profit corporation.

Immediate family
Includes former or current husband(s), and or wife(ves), son(s), daughter(s), stepson(s),
stepdaughter(s), adopted child(ren), grandchild(ren), parent(s), brother(s), sister(s), grandparent(s),
mother(s)-in-law, father(s)-in-law, brother(s)-in-law and sister(s)-in-law.

Individual
Any person (not an entity). 

Internal Revenue Code
The set of rules and regulations established by the United States Internal Revenue Service (IRS). 

Investigated
An individual or entity has been investigated if there has been any inquiry by any prosecutorial,
investigative or regulatory agency concerning such individual or entity or the activities and/or the
business practices thereof.

An “inquiry” includes, but is not limited to the following:
a) an appearance before a grand jury by the individual or any current or former representative of

the entity or its affiliates has been made or been sought;
b) a subpoena requiring testimony has been issued and/or received;
c) a subpoena for the production of documents in a criminal proceeding or criminal investigation

has been issued and/or received;
d) a search warrant at any location occupied or used by the individual/entity, any affiliate, or any

of their principal owners or officers has been executed;
e) notice has been received that the communications or activities of the individual or any current

or former representative of the entity or its affiliates have been monitored under a court order;
f) notice has been received that the individual/entity, or any current or former representative of

the entity or its affiliates is the subject or target of an investigation;
g) any questioning of an employee concerning the individual/entity, or the conduct of the

individual/entity’s or the affiliate’s business which relates to the possible commission of any act
or acts that could expose the individual, the entity, or its affiliates to either criminal or civil
liability;

h) any investigation into compliance with prevailing wage laws or regulations;
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The following are not inquiries:
a) background investigations for employment;
b) contact with the contracting agency relating to performance or routine aspects of an existing

contract;
c) agency communications relating to constituent complaints;
d) routine non-forensic program or financial audits.

Managerial employees or managerial capacity
Employees in a supervisory capacity who, either by virtue of their title or their duties, operate with
discretion over solicitation, letting, or management of contracts with New York City.

Material weakness
A reportable condition in which the design or operation of one or more of the components of internal
control does not reduce to a relatively low level the risk that errors and irregularities in amounts that
would be material in relation to the general purpose financial statements being audited may occur
and not be detected within a timely period by employees in the normal course of performing their
assigned functions. 

Non-responsible
When an individual or entity lacks the capability in all respects to fully perform the contract
requirements and/or lacks the business integrity to justify the award of public tax dollars. 

Not-for-profit corporation 
Any group incorporated under the New York State Not-For-Profit Corporation Law and/or registered
with the Secretary of the State as a Not-For-Profit Corporation in accordance with Article 13 of that
law, and/or exempt from taxation under section 501 of the Internal Revenue Code.

Officer
Any individual who serves as or performs the functions of chief executive officer, chief financial
officer, or chief operating officer of the submitting vendor, without regard to such individual’s title,
e.g., president, vice president, secretary, treasurer, board chairperson, trustee, (individual or entity
who administers a trust) or their equivalents.

Parent
Any entity including, but not limited to any individual, partnership, joint venture or corporation which
owns more than fifty (50) percent of the voting stock of another entity.

Primary place of business 
The most important location from which the submitting vendor conducts its business in the New
York City metropolitan area. See business address definition. 

Prime
The entity awarded the contract.

Principal executive office
The location at which the submitting vendor’s principals are located. See also the definitions for
primary place of business, business address and telephone numbers.
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Principal owner
An individual, partnership, joint venture or corporation that holds a ten (10) percent or greater
ownership interest in a submitting vendor or subcontractor.

Principal questionnaire
The VENDEX questionnaire collecting information on the submitting vendor’s principals and/ or
officers. 

Responsibility determination
A conclusion reached by any government agency or quasi-governmental agency, concerning the
responsibility of an entity.  A responsibility determination is based on several factors including, but
not limited to an entity’s financial resources, business integrity, and performance.

Sanction
Any fine, penalty, judgment, injunction, violation, debarment or suspension.

Share
To have space, staff, equipment, expenses, etc., or use such items, in common with one or more
other entities. See shared equipment, shared space, shared staff and shared expenses
definitions.

Shared equipment 
Equipment is considered to be the items used in an individual or entity’s operation or activity that
include, but are not limited to telephone(s) and telephone systems, photocopiers, computer, motor
vehicles and construction machinery.  These items are considered shared whenever the submitting
vendor shares the ownership and/or the use of any equipment with any other entity. Equipment
should not be considered to be shared under the following three circumstances: (1) when, although
the equipment is owned by another entity, the submitting vendor has entered into a formal lease
for the use of the equipment and exercises exclusive use of the equipment; or (2) when the
submitting vendor owns equipment that it has formally leased to another entity, and for the
duration of such lease the submitting vendor has relinquished all right to the use of such leased
equipment; or (3) when the submitting vendor out-sources internal administrative functions, such
as payroll.

Shared expenses
Expenses are costs, charges, fees, etc.  When the submitting vendor and any other entity jointly
incur or pay for expenses, they are considered shared.

Shared space
Space is considered to be shared when any part of the space utilized by the submitting vendor, at
any of its sites, is also utilized on a regular or intermittent basis for any purpose by any other entity,
and where there is no lease or sublease in effect between the submitting vendor, and any other
entity, that is sharing space with the submitting vendor.
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Shared staff 
Staff should be considered to be shared when any individual provides the services of an employee
(including services of any type or level, managerial or supervisory, whether paid or unpaid) to the
submitting vendor, and also, on either a regular or irregular basis, provides the services of an
employee, paid or unpaid, to one or more other entities, if such services are provided during any part
of the same hours the individual is providing services to the submitting vendor. This type of sharing
may include, but is not limited to, individuals who provide the following services: telephone
answering, receptionist, delivery, custodial, and driving.

Social security number (SSN)
The unique nine digit number assigned by the Social Security Administration that assists in maintaining
an accurate record of wages or self-employment earnings that are covered under the Social Security Act,
and used by the Internal Revenue Service for tax administration purposes. See EIN and TIN definitions.

Subcontract
An agreement between an individual or entity that is party to a contract and another individual
or entity which (a) is for the provision of goods, services or construction pursuant to that contract,
and has a value that when aggregated with the values of all other such agreements with the same
individual or entity and subcontractor during the immediately preceding twelve (12) month period
is valued at one hundred thousand dollars ($100,000) or more; or (b) is for the provision of goods
and/or services, was awarded on a sole source basis and is valued at ten thousand dollars
($10,000) or more; or (c) is a concession and has a value that when aggregated with the value of
all other contracts/agreements held by the same concessionaire is valued at one hundred
thousand dollars ($100,000) or more; or (d) is a franchise. 

Subcontractor
Any individual or entity engaged under a subcontract.

Submitting vendor
The entity submitting the vendor questionnaire

Subsidiary
An entity in which the majority of the voting stock is owned by a parent.

Telephone numbers
The telephone numbers of an individual, entity and/or submitting vendor at the primary place of
business address, principal executive office address and business addresses. 

Taxpayer identification number (TIN)
A generic term used by the Internal Revenue Service for identification in the administration of tax
laws, which includes SSN and/or EIN, among others. See EIN and SSN definitions.

VENDEX
The Vendor Information Exchange System, a legally required computerized data system that contains
information for every New York City franchise, concession, and every contract over the one hundred
thousand dollar ($100,000) threshold.  Information is collected on the vendor, principal and changed
questionnaires. Page 3-10
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Vendor questionnaire
VENDEX questionnaire collecting information on the submitting vendor.

FREQUENTLY ASKED QUESTIONS WITH ANSWERS

PROCESS OF SUBMISSION OF VENDEX QUESTIONNAIRES

Question: If a VENDEX questionnaire has already been completed and submitted within the last
three  years and the submitting vendor is seeking a new contract, does the new VENDEX
questionnaire have to be completed and submitted?

Answer: The VENDEX questionnaires remain current for three years from the date of the notarized
signature on the certification page. However, if, during the three (3) years, any of the
submitting vendor’s circumstances change causing modifications to any answers in the
vendor and/or principal questionnaire(s) previously provided, the submitting vendor
may  choose to update the appropriate questionnaire at the time the information changes,
but  MUST update the appropriate questionnaire no later than the time of award of the
subsequent contract. Remember to check the box on the front page that says it is a
changed  questionnaire.

Question: Are the submitted VENDEX questionnaires for my company approved?

Answer: There is no such thing as a VENDEX approval. Once the City has accepted VENDEX
forms for a submitting vendor and its principal owners or officers and has inputted the
information into the VENDEX system, the agency performs contract- specific
responsibility determinations.

Question: Who can sign the principal questionnaire's certification page?

Answer: The principal questionnaire must be signed by the individual named in question #1 of
the questionnaire.  There is no power of attorney for the principal questionnaire.

Question: Where should I send my completed VENDEX questionnaires?

Answer: To the Mayor’s Office of Contract Services
VENDEX Unit
253 Broadway, 9th Floor
New York, NY 10007

Question: My company has fifty members on its board of directors.  How many officers do I have to
list?

Answer: You must report the three officers or individuals who exercise the most substantial
degree of control over the entity.
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ELEMENTS REQUIRED TO DO BUSINESS WITH NEW YORK CITY

Question: Is it necessary to have an EIN in order to do business with New York City agencies?

Answer: An EIN is required in order to do business with New York City agencies, except for foreign
companies whose contracting services will be carried out outside of the United States. In
those cases vendors must contact the Vendor Enrollment Center at (212) 857-1680 for
further instructions.

WHO MUST SUBMIT A QUESTIONNAIRE? WHICH QUESTIONNAIRE MUST BE SUBMITTED? 

Question: I do not own any shares/stock in the submitting vendor, why do I have to fill out a
principal questionnaire?

Answer: If you are an officer of the submitting vendor, you are required to submit a principal
questionnaire regardless of ownership interest. 

Question: If the submitting vendor is owned by another entity, do both entities submit principal
questionnaires?

Answer: No. Principal questionnaires are required for the principal owners/officers of the
submitting vendor but not for those of the parent.

Question: What is the difference between a subsidiary and an affiliate of the submitting vendor?

Answer: A subsidiary is an entity in which the majority of the voting stock is owned by the
submitting vendor.  The submitting vendor is the parent of the subsidiary. An affiliate
is an entity in which the parent that owns the submitting vendor also owns more than
fifty percent of the voting stock, or an entity in which more than fifty percent of the
business and the voting stock is owned by some or all of the same principal owners as
the submitting vendor; in effect, affiliates have a sibling relationship to the submitting
vendor. 

Question: What type of questionnaire should be completed for a subcontractor?

Answer: A subcontractor must complete a vendor questionnaire and the subcontractor’s
principal owners/officers are required to submit principal questionnaires. 

Question: If an entity is foreign-based, does it have to complete the VENDEX questionnaires?

Answer: Yes, where the entity is based does not change the legal requirement to complete the
VENDEX questionnaire(s).
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Question: If a local affiliate or subsidiary of a foreign-based entity will be responsible for carrying
out the terms of the contract, does the foreign entity have to fill out a vendor
questionnaire, or may the local division fill one out?

Answer: If the foreign-based entity itself is the parent, the submitting vendor must disclose all of
the requested information concerning the foreign-based entity and, generally, the foreign-
based entity must also complete a vendor questionnaire, but in appropriate
circumstances, the agency may rely solely upon the vendor questionnaire from the
submitting vendor. If the foreign-based entity itself is the submitting vendor, the
foreign-based entity must complete the vendor questionnaire

Question: If a trust or an estate is a parent or a principal owner of the submitting vendor, do
VENDEX Questionnaires need to be completed by the trustee or administrator of the
trust?

Answer: Yes.

Question: If a holding company, created for tax purposes, is a parent or principal owner, does it
have    to complete the VENDEX questionnaires?

Answer: Yes, the purpose of the company’s formation is irrelevant and does not affect the legal
obligation to complete VENDEX questionnaires.

Question: If an entity has a large number of subsidiaries, do all of them have to be listed on the
vendor questionnaire?

Answer: All subsidiaries of an entity completing a vendor questionnaire must be disclosed.
However, the entity may submit a list of subsidiaries and that list may be submitted as
an  attachment in lieu of completing the appropriate section on the questionnaire.

INVESTIGATION RELATED 

Question: An entity was debarred by the federal government three years ago, but that decision was
later overturned. Does this need to be reported?

Answer: No, if an entity was debarred, found non-responsible or defaulted, and those
determinations were subsequently overturned or reversed, the entity is not required to
disclose them in response to Question 11. However, if those actions were taken as the
result of an investigation or inquiry by any prosecutorial, investigative or regulatory
agency, the entity is required to disclose the investigation or inquiry in response to
Question 15.  
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Question: The principal owner of an entity was arrested for DWI and the case was later dismissed.
Does this need to be disclosed?

Answer: No, if criminal charges were filed against a submitting vendor or affiliate, or if a principal
owner or officer was arrested, and those charges or that arrest was later dismissed, the
entity is not required to disclose them in response to Question 16 (a) or (b) because there
are no convictions in those cases. However, if the charges are currently pending at the
time the entity is completing the questionnaire, the entity is required to disclose them in
response to Question 16 (c) which asks if any charges are currently pending. If the charges
or the arrest that was later dismissed was the result of an investigation or inquiry by any
prosecutorial, investigative or regulatory agency, the entity is required to disclose the
investigation or inquiry in response to Question 15.

Question: If, in the course of being investigated, the submitting vendor has been asked to provide
documents, but has not heard anything since complying, how should the status of the
investigation be described?

Answer: Contact the investigating agency and ask for the status.  Report their answer (e.g. open,
closed, pending, or even “the investigating body did not respond or refused to comment”).

Question: I am a submitting vendor and the agency investigating me/my company told me the
inquiry was confidential, and should not be discussed with anyone else. I want to
cooperate with the VENDEX process, but do not want to violate the investigating
agency’s guidelines.  How do I proceed? 

Answer: If you are in such a situation, you should explain to the agency that you are seeking New
York City business and are required to report being investigated to the City. If permission
is still refused, you should disclose that you/your company are the subject(s) of an
investigation and detail the communications between you and the investigating agency,
including the request for secrecy.  You may also wish to seek legal counsel.  

UPDATING PREVIOUSLY SUBMITTED QUESTIONNAIRES 

Question: What should I do if I realize that a completed VENDEX questionnaire was inadvertently
inaccurate?

Answer: As soon as you learn of the error, you should contact the VENDEX Unit in writing and alert
them to the error, and then submit a changed questionnaire as soon as possible. Failure
to timely advise the City of a mistake could lead to questions about the reason for the
inaccuracy.
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TIMING RELATED

Question: The principal owner is aware of adverse data from a former affiliate, should this
information still be reported since the principal owner is no longer an employee of that
entity?

Answer: Yes, if the date of occurrence of that adverse information is within the timeframe of the
VENDEX question.

Question: Four years ago, a principal owner or officer of the submitting vendor had her/his
driver’s license revoked. Her/his current duties do not involve driving a vehicle. Do I need
to report this? 

Answer: Yes, this must be reported. Vendor questionnaire question 14a asks specifically if a
license  has been revoked. Answer this, and all questions, completely.

Question: How long does the adverse information stay on the VENDEX system?

Answer: Adverse information remains on the VENDEX system for ten (10) years.  
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PRINCIPAL QUESTIONNAIRE

The Vendor Information Exchange System (VENDEX) includes two questionnaires – the vendor
questionnaire and the principal questionnaire. These have been developed to collect information
from vendors who wish to do business with New York City, to ensure that New York City obeys the
mandate in its charter to do business only with responsible vendors.

Questionnaires may be obtained in paper format from the VENDEX Unit (212-341-0933) or
downloaded from the NYC website at http://www.nyc.gov/vendex.  

Questionnaires must be completed in paper format. All questions must be answered. A response of
“Not Applicable (N/A)”, or the equivalent, is not acceptable. Answers must be typewritten or printed
in ink. If more space is needed to respond, photocopy the corresponding section’s page, check the
box that additional information is attached, and attach the photocopied page to the questionnaire. 

The publication “Vendor’s Guide to VENDEX” provides assistance and explanation for the
questionnaires, including definitions of terms or phrases written in bold face throughout the
questionnaires.  If you have not obtained a copy of this publication, please download a copy from
the New York City web site, or contact the VENDEX Unit at 212-341-0933. All forms must be sent
to MOCS: 253 Broadway, 9th Floor; New York, New York 10007. If you have questions, contact the
VENDEX Unit at 212-341-0933.  

ANSWER THIS QUESTIONNAIRE CAREFULLY AND COMPLETELY.ANSWER THIS QUESTIONNAIRE CAREFULLY AND COMPLETELY.
FAILURE TO SUBMIT A FULLY COMPLETED QUESTIONNAIRE MAYFAILURE TO SUBMIT A FULLY COMPLETED QUESTIONNAIRE MAY

RESULT IN THE REJECTION OF THE VENDEX SUBMISSION. MAKINGRESULT IN THE REJECTION OF THE VENDEX SUBMISSION. MAKING
ANY UNAUTHORIZED CHANGE OR ALTERATION TO THEANY UNAUTHORIZED CHANGE OR ALTERATION TO THE

QUESTIONNAIRE WILL RENDER IT VOID.QUESTIONNAIRE WILL RENDER IT VOID.

Name of submitting vendor

Submitting vendor’s EIN/SSN/TIN
Type of submission: (Check one)

1. � Full questionnaire   

2. � Changed questionnaire

If checked, provide submission date of last full questionnaire:  / /

Name of person completing this principal questionnaire

Employer/Title 

Telephone Number  ( ) - Fax Number ( ) - 

Email address 

The disclosure of the social security number is mandatory under the right granted New York City
by the Tax Reform Act of 1976 and will be used for the purpose of tax administration.  The number
may also be used for general identification purposes.  If you do not consent to such additional use
for general identification purposes, please check here �

Principal Questionnaire Revised 2/1/06
Page 1 of 7 Principal’s SSN - - 

Provide a detailed response for all questions answered with information and/or “YES” in the question’s corresponding
section starting on page four of this questionnaire.
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1. Principal owner or officer’s name SSN / /
Date of birth / /

Home address 
Street/P.O. Box/Apt Number Floor #/Suite #

City/State/Zip Code

Primary place of business address

Street/P.O. Box/Apt Number Floor #/Suite #

City/State/Zip Code

Business telephone ( ) - Business fax number ( ) - 

Business email address 

2.  State all positions (with dates) held with submitting vendor during the past five (5) years

Title of position held: Dates held          From                       To          

1) / / / /

2) / / / /

3) / / / /

� Check if more than three (3) positions were held, and attach list of titles and dates held

3.    � No   � Yes Do you hold a ten (10) percent or greater ownership interest in the
submitting vendor?

4.    � No   � Yes Are there any outstanding loans, guarantees or any other form of security
or lease or any other type of contribution made in whole or in part between
you and the submitting vendor?

5.    � No   � Yes Within the past three (3) years, have you been a principal owner or officer
of any entity other than the submitting vendor?

6.     � No   � Yes Has New York City awarded any contracts to an entity listed in response
to Question 5 while you were a principal owner or officer?

Principal Questionnaire Revised 2/1/06
Page 2 of 7 Principal’s SSN - - 

Provide a detailed response for all questions answered with information and/or “YES” in the question’s corresponding
section starting on page four of this questionnaire. Page 3-17



Provide a detailed response for all questions answered with information and/or “YES” in the question’s corresponding
section starting on page four of this questionnaire.

7.  At any time during the past five (5) years, have you, and/or any entity in which you have been
a principal owner or officer, been subject to any of the following actions, whether pending or
completed:

a..� No   � Yes debarred from bidding on any government contract?

b. � No   � Yes found non-responsible on any government contract?  

c. � No   � Yes declared in default and/or terminated for cause on any contract, and/or had
any contract canceled for cause?  

d. � No   � Yes determined to be ineligible to bid or propose on any contract?  

e. � No   � Yes suspended from bidding on any government contract?

f. � No   � Yes received an overall unsatisfactory performance rating from any government
agency on any contract or agreement?    

8. Do you presently serve, or have you within the past five (5) years served, as:

a. � No   � Yes an elected or appointed official or officer?  

b. � No   � Yes a full or part-time employee in a New York City agency or as a consultant to
any New York City agency?  

c. � No   � Yes an officer of any political party organization in New York City, whether paid or
unpaid?  

d. � No   � Yes as a consultant or advisor to a New York City agency that is or was involved
in the solicitation, negotiation, operation and/or administration of contracts on
which the submitting vendor will work during this three year VENDEX cycle?  

9. During the past five (5) years, have you failed to: 

a. � No   � Yes file any applicable federal, state or New York City tax returns?

b. � No   � Yes pay any applicable federal, state or New York City taxes or other assessed
New York City charges, including but not limited to water and sewer charges?

Principal Questionnaire Revised 2/1/06
Page 3 of 7 Principal’s SSN - - 
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Corresponds to Question 3.

Total percentage of stock owned:  Purchase  date:  / /
(if sole proprietorship,

enter 100%)

Corresponds to Question 4. (check all that apply)

� Loan amount $ � Lease amount $ 

� Guarantee amount $ � Other $ 
(Name)

� Security amount $ � Other  $ 
(Name)

Corresponds to Question 5.

Name of entity of which you are/were a principal owner or officer

Address 

EIN/TIN Telephone number ( ) - 

Your title 

Associated from  / / to          / / � Still serving

� Check if attaching additional information 

Corresponds to Question 6.
Name of entity that received the contract

EIN/TIN

� Check if attaching additional information  

Principal Questionnaire Revised 2/1/06
Page 4 of 7 Principal’s SSN - - 

Provide a detailed response to all questions checked “YES” from pages one - three.  If you need more space to respond,
photocopy the corresponding section’s page, check the box that additional information is attached, and attach the
photocopied page to this Questionnaire.

Provide details to questions answered “yes” in the corresponding section belowProvide details to questions answered “yes” in the corresponding section below..
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Corresponds to Question 7. (Use this box for only one action. For each additional action, photocopy this page,
complete the information and attach to this questionnaire.)

The following refers to section: � 7a � 7b � 7c � 7d � 7e � 7f  

Action applies to: 

� You (as principal owner or officer)

� Entity. If checked, name

Entity’s EIN/TIN

Your title (as principal owner or officer) (while action was underway) 

Action is:    � Pending � Completed   

Date of action   From  / / To / / � Still ongoing

Name of agency initiating action 

Contract number 

Reason for action 
� Check if attaching additional information

Corresponds to Question 8. (check all that apply)

8a. � elected official � elected officer � appointed official

Name of agency where you serve(d) 

Date started / / Date completed / / � Still Serving 

� Check if attaching additional information 

8b. � Full time employee � Part time employee � Consultant to NYC agency

Name of agency where you work(ed) 

Date started / / Date completed / / � Still Serving 

� Check if attaching additional information 

8c. � paid officer � unpaid officer 

Name of political party or organization 

Date started  / / Date completed  / / � Still Serving 

� Check if attaching additional information

8d. Individual serves/served New York City agency as    � consultant        � advisor  

Employee/advisor’s name 

SSN Date of Birth  / /

Name of NYC agency

� Check if attaching additional information 

Principal Questionnaire Revised 2/1/06
Page 5 of 7 Principal’s SSN - - 

Provide a detailed response to all questions checked “YES” from pages one - three.  If you need more space to respond,
photocopy the corresponding section’s page, check the box that additional information is attached, and attach the
photocopied page to this Questionnaire.
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Corresponds to Question 9.  

9a.  You failed to file

� Federal taxes � State taxes � N.Y. City taxes � Other

If “State” is checked, and other than N.Y., name State 

If “Other“ is checked, specify 

Taxes were not filed for tax years:

� 19 � 20 � 20 � 20 � 20

� Check if attaching additional information

9b.  You failed to pay:

� Federal taxes � State taxes � N.Y. City taxes � Other NYC charge

If “State” is checked, and other than N.Y., name State 

If “Other NYC charge(s)” is checked, specify 

Taxes were not paid for tax years:

� 19 � 20 � 20 � 20 � 20

� Check if attaching additional information

Principal Questionnaire Revised 2/1/06
Page 6 of 7 Principal’s SSN - - 

Provide a detailed response to all questions checked “YES” from pages one - three.  If you need more space to respond,
photocopy the corresponding section’s page, check the box that additional information is attached, and attach the
photocopied page to this Questionnaire.
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CERTIFICATION

THE PRINCIPAL QUESTIONNAIRE MUST BE CERTIFIED BY THE PRINCIPAL COMPLETING THE
QUESTIONNAIRE. A MATERIALLY FALSE STATEMENT WILLFULLY OR FRAUDULENTLY MADE
IN CONNECTION WITH THIS QUESTIONNAIRE MAY RESULT IN RENDERING THE SUBMITTING
VENDOR NON-RESPONSIBLE WITH RESPECT TO THE VENDEX SUBMISSION AND, IN
ADDITION, MAY SUBJECT THE PERSON MAKING THE FALSE STATEMENT TO CRIMINAL
CHARGES.

I, serving as  for ,
Name                                                Title                                    Submitting Vendor’s Name

being duly sworn, certify that:
• I have not altered the substance of this questionnaire in any manner;
• I have read and understand all of the items contained in the foregoing 6 pages of this

questionnaire and the following pages of attachments;
• I supplied full and complete responses to each item therein to the best of my knowledge,

information and belief;
• I understand that New York City will rely on the information supplied in this questionnaire as

an inducement to enter into a contract with the submitting vendor;
• I understand that at the time of execution of any contract with New York City, the submitting

vendor will be required to certify that the information I have supplied remains accurate, and I
further understand that I may provide to the VENDEX unit, in writing, any change(s) in the
information provided in this questionnaire at the time of any change in the circumstances;

• I have read the vendor questionnaire submitted by the submitting vendor, and the answers
thereto, and that, to the best of my knowledge, information and belief, those answers are full,
complete and accurate. 

Sworn to before me this day of , 20 ; 

Notary Public

Print name

Signature

/ /
Date

Principal Questionnaire Revised 2/1/06
Page 7 of 7 Principal’s SSN - - 
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VENDOR QUESTIONNAIRE

The Vendor Information Exchange System (VENDEX) includes two questionnaires – the vendor
questionnaire and the principal questionnaire. These have been developed to collect
information from vendors who wish to do business with New York City, to ensure that New York City
obeys the mandate in its charter to do business only with responsible vendors.

Questionnaires may be obtained in paper format from the VENDEX Unit (212-341-0933) or
downloaded from the NYC website at http://www.nyc.gov/vendex.  

Questionnaires must be completed in paper format. All questions must be answered. A response
of “Not Applicable (N/A)”, or the equivalent, is not acceptable. Answers must be typewritten or
printed in ink. If more space is needed to respond, photocopy the corresponding section’s page,
check the box that additional information is attached, and attach the photocopied page to the
questionnaire. 

The publication “Vendor’s Guide to VENDEX” provides assistance and explanation for the
questionnaires, including definitions of terms or phrases written in bold face throughout the
questionnaires.  If you have not obtained a copy of this publication, please download a copy from
the New York City web site, or contact the VENDEX Unit at 212-341-0933. All forms must be sent
to MOCS: 253 Broadway, 9th Floor; New York, New York 10007. If you have questions, contact the
VENDEX Unit at 212-341-0933.  

ANSWER ANSWER THIS QTHIS QUESTIONNAIRE CAREFULLUESTIONNAIRE CAREFULLY AND COMPLETELY AND COMPLETELYY..
FFAILURE AILURE TTO SUBMIT A FULLO SUBMIT A FULLY COMPLETED QY COMPLETED QUESTIONNAIRE MAUESTIONNAIRE MAYY

RESULRESULT IN T IN THE REJECTION OF THE REJECTION OF THE THE VENDEX SUBMISSION.VENDEX SUBMISSION. MAKINGMAKING
ANY UNAANY UNAUTHORIZED CHANGE OR ALUTHORIZED CHANGE OR ALTERATERATION TION TTO O THETHE

QQUESTIONNAIRE UESTIONNAIRE WILL RENDER IT WILL RENDER IT VVOIDOID..

Name of submitting vendor
Submitting Vendor’s EIN/ SSN/TIN: ____________________
Submitting vendor is   Prime Parent Controlling entity Subcontractor

Type of submission: (Check one)

1.  Full questionnaire   

2.  Changed questionnaire

If checked, provide submission date of last full questionnaire:  / /

Name of person completing this vendor questionnaire

Employer/Title 

Telephone Number  ( ) - Fax Number ( ) - 

Email address 

The disclosure of the social security number is mandatory under the right granted New York City
by the Tax Reform Act of 1976 and will be used for the purpose of tax administration.  The number
may also be used for general identification purposes.  If you do not consent to such additional use
for general identification purposes, please check here

Vendor Questionnaire Revised 2/1/06
Page 1 of 20 Submitting vendor’s EIN/SSN/TIN
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Vendor Questionnaire Revised 2/1/06
Page 2 of 20 Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions answered with information and/or “YES” in the question’s
corresponding section starting on page 7 of this questionnaire.

1. Submitting vendor’s:
a. Principal executive office address

Street/P.O. Box Floor #/Suite #

City/State/Zip Code

Telephone Number  ( ) - Fax Number ( ) - 

b. Primary place of business (in the NYC metropolitan area)

Street/P.O. Box Floor #/Suite #

City/State/Zip Code

Telephone Number  ( ) - Fax Number ( ) - 

 Check if the submitting vendor had other primary places of business in the NYC
metropolitan area within the prior five (5) years and list information on page 7. 

c. Primary place of business address is (check all that apply)

Owned     Rented      Rented with an option to buy    Donated

d. Addresses of the three largest sites at which it is anticipated that work would occur in
connection with the contract pending at the times this questionnaire is completed, based on
the number of people to be employed at each site:

address in 1a. (if applicable) address in 1b. (if applicable)
Additional site(s)

Street/P.O. Box Floor #/Suite #

City/State/Zip Code

Telephone Number  ( ) - Fax Number ( ) - 

 Check if submitting vendor’s three largest sites include other addresses and list information on 
page 7.

e. Web site address  www. 
f. Annual gross revenue (check range that applies)

$0 - $99,999 $100,000 - $499,999 $500,000 – $999,999
$1,000,000 - $ 2,499,999 $2,500,000 –$4,999,999 $5,000,000 or more

g. Business category (check all that apply)
Professional services Manufacturing Construction Human Services
Commercial Services Distribution          Retail Not-for-Profit

Submitting vendor’s
h. DUNS number  none 
i. National or regional stock exchange or NASDAQ listing none
j. Date submitting vendor began business in New York City / /
 Check if additional information is attached
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2. No   Yes Does the submitting vendor now use, or has it in the past ten (10) years
used, an EIN, TIN, SSN or DBA, trade name or abbreviation other than
the submitting vendor name or EIN/SSN/TIN number listed on page 1 of
this questionnaire?

3. No   Yes Has the submitting vendor used any other business addresses
and telephone numbers at any time during the prior five (5) years?

4a.   

Date this business was formed ____ / ____ /____

State in which business was formed ________________________

County in which business was formed  _______________________

Country in which business was formed (if not formed in USA)  _____________________

Type of organization (check one): 

_____ Business Corporation

_____ Not-for Profit Corporation

_____ Sole Proprietorship

_____ Partnership: ____ General  ____ Limited _____ Limited Liability

_____ Limited Liability Company

_____ Joint Venture

_____ Other-indicate type: _____________________________________________

4b. No   Yes Are there any counties in New York State, other than the county listed
in response to question 4a, in which the submitting vendor has filed a
certificate of incorporation, a DBA, or the equivalent?

Vendor Questionnaire Revised 2/1/06
Page 3 of 20 Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions answered with information and/or “YES” in the question’s
corresponding section starting on page 7 of this questionnaire.
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5.
a. No     Yes Does the submitting vendor share office space, staff, equipment, or

expenses with any other entities?

b. No     Yes Does the submitting vendor anticipate using or occupying any real
property, other than the business addresses listed in response to
Question 1 and 3, during the three (3) year VENDEX cycle? 

c. No     Yes Does any principal owner or officer of the submitting vendor, or any
member of his/her immediate family, have an ownership interest in any
entity that holds the title or lease to any real property used by the
submitting vendor in the New York City metropolitan area?

6. 

a. Starting on page 8, list ALL of the submitting vendor’s principal owners and the three
officers who exercise the most substantial degree of control over the submitting vendor. 

b. No     Yes Pursuant to any stock option or any other arrangements, does any
individual or entity have the right within the next three (3) years to
acquire stock in the submitting vendor, which, when combined with
current holdings, would make such an individual or entity a principal
owner or officer?

c. No     Yes Is ten (10) percent or more of the submitting vendor’s stock or
ownership currently used or pledged as collateral for any loan or
obligation?

7. Are there any individuals now serving in a managerial or consulting capacity to the
submitting vendor, whether or not as a principal owner or officer, who now serve, or within
the past five (5) years have served as:

a. No     Yes an elected or appointed public official or officer? 

b. No     Yes a full or part-time employee in a New York City agency or as a
consultant to any New York City agency?

c. No     Yes an officer of any political party organization in New York City, whether
paid or unpaid?

d. No     Yes as a consultant or advisor to a New York City agency performing
services related to the solicitation, negotiation, operation and/or
administration of contracts on which the submitting vendor will work
during this three (3) year VENDEX cycle?

8. No     Yes Does the submitting vendor control one or more entities?

9. No     Yes Does the submitting vendor have one or more affiliates, and/or is it a
subsidiary of, and controlled by any other entity?

Vendor Questionnaire Revised 2/1/06
Page 4 of 20                                                   Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions answered with information and/or “YES” in the question’s
corresponding section starting on page 7 of this questionnaire. PAGE 3-26



10. No     Yes Has the submitting vendor, or any affiliate listed in response to
Question 9, been a subcontractor on any contract with any New York
City agency in the past three (3) years?

11. At any time during the past five (5) years, has the submitting vendor or any of its affiliates,
been subject to any of the following actions, whether pending or completed:

a. No     Yes debarred from entering into any government contract?

b. No     Yes found non-responsible on any government contract?

c. No     Yes declared in default and/or terminated for cause?

d. No     Yes determined to be ineligible to bid or propose on any contract?

e. No     Yes suspended from bidding or entering into any government contract?

f. No     Yes received an overall unsatisfactory performance rating from any
government agency on any contract?

12. Are there or have there been any judgments, injunctions, or liens, including, but not limited to,
judgments based on taxes owed, fines and penalties assessed by any government agency,
elected official, or the New York City Council initiated against the submitting vendor and/or
any affiliate: 

a. No     Yes at any time within the past five (5) years?

b. No     Yes that remain open, unsatisfied, or in effect today?

13. No     Yes Have any bankruptcy proceedings been initiated by or against the
submitting vendor or its affiliates within the past seven (7) years (whether
or not closed) or is any bankruptcy proceeding pending by or against the
submitting vendor or its affiliates regardless of date of filing?

14. In the past five (5) years, has the submitting vendor, any of its principal owners or officers,
or any affiliate: 

a. No     Yes had any permit, license, concession, franchise or lease terminated for
cause or revoked?

b. No     Yes been disqualified for cause as a bidder on any permit, license,
concession, franchise or lease?

15. No     Yes In the past five (5) years, have any of the submitting vendors or any of
the submitting vendors’ affiliates or any individual currently or within
that period serving as a principal owner, officer or managerial
employee been investigated by any government agency, including,
but not limited to, federal, state and local regulatory agencies?

Vendor Questionnaire Revised 2/1/06
Page 5 of 20 Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions answered with information and/or “YES” in the question’s
corresponding section starting on page 7 of this questionnaire. PAGE 3-27



16. Has the submitting vendor, any affiliate, or any of their current or former principal owners
or officers or managerial employees:

a. No     Yes been convicted of a misdemeanor and/or found in violation of any
administrative, statutory, or regulatory provisions in the past five (5)
years?

b. No     Yes been convicted of a felony, and/or any crime related to truthfulness
and/or business conduct in the past ten (10) years?

c. No     Yes have any felony, misdemeanor and/or administrative charges currently
pending?

17. No     Yes For the past five (5) years, has the submitting vendor or any of its
principal owners, officers, or any affiliate had any sanction imposed
as a result of judicial or administrative disciplinary proceedings with
respect to any professional license held?

18. No     Yes Other than the submitting vendor’s employees, did the submitting
vendor retain, employ or designate anyone to influence the preparation
of contract specifications, or the solicitation or award of any contract
during this three (3) year VENDEX cycle?

19.

a. No     Yes Is the submitting vendor exempt from income taxes under the Internal
Revenue Code?

During the past five (5) years, has the submitting vendor failed to:

b. No     Yes file any applicable federal, state or New York City tax returns?

c. No     Yes pay any applicable federal, state or New York City taxes or other
assessed New York City charges, including but not limited to water and
sewer charges?

This question applies to not-for-profit vendors, others please answer “no”.
20. No     Yes If the submitting vendor is a not-for-profit corporation, in the past

three (3) years, have any audits of the submitting vendor revealed
material weaknesses in its system of internal controls, compliance with
contractual agreements and/or laws and regulations?

Vendor Questionnaire Revised 2/1/06
Page 6 of 20 Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions checked “YES” from pages one–six.  If you need more
space to respond, photocopy the corresponding section’s pages, check the box that additional
information is attached, and attach the photocopied page to this questionnaire. PAGE 3-28



Corresponds to Question 1.
1b. Submitting vendor’s other primary place(s) of business

Street/P.O. Box Floor #/Suite #

City/State/Zip Code

Telephone Number  ( ) - Fax Number ( ) - 

1d. Submitting vendor’s largest sites

Street/P.O. Box Floor #/Suite #

City/State/Zip Code

Telephone Number  ( ) - Fax Number ( ) - 

Street/P.O. Box Floor #/Suite #

City/State/Zip Code

Telephone Number  ( ) - Fax Number ( ) - 

Check if attaching additional information

Corresponds to Question 2.

Other DBA, name, trade name, abbreviation 

Other EIN/TIN/SSN

Dates in use - from / / to   / /  Still in use 

Check if attaching additional information

Corresponds to Question 3.

Other business addresses and telephone numbers in the last five (5) years 
(Check One)  Current  Former

Street/P.O. Box Floor #/Suite #

City/State/Zip Code

Main telephone number ( ) - Main fax number ( ) - 

Check if attaching additional information

Corresponds to Question 4. (check all that apply)

4b. Certificate of incorporation     DBA
Other, please identify 

County Date / /

Check if attaching additional information

Vendor Questionnaire Revised 2/1/06
Page 7 of 20                                                    Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions checked “YES” from pages one–six.  If you need more
space to respond, photocopy the corresponding section’s pages, check the box that additional
information is attached, and attach the photocopied page to this questionnaire.

Provide details to questions answered “yes” in the corresponding section belowProvide details to questions answered “yes” in the corresponding section below..
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Corresponds to Question 5. (check all that apply)

5a. Item(s) shared Space Staff Equipment Expenses

Other entity’s name ___________________________________________________

Other entity’s EIN/TIN/SSN __________________________

Address

Street/P.O. Box Floor #/Suite #

City/State/Zip Code

Check if attaching additional information

5b. Address

Street/P.O. Box Floor #/Suite #

City/State/Zip Code

Additional addresses to be used not yet known

Check if attaching additional information

5c. Ownership interest is      principal owner officer immediate family

Name of party with ownership interest  

Name of entity holding title or lease  

Check if attaching additional information

Corresponds to Question 6. 

6a. Principal owner’s name  

EIN/SSN Date of birth / / Percent of ownership 

individual partnership      joint venture      corporation  

Principal owner’s name

EIN/SSN Date of birth / / Percent of ownership 

individual partnership      joint venture      corporation  

Principal owner’s name

EIN/SSN Date of birth / / Percent of ownership 

individual partnership      joint venture      corporation  

Check if attaching additional information

Vendor Questionnaire Revised 2/1/06
Page 8 of 20 Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions checked “YES” from pages one–six.  If you need more
space to respond, photocopy the corresponding section’s pages, check the box that additional
information is attached, and attach the photocopied page to this questionnaire.

joseph.matarazzo
Text Box
PAGE 3-30



Question 6 continued.

6a. Officer’s name
cont. SSN - - Date of birth / /

Title 

Officer’s name 

SSN - - Date of birth / /

Title 

Officer’s name

SSN - - Date of birth / /

Title 

Check if attaching additional information

6b.    Individual Entity Name 

EIN/SSN If individual, date of birth / /

Stock option    Other (explain)  

Percent of ownership: 

If entity is checked, is the business address the same as that listed in question 1? Yes   No
If no, list address

Street/P.O. Box Floor #/Suite #

City/State/Zip Code

Main telephone number ( ) - Main fax number ( ) - 

Check if attaching additional information

6c. (Check all that apply)

Stock     Ownership:

Used      Pledged as collateral     Other (explain)

Loan      Obligation

Name of receiving individual and/or entity ___________________________________

EIN/SSN If individual, date of birth / /

Percent of ownership: Transaction date / /

Check if attaching additional information

Vendor Questionnaire Revised 2/1/06
Page 9 of 20 Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions checked “YES” from pages one–six.  If you need more
space to respond, photocopy the corresponding section’s pages, check the box that additional
information is attached, and attach the photocopied page to this questionnaire. PAGE 3-31



Corresponds to Question 7.  (Check all that apply)

7a. elected official      elected officer      appointed official      appointed officer

principal owner or officer managerial capacity consulting capacity

Employee’s Name 

SSN Date of Birth / /

Title in submitting vendor

Name of organization elected or appointed to 

Check if attaching additional information

7b. Full-time NYC agency employee Part-time NYC agencyemployee Consultant to NYC agency

 principal owner or officer managerial capacity consulting capacity

Employee’s Name 

SSN Date of Birth / /

Title in submitting vendor

Name of NYC agency

Individual serves/served New York City agency as      consultant advisor

Check if attaching additional information

7c.  Paid officer in NYC political party     Unpaid officer in NYC political party 

 principal owner or officer  managerial capacity  consulting capacity

Employee’s Name 

SSN Date of Birth / /

Title in submitting vendor

Name of political party 

Check if attaching additional information

7d. Individual serves submitting vendor as

principal owner or officer managerial capacity consulting capacity

Individual serves/served New York City agency as      consultant advisor

Employee’s Name 

SSN Date of Birth / /

Title in submitting vendor

Name of NYC agency

Check if attaching additional information

Vendor Questionnaire Revised 2/1/06
Page 10 of 20                                            Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions checked “YES” from pages one–six.  If you need more
space to respond, photocopy the corresponding section’s pages, check the box that additional
information is attached, and attach the photocopied page to this questionnaire. PAGE 3-32



Corresponds to Question 8. (Check all that apply)

Name of controlled entity

For profit    Not-for-profit corporation Other (explain) 

EIN/TIN/SSN

Address

Street/P.O. Box

City/State/Zip Code

Main telephone number ( ) - Main fax number ( ) - 

Check if attaching additional information

Corresponds to Question 9. (Check all that apply)

Submitting vendor has one or more affiliate(s)

(If checked) Name of affiliate

Type of business For profit  Not-for-profit corporation Other (explain)

EIN/TIN/SSN

Address

Street/P.O. Box

City/State/Zip Code

Main telephone number ( ) - Main fax number ( ) - 

Check if attaching additional information

Submitting vendor is a subsidiary of:

Submitting vendor is controlled by: 

(If checked) Name of entity                                                                               __________

EIN/TIN/SSN

Type of business For profit   Not-for-profit corporation Other (explain)

Address

Street/P.O. Box

City/State/Zip Code

Main telephone number ( ) - Main fax number ( ) - 

Check if attaching additional information

Vendor Questionnaire Revised 2/1/06
Page 11 of 20                                                  Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions checked “YES” from pages one–six.  If you need more
space to respond, photocopy the corresponding section’s pages, check the box that additional
information is attached, and attach the photocopied page to this questionnaire. PAGE 3-33



Corresponds to Question 10.
submitting vendor affiliate

If affiliate, name EIN/TIN/SSN
Name of prime contractor
Contract type 
Contract number Contract start date / /
Subcontract amount $ 
Name of NYC agency

Check if attaching additional information

Corresponds to Question 11.  
11a. submitting vendor affiliate

If affiliate, name EIN/TIN/SSN
Debarment proceeding pending  Debarment in effect  Period of debarment completed

Summary of finding 

Date of finding (if any) / /
Name of government agency
Address

Street/P.O. Box

City/State/Zip Code

Check if attaching additional information

11b. submitting vendor affiliate
If affiliate, name EIN/TIN/SSN
Date notified of non-responsible finding / /
Submitting vendor/affiliate appealed the finding of non-responsible, with the following
outcome(s)            upheld      reversed     pending
Summary of finding 

Date of finding (if any) / /
Name of government agency
Address

Street/P.O. Box

City/State/Zip Code

Check if attaching additional information

Vendor Questionnaire Revised 2/1/06
Page 12 of 20                                           Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions checked “YES” from pages one–six.  If you need more
space to respond, photocopy the corresponding section’s pages, check the box that additional
information is attached, and attach the photocopied page to this questionnaire.
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Question 11 continued.
11c. submitting vendor affiliate

If affiliate, name EIN/TIN/SSN
Declared in default       Terminated for cause 

Summary of finding 

Date of finding (if any) / / proceeding ongoing
Name of government agency
Address 

Street/P.O. Box

City/State/Zip Code
Check if attaching additional information

11d. submitting vendor affiliate
If affiliate, name EIN/TIN/SSN

Ineligible to bid       Ineligible to propose  
Summary of finding 

Date of finding (if any) / / proceeding ongoing
Name of government agency
Address 

Street/P.O. Box

City/State/Zip Code
Check if attaching additional information

11e. submitting vendor affiliate
If affiliate, name EIN/TIN/SSN
Suspension is     pending     in effect     completed
Summary of finding 

Date of finding (if any) / / proceeding ongoing
Name of government agency
Address 

Street/P.O. Box

City/State/Zip Code
Check if attaching additional information

Vendor Questionnaire Revised 2/1/06
Page 13 of 20 Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions checked “YES” from pages one–six.  If you need more
space to respond, photocopy the corresponding section’s pages, check the box that additional
information is attached, and attach the photocopied page to this questionnaire.
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Question 11 continued.

11f. submitting vendor affiliate

If affiliate, name EIN/TIN/SSN
Summary of finding 

Date of finding (if any) / / proceeding ongoing
Name of government agency
Address

Street/P.O. Box

City/State/Zip Code

Check if attaching additional information

Corresponds to Question 12. (Check all that apply)

12a. submitting vendor affiliate

If affiliate, name EIN/TIN/SSN

judgment           injunction lien 

 other (explain) 

Name of agency

Date obligation filed  / / Date discharged  / /

Amount of original obligation $ Amount outstanding $

Check if attaching additional information

12b. submitting vendor affiliate

If affiliate, name EIN/TIN/SSN

judgment           injunction          lien 

other (explain) 

Name of agency

open                 unsatisfied  in effect today

Amount of original obligation $ Amount outstanding $

Check if attaching additional information

Vendor Questionnaire Revised 2/1/06
Page 14 of 20 Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions checked “YES” from pages one–six.  If you need more
space to respond, photocopy the corresponding section’s pages, check the box that additional
information is attached, and attach the photocopied page to this questionnaire. PAGE 3-36



Corresponds to Question 13. (Check all that apply)

Within the past seven (7) years, bankruptcy proceedings

have been initiated

have been closed 

remain pending 

These proceedings involve
submitting vendor affiliate

If affiliate, name EIN/TIN/SSN

Court name  

Court address 

Docket number Date initiated __________Date closed ___/__/___  

Check if attaching additional information

Corresponds to Question 14.  (Check all that apply)

14a. submitting vendor principal owners or officers affiliate

Name EIN/TIN/SSN

terminated for cause revoked                                                Date / /

permit    license concession    franchise    lease

Name of sanctioning agency

Specify reason(s) for action 

Check if attaching additional information

14b. submitting vendor principal owners or officers affiliate

Name EIN/TIN/SSN

disqualified for cause                                                        Date / /

permit    license     lease     concession     franchise

Name of sanctioning agency

Specify the reason(s) for action 

Check if attaching additional information

Vendor Questionnaire Revised 2/1/06
Page 15 of 20 Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions checked “YES” from pages one–six.  If you need more
space to respond, photocopy the corresponding section’s pages, check the box that additional
information is attached, and attach the photocopied page to this questionnaire. PAGE 3-37



Corresponds to Question 15.

submitting vendor affiliate

individual serving as principal owner officer managerial employee

Name EIN/TIN/SSN

Name of investigating government agency

Date initiated / / Date completed / / ongoing

Summary of investigation 

Check if attaching additional information

Corresponds to Question 16. (Check all that apply)

16a. submitting vendor affiliate

former                      principal owner officer managerial employee

current                     principal owner officer managerial employee

Name EIN/TIN/SSN

Found in violation of administrative provision(s)

statutory provisions(s)

regulatory provision(s)

convicted of a misdemeanor 

Summary of finding 

Date of action / / Charging agency_________________________

Check if attaching additional information

Vendor Questionnaire Revised 2/1/06
Page 16 of 20 Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions checked “YES” from pages one–six.  If you need more
space to respond, photocopy the corresponding section’s pages, check the box that additional
information is attached, and attach the photocopied page to this questionnaire. PAGE 3-38



Question 16 continued.

16b. submitting vendor affiliate

former principal owners or officers or managerial employees

current principal owners or officers or managerial employees

Name EIN/TIN/SSN

convicted of a felony in the past ten (10) years

convicted of a crime related to truthfulness in the past ten (10) years

onvicted a crime related to business conduct in the past ten (10) years

Summary of felony and/or crime 

Date of action / / Charging agency

Check if attaching additional information

16c. submitting vendor affiliate

former principal owners or officers or managerial employees

current principal owners or officers or managerial employees

Name EIN/TIN/SSN

Charges pending are    felony    misdemeanor    administrative charges 

Summary of finding 

Date of action / / Charging agency

Check if attaching additional information

Vendor Questionnaire Revised 2/1/06
Page 17 of 20 Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions checked “YES” from pages one–six.  If you need more
space to respond, photocopy the corresponding section’s pages, check the box that additional
information is attached, and attach the photocopied page to this questionnaire. PAGE 3-39



Corresponds to Question 17.

Name of sanctioning agency

Name of sanctioned individual or entity __________________________________

submitting vendor principal owners or officers affiliate

EIN/SSN/TIN

judicial disciplinary proceedings with respect to any professional license held

administrative disciplinary proceedings with respect to any professional license held

Summary  

Date of action / /

Check if attaching additional information

Corresponds to Question 18.

Name EIN/TIN/SSN
Address

Street/P.O. Box

City/State/Zip Code

Telephone number ( ) - Fax number ( ) - 

Check if attaching additional information

Corresponds to Question 19.

19a. Reason for exemption from income taxes

Check if attaching additional information

19b. Submitting vendor failed to file: 

Federal taxes    State taxes     NYC taxes     Other

If “State” is checked, and other than N.Y., name State  

If “Other“ is checked, specify 

Taxes were not filed for tax years

19 20 20 20 20

Check if attaching additional information

Vendor Questionnaire Revised 2/1/06
Page 18 of 20                                           Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions checked “YES” from pages one–six.  If you need more
space to respond, photocopy the corresponding section’s pages, check the box that additional
information is attached, and attach the photocopied page to this questionnaire. PAGE 3-40



Question 19 continued.

19c. Submitting vendor failed to pay:

Federal taxes    State taxes     NYC taxes     Other NYC charges

If “State” is checked, and other than N.Y., name State 

If “Other NYC charges“ is checked, specify 

Taxes were not paid for tax years:

19 20 20 20 20

Check if attaching additional information

Corresponds to Question 20.

audits revealed material weaknesses in:

system of internal controls

compliance with contractual agreements

compliance with laws and regulations

Summary  

Date  / /

Check if attaching additional information

Vendor Questionnaire Revised 2/1/06
Page 19 of 20 Submitting vendor’s EIN/SSN/TIN

Provide a detailed response to all questions checked “YES” from pages one–six.  If you need more
space to respond, photocopy the corresponding section’s pages, check the box that additional
information is attached, and attach the photocopied page to this questionnaire. PAGE 3-41



CERTIFICATION
A MATERIALLY FALSE STATEMENT WILLFULLY OR FRAUDULENTLY MADE IN
CONNECTION WITH THIS QUESTIONNAIRE MAY RESULT IN RENDERING THE SUBMITTING
VENDOR NON-RESPONSIBLE WITH RESPECT TO THE VENDEX SUBMISSION, AND, IN
ADDITION, MAY SUBJECT THE PERSON MAKING THE FALSE STATEMENT TO CRIMINAL
CHARGES.

I, serving as for ,
Name                                              Title                                    Submitting Vendor’s Name

I hereby certify that:
• I have not altered the substance of this questionnaire in any manner;
• I have read and understand all of the items contained in the foregoing 19 pages of this questionnaire and

the following pages of attachments;
• I have supplied full and complete responses to each item therein to the best of my knowledge, information

and belief;
• I understand that the New York City will rely on the information supplied in this questionnaire as an

inducement to enter into a contract with the submitting vendor;
• I understand that at the time of execution of any contract with New York City, the submitting vendor will

be required to certify that the information I have supplied remains accurate, and I further understand that
I may provide to the VENDEX unit, in writing, any change(s) in the information provided in this
questionnaire at the time of any change in the circumstances; 

• I will notify the VENDEX unit in writing of all subcontractors engaged pursuant to each resulting contract
valued at one hundred thousand dollars ($100,000) or more;

• The submitting vendor was not founded or established and is not operated in a manner to evade the
application or defeat the purpose of Section 6-116.2, subdivision (b) of the New York City Administrative
Code, and is not the successor, assignee or affiliate of an entity which is ineligible to bid or propose on
contracts or against which a proceeding to determine eligibility to bid or propose on contracts or against
which a proceeding to determine eligibility to bid or propose on contracts is pending. 

I further certify as to the following ongoing obligations of the submitting vendor:
• The New York City Administrative Code provides that the submitting vendor shall update the information

provided in this questionnaire by submitting a current questionnaire every three years, to be provided no
later than the date of award of any contract subsequent to the expiration of the three year period;

• The submitting vendor is required to certify, at the time of any future award, that the information previously
submitted in its most recent VENDEX submission is full, complete and accurate, except as to any changed
information the submitting vendor provides at that time and, as to that information, the submitting vendor
shall be required to certify that it is full, complete and accurate.

Sworn to before me this day of , 20 ;

Notary Public

Print name

Signature

/ / 
Date

Vendor Questionnaire Revised 2/1/06
Page 20 of 20 Submitting vendor’s EIN/SSN/TIN
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MEMORANDUM

To:

Agency:

From:

Organization:

EIN#:

Regarding:

Date:

(Contact Name (PIN)

Please be advised that as of (Date), we have sent
(check one)

New VENDEX forms

Changed VENDEX forms
to the Mayor’s Office of Contract Services, VENDEX Processing Unit, 253 Broadway,
9th Floor, New York, N.Y., 10007
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CERTIFICATION OF NO CHANGE

A MATERIALLY FALSE STATEMENT WILLFULLY OR FRAUDULENTLY MADE IN CONNECTION
WITH THIS CERTIFICATION, AND/OR THE FAILURE TO CONDUCT APPROPRIATE DUE
DILIGENCE IN VERIFYING THE INFORMATION THAT IS THE SUBJECT MATTER OF THIS
CERTIFICATION, MAY RESULT IN RENDERING THE SUBMITTING ENTITY NON-RESPONSIBLE
FOR THE PURPOSE OF CONTRACT AWARD, AND A MATERIALLY FALSE STATEMENT
WILLFULLY OR FRAUDULENTLY MADE IN CONNECTION WITH THIS CERTIFICATION MAY
SUBJECT THE PERSON MAKING THE FALSE STATEMENT TO CRIMINAL CHARGES.

Submitting entity___________________________________________________________
Are you submitting this Certification as a parent?        Yes    /   No
EIN/TIN______________________
Address_____________________________________________
Agency ____________________________________________

I, _________________________, being duly sworn, state that I have read and understand all the
items contained in the _______ questionnaire, dated __________ [if applicable: and the
submission(s) dated ________, updating the information in that questionnaire]; and that, to the best
of my knowledge, information and belief, the answers contained in the _____ questionnaire
[if applicable: as modified by the submission(s) dated _________,] are full, complete, and accurate;
and that, to the best of my knowledge, information, and belief, those answers continue to be full,
complete, and accurate.  I further certify on behalf of the submitting vendor that the information
contained in the principal questionnaires for _____________________, dated ___________,
___________________, dated _________, _____________________, dated ___________,
[if applicable: and the submission(s) dated ________, updating the information in those 
questionnaires] has been verified and continues to the best of my knowledge to be full, complete and
accurate.  I understand that the City of New York will rely on the information supplied in this
certification as additional inducement to enter into a contract with the submitting entity.

Sworn to before me this day of 20

___________________________________ ___________________ _______________
Notary Public County License Issued License Number

BY ______________________________________________      
Print name

____________________________________________    
Title

__________________________________________      ____________________      
Signature                                                                                        Date

ON BEHALF OF ____________________________________         
Name of submitting entity

DIRECTIONS: Please execute two originals (both with original signature).
Please forward directly to the agency (not M.O.C.S.).
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  Bureau of Labor Law 

 
THE CITY OF NEW YORK 

OFFICE OF THE COMPTROLLER 
1 CENTRE STREET  ROOM 1122 

NEW YORK, N.Y.  10007-2341 
───────────── 

WILLIAM C. THOMPSON, JR. 
COMPTROLLER 

 

 
 
 TELEPHONE:  (212) 669-4437 
  FAX NUMBER: (212) 669-4002 
 
 

 
        January 2, 2007 
 
 
 
 
 
 
 
 
 UTO ALL CITY AGENCIESU 

 
 
 

ATTACHED IS ADDENDUM NO. 1 TO THE 220  

PREVAILING WAGE SCHEDULE, WHICH COVERS   

VARIOUS TITLES FOR THE PERIOD JANUARY 2, 2007  

THROUGH JUNE 30, 2007.   PLEASE NOTIFY ALL  

CONTRACTORS OF THESE CHANGES. 

 

VERY TRULY YOURS, 

 

 
WASYL KINACH, P.E. 
DIRECTOR OF CLASSIFICATIONS  
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OFFICE OF THE COMPTROLLER, CITY OF NEW YORK 
220 SCHEDULE OF PREVAILING WAGES AND SUPPLEMENTAL BENEFITS 

ADDENDUM NO. 1, VARIOUS TITLES PAGES 1-49 
EFFECTIVE PERIOD JANUARY 2, 2007 THROUGH JUNE 30, 2007 
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CLASSIFICATION:    BLASTER 
  Supplemental 
 Wage Rate Benefit Rate 

 Per Hour   Per Hour  
Blaster  $36.79   $25.99  
Blaster (Hydraulic)  $37.37   $25.99 
Trac Drill Hydraulic  $33.48   $25.99 
Wagon: Air Trac: Quarry Bar  
Drillrunners  $32.91  $25.99 
Operators of Jack Hammers: Chippers: 

Spaders: Concrete Breakers: and all 
other pneumatic tools of like usage: 
Walk Behind Self Propelled Hydraulic 
Asphalt and Concrete Breakers: Hydro 
(Water) Demolition  $32.18  $25.99 
 

Powder Carriers  $29.41   $25.99 

Hydraulic Trac Drill Chuck Tender  $28.48   $25.99 

Chuck Tender & Nipper  $27.96   $25.99 

Magazine Keepers: (Watch Person)  $18.12  $25.99 

OVERTIME: (4, 5, 8 and 13 when any of the following holidays are worked – 2, 
8, 9, 10, 11, 13, 16 and 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend 
 
SHIFT RATES: A single shift shall be a continuous nine (9) hours, starting at 
8:00 A.M.  When two (2) shifts are employed, the work period for each shift 
shall be a continuous eight (8) hours.  When three (3) shifts are employed, 
each shift will work seven and one-half (7 ½) hours, but will be paid for eight 
(8) hours, since only one-half (½) hour is allowed for mealtime.  When two (2) 
or more shifts are employed, single time will be paid for each shift.  The first 
eight (8) hours of any and all work performed Monday through Friday 
inclusive of any off-shift shall be at the single time rate. 
 

 (Local #29)  
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CLASSIFICATION:    BOILERMAKER  
 
WAGE RATE PER HOUR: $44.09 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $28.77 repair or maintenance 

 $30.77 new construction (straight time only) 
 $28.77 new construction (overtime rate) 
 
OVERTIME: (2, 5, 8 and 13 when any of the following holidays are worked –  
2, 6, 8, 9, 11, 12, 15, 16 and 20) for Repair or Maintenance work; (4, 6, 8 and 13 
when any of the following holidays are  worked –  2, 6, 8, 9, 11, 12, 15, 16 and 
20) for New Construction work.  Anyone working on Labor Day receives four 
(4) times the base wage rate.  See Overtime and Holiday Legends.  
 
PAID HOLIDAYS: (7, 17, 18 and 21) See Holiday Legend. 
 
SHIFT RATES: 
For New Construction Work requiring two (2) shifts, the first shift shall be 
paid straight time for the first six (6) hours worked and double time for 
additional hours worked.  The second shift shall be paid straight time for the 
first six (6) hours worked and double time for additional hours worked.  All 
hours worked on the second shift shall receive a 10% wage rate differential. 
 
SHIFT RATES: 
For Repair and Maintenance Work, when shifts are required the first shift 
shall work eight (8) hours at the regular straight-time rate.  The second shift 
shall work seven and one-half (7 ½) hours and receive eight (8) times the 
regular straight time hourly rate plus twenty-five ($.25) cents.  The third shift 
shall work seven (7) hours and receive eight (8) times the regular straight 
time hourly rate plus fifty ($.50) cents.  A thirty (30) minute lunch period shall 
not be considered as time worked. 

 
(Local #5) 
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CLASSIFICATION:    BRICKLAYER 
 
WAGE RATE PER HOUR:     $39.87 

 
 SUPPLEMENTAL BENEFIT RATE PER HOUR: $22.21 
 

OVERTIME: (1, 5, 8, 9, and 13 when any of the following holidays are worked 
2, 6, 8, 9, 10, 16 and 20) See Overtime and Holiday Legends. 

 
 PAID HOLIDAYS: (1) See Holiday Legend. 
 

SHIFT RATES: Overtime rates to be paid outside the regular 8:00 A.M. to  
4:00 P.M. work day. 
 
(Bricklayer District Council) 

 
BRICKLAYER APPRENTICESHIP RATE 
Bricklayer 
Wage Rate Per Hour:  
First 750 Hours:  50% of Journeyperson’s rate 
Second 750 Hours:  60% of Journeyperson’s rate 
Third 750 Hours:  70% of Journeyperson’s rate 
Fourth 750 Hours:  80% of Journeyperson’s rate 
Fifth 750 Hours:  90% of Journeyperson’s rate 
Six 750 Hours:  95% of Journeyperson’s rate 
 
Supplemental Benefit Rate Per Hour: $13.03 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 4 
 
 
 
 
CLASSIFICATION:  CARPENTER - BUILDING COMMERCIAL 
 

WAGE RATE PER HOUR:     $41.23 
 

SUPPLEMENTAL BENEFIT RATE PER HOUR: $32.21 
 
OVERTIME: (2, 5, 8, 9 and 13 when any of the following holidays are worked–  
2, 5, 8, 9, 10, 11, 13, 16, 17 and 20).  See Overtime and Holiday Legends.  
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
 Continued on following page 
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SHIFT RATES:  The second shift will receive one hour at the double time rate 
of pay for the last hour of the shift; eight hours pay for seven hours of work, 
nine hours pay for eight hours of work. There must be a first shift in order to 
work a second shift. 

 
 (Carpenters District Council) 
 
 
CLASSIFICATION:  CARPENTER - HEAVY CONSTRUCTION WORK 
  (Construction of Engineering Structures and Building Foundations).  
 

WAGE RATE PER HOUR:     $41.39 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $32.96 
 
OVERTIME: (2, 5, 8, 9, and 13 when any of the following holidays are worked 
– 2, 5, 8, 9, 10, 11, 13, 16 and 20).  See Overtime and Holiday Legends.  
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: Off shift work, commencing between 5:00 P.M. and 10:00 P.M. 
shall work eight and one half hours but will be paid for 9 hours, allowing for 
one half hour for lunch.  
 
(Carpenters District Council) 

 
 
CARPENTER APPRENTICESHIP RATE  
Carpenter 
 
Wage Rate Per Hour: 
First Year:   40% of Journeyperson’s rate 
Second Year:  50% of Journeyperson’s rate 
Third Year:   65% of Journeyperson’s rate 
Fourth Year:   80% of Journeyperson’s rate 
 
Supplemental Benefit Rate Per Hour: $22.17 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 4 
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CLASSIFICATION:   DERRICKPERSON AND RIGGER  
 
WAGE RATE PER HOUR:  $38.36 
 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: 
$35.10 - For work performed in Manhattan, Bronx, Brooklyn and Queens.  
$36.52 - For work performed in Staten Island. 
 
NOTE!- The first two hours of overtime on weekdays and the first seven 
hours of work on Saturdays are paid at time and one half for wages and 
supplemental benefits.   All additional overtimes is paid at double time for 
wages and supplemental benefits.  Deduct $1.42 from the Staten Island 
hourly benefits rate before computing overtime. 
 
OVERTIME: (8 and 13 when any of the following holidays are worked – 2, 5, 7, 
8, 9, 10, 16 and 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (19 if work is performed in the A.M.) See Holiday Legend. 
 
(Local #197) 
 
 

CLASSIFICATION:      DIVER 

 
         Supplemental 

Wage Rate   Benefit Rate 
Per  Hour    Per  Hour  

 
Diver (Marine)    $51.41  $32.96 
Diver Tender (Marine)   $37.36  $32.96 
 

OVERTIME: (2, 5, 8, 9 and 13 when any of the following holidays are worked – 
 2, 6, 8, 9, 10, 11, 13, 16 and 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: When three shifts are utilized each shift shall work seven 
and one half-hours and paid for 8 hours, allowing for one half hour for 
lunch.  
 
(Carpenters District Council) 
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CLASSIFICATION:   DOCKBUILDER - PILE DRIVER 
 

WAGE RATE PER HOUR:     $41.39 
 

SUPPLEMENTAL BENEFIT RATE PER HOUR: $32.96 
 
OVERTIME: (2, 5, 8, 9, and 13 when any of the following holidays are worked  
2, 6, 8, 9, 10, 11, 13, 16 and 20).  See Overtime and Holiday Legends. 

 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: Off shift work, commencing between 5:00 P.M. and 10:00 P.M., 
shall work eight and one half hours but will be paid for 9 hours, allowing for 
one half hour for lunch.  

 
  (Carpenters District Council) 
 
 
 
DOCKBUILDER APPRENTICESHIP RATE 
 
Dockbuilder/Pile Driver 
 
Wage Rate Per Hour: 
First Year:   40% of Journeyperson’s rate 
Second Year:  50% of Journeyperson’s rate 
Third Year:   65% of Journeyperson’s rate 
Fourth Year:   80% of Journeyperson’s rate 
 
 
Supplemental Benefit Rate Per Hour: $22.17 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 4 
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CLASSIFICATION:  ENGINEER - HEAVY CONSTRUCTION 
 
Title 
Operating Engineers 
Cherrypickers 20 tons and over and Loaders (rubber tired and/or tractor type 
with a manufacturer's minimum rated capacity of six cubic yards and over). 
 
WAGE RATE PER HOUR:     $47.14 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $22.56  
        $40.22 on overtime 
 
OVERTIME: (4, 6, 8 and 13).  See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, and 20). Employees must 
work at least one day in the payroll week in which the holiday occurs to 
receive the paid holiday.  See Holiday Legend. 
 
SHIFT WAGE RATE:     $75.42 

 
Title 
Operating Engineers 

Backhoes, Basin Machines, Groover, Mechanical Sweepers, Bobcat, Boom Truck, 
Barrier Transport (Barrier Mover) & machines of similar nature.  Operation of Churn 
Drills and machines of a similar nature, Stetco Silent Hoist and machines of similar 
nature, Vac-Alls, Meyers Machines, John Beam and machines of a similar nature, 
Ross Carriers and Travel Lifts and machines of a similar nature, Bulldozers, 
Scrapers and Turn-a-Pulls: Tugger Hoists (Used exclusively for handling excavated 
material); Tractors with attachments, Hyster and Roustabout Cranes, 
Cherrypickers. Austin Western, Grove and machines of a similar nature, 
Scoopmobiles, Monorails, Conveyors, Trenchers: Loaders-Rubber Tired and 
Tractor:Barber Greene and Eimco Loaders and Eimco Backhoes; Mighty Midget 
and similar breakers and Tampers, Curb and Gutter Pavers and Motor Patrol, 
Motor Graders and all machines of a similar nature. 
Locomotives 10 Tons or under.  Mini-Max, Break-Tech and machines of a similar 
nature; Milling machines, robotic and demolition machines and machines of a 
similar nature, shot blaster, skid steer machines and machines of a similar nature 
including bobcat, pile rig rubber-tired excavator (37,000 lbs. and under), 2 man 
auger.  
 
WAGE RATE PER HOUR:     $45.78 
 
 Continued on following page 
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SUPPLEMENTAL BENEFIT RATE PER HOUR: $22.56 
        $40.22 on overtime 
 
OVERTIME: (4, 6, 8 and 13).  See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16 and 20). Employees must 
work at least one day in the payroll week in which the holiday occurs to 
receive the paid holiday.  See Holiday Legend. 
 
SHIFT WAGE RATE:      $73.25 
 

CLASSIFICATION:   ENGINEER - HEAVY CONSTRUCTION 
Title 
Maintenance Engineers 
Installing, Repairing, Maintaining, Dismantling and Manning of all equipment 
including Steel Cutting, Bending and Heat Sealing Machines, Mechanical Heaters, 
Grout Pumps, Bentonite Pumps & Plants, Screening Machines, Fusion Coupling 
Machines, Tunnel Boring Machines Moles and Machines of a similar nature, Power 
Packs, Mechanical Hydraulic Jacks; all drill rigs including but not limited to Churn, 
Rotary Caisson, Raised Bore & Drills of a similar nature; Personnel, Inspection & 
Safety Boats or any boats used to perform functions of same, Mine Hoists, 
Whirlies, all Climbing Cranes, all Tower Cranes, including but not limited to Truck 
Mounted and Crawler Type and machines of similar nature; Maintaining Hydraulic 
Drills and machines of a similar nature; Well Point System-Installation and 
dismantling (Foreman plus crew of four men). After system has been installed 
operation on day shift only; Where ejector or recharge system is used with separate 
piece of equipment in conjunction with Well Point System, an additional 
Maintenance Engineer shall be employed on all shifts; Burning, Welding, all Pumps 
regardless of size and/or motor power, except River Cofferdam Pumps and Wells 
Point Pumps; When two or more Air Pumps are used, a Maintenance Engineer 
shall be employed;  Operation of Accumulator for Shield-Driven Tunnels, Handling 
Installation, Jointing; Coupling of all permanent cast iron, steel and plastic piping; 
and all temporary Pipe Fitting and such other work as by custom has been 
performed by the Maintenance Engineer; Motorized Buggies (three or more); 
equipment used in the cleaning and televising of sewers, but not limited to jet-
rodder/vacuum truck, vacall/vactor, closed circuit television inspection equipment; 
high powered water pumps, jet pumps; screed machines and concrete finishing 
machines of a similar nature; vermeers.  
 
 Continued on following page 
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A Maintenance Engineer shall also be assigned to work on Overtime, Saturdays, 
Sundays and Holidays when necessary. A Maintenance Engineer shall be 
employed on Autogrades (C.M.I.), On-site Crushing Plants, On-Site Concrete 
Plants, Vermeers and machines of a similar nature. A Working Maintenance 
Foreman shall be employed on all jobs when required and any job where a Master 
Mechanic is employed. He shall also be employed and act as Assistant Master 
Mechanic on the second and third shifts.  
 
WAGE RATE PER HOUR:     $45.58 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $22.56  
        $40.22 on overtime 
 
OVERTIME: (4, 6, 8 and 13) See Overtime Legend 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16 and 20). Employees must 
work at least one day in the payroll week in which the holiday occurs to 
receive the paid holiday.  See Holiday Legend. 
 
SHIFT WAGE RATE:       $72.93 
 
Title 
Maintenance Engineer  
On Base Mounted Tower Cranes 
 
WAGE RATE PER HOUR:     $59.32 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $22.56  
        $40.22 on overtime 
 
OVERTIME: (4, 6, 8 and 13) See Overtime Legend 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16 and 20). Employees must 
work at least one day in the payroll week in which the holiday occurs to 
receive the paid holiday.  See Holiday Legend. 
 
SHIFT WAGE RATE:     $94.91 
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CLASSIFICATION:   ENGINEER - HEAVY CONSTRUCTION 

 
Title 
Maintenance Engineers 
On Generators, Power Pack Light Towers 
 
WAGE RATE PER HOUR:     $30.69 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $22.56  
        $40.22 on overtime 
 
OVERTIME: (4, 6, 8 and 13).  See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16 and 20). Employees must 
work at least one day in the payroll week in which the holiday occurs to 
receive the paid holiday.  See Holiday Legend. 
 
SHIFT WAGE RATE:     $49.10 
 
 
Title 
Maintenance Engineer 
On Pumps and Mixers including mudsucking 
 
WAGE RATE PER HOUR:     $31.42 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $22.56  
        $40.22 on overtime 
 
OVERTIME: (4, 6, 8 and 13) See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16 and 20). Employees must 
work at least one day in the payroll week in which the holiday occurs to 
receive the paid holiday.  See Holiday Legend. 
 
SHIFT WAGE RATE:     $50.27 
 
 
 Continued on following page 
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Title 
Operating Engineer 
Minor Equipment such as Tractors, Post Hole Diggers, Ditch Witch  
(Walk Behind), Road Finishing Machines, Rollers five tons and under, 
Tugger Hoists, Dual Purpose Trucks, Fork Lifts, and Dempster Dumpers. 
 
WAGE RATE PER HOUR:     $43.53 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $22.56 
        $40.22 on overtime 
 
OVERTIME:  (4, 6, 8 and 13).  See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16 and 20). Employees must 
work at least one day in the payroll week in which the holiday occurs to 
receive the paid holiday.  See Holiday Legend. 
 
SHIFT WAGE RATE:     $69.65 
 
Title 
Fireperson 
Steam operated Water Rigs, Steam Shovels and Cranes; Power Boilers; Pile 
Drivers; Derrick Boats: Plus one hour at Overtime Rate for Steam equipment. 
When one generator and console for Vibratory Hammer are mounted on Pile 
Driving Rig, one additional hour shall be paid to crew at the premium time rate. 
If Generator or Console for Vibratory Hammer is off machine and placed on the 
ground an additional crew of Local 14 and 15 shall be employed. If one compressor 
is used  along with auxiliary equipment, Jet Pipe and Auger, the crew shall 
receive one additional hour at the premium time rate for mounting of such 
equipment.  When two or more compressors are used along with auxiliary 
equipment, an additional two hours at the premium time rate will be paid. 
 
WAGE RATE PER HOUR:     $43.53 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $22.56  
        $40.22 on overtime 
 
OVERTIME: (4, 6, 8 and 13) See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16 and 20). Employees must 
 work at least one day in the payroll week in which the holiday occurs to 
receive the paid holiday.  See Holiday Legend.   
 
SHIFT WAGE RATE:     $69.65 
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CLASSIFICATION:   ENGINEER - HEAVY CONSTRUCTION 
 
Title 
Oilers 
Gradalls, Cold Planer Grader, Concrete Pumps, and their duties shall be to assist 
the Engineers in Oiling, Greasing  and Repairing of all machines, giving signals 
when necessary, Chaining Buckets and Scale Boxes, Driving Truck Cranes, Driving 
and Operating Fuel and Grease Trucks.  Plus one-half hour at Overtime rate when 
ordered by Employer at starting time.  When three to seven Compressors are 
utilized in Battery it requires an Oiler.  When eight to 12 Compressors are utilized in 
Battery it requires two Oilers. 
 
WAGE RATE PER HOUR:     $41.26 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $22.56 
        $40.22 on overtime 
 
OVERTIME: (4, 6, 8 and 13) See Overtime Legend. 
 
PAID HOLIDAYS:  (2, 4, 6, 8, 9, 10, 11, 12, 15, 16 and 20). Employees must 
work at least one day in the payroll week in which the holiday occurs to 
receive the paid holiday.  See Holiday Legend.  
 
SHIFT WAGE RATE:      $66.02 
 
Title 
Oilers 
All gasoline, electric, diesel or air operated Shovels, Draglines, Backhoes, 
Keystones, Pavers, Gunite Machines, Battery of Compressors, Crawler Cranes, 
two-person Trenching Machines. 
 
WAGE RATE PER HOUR:     $29.08 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $22.56  
        $40.22 on overtime 
 
OVERTIME: (4, 6, 8 and 13).  See Overtime Legend 
 
PAID HOLIDAYS: Employees must work at least one day in the payroll week 
in which the holiday occurs to receive the paid holiday.  (2, 4, 6, 8, 9, 10, 11, 
12, 15, 16 and 20).  See Holiday Legend.  
 
SHIFT WAGE RATE:     $46.53 
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CLASSIFICATION:    ENGINEER - STEEL ERECTION  
 

Title 
Maintenance Engineers 
Derrick, Travelers, Tower, Crawler Tower and Climbing Cranes 
 
WAGE RATE PER HOUR:     $46.92 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $22.56 
        $40.22 on overtime 
 
OVERTIME: (4, 6, 8 and 13) See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16 and 20). Employees must 
work at least one day in the payroll week in which the holiday occurs to 
receive the paid holiday.  See Holiday Legend.  
 
SHIFT WAGE RATE:     $75.07 
 
   Supplemental 
  Wage Rate Benefit Rate 
Title   Per Hour  Per Hour 
Oiler  
On a Truck Crane   $44.10  $22.56 
        $40.22 on overtime 
 
OVERTIME: (4, 6, 8 and 13).  See Overtime Legend. 
 
PAID HOLIDAYS:  (2, 4, 6, 8, 9, 10, 11, 12, 15, 16 and 20). Employees must 
work at least one day in the payroll week in which the holiday occurs to 
receive the paid holiday.  See Holiday Legend. 
 
SHIFT WAGE RATE:   $70.56 
 
   Supplemental 
  Wage Rate Benefit Rate 
Title   Per Hour  Per Hour 
Oiler  
On a Crawler Crane $34.27 $22.56  
   $40.22 on overtime  
 
OVERTIME: (4, 6, 8 and 13) See Overtime Legend. 
 
 
 Continued on following page 
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PAID HOLIDAYS:  (2, 4, 6, 8, 9, 10, 11, 12, 15, 16 and 20). Employees must 
work at least one day in the payroll week in which the holiday occurs to 
receive the paid holiday.  See Holiday Legend.  
 
SHIFT WAGE RATES:     $54.83 
 
 
 
 
 

CLASSIFICATION:   ENGINEER - BUILDING WORK 
Title 
Maintenance Engineers 
Installing, repairing, maintaining, dismantling (of all equipment including: Steel 
Cutting and Bending Machines, Mechanical Heaters, Mine Hoists,  Climbing 
Cranes, Tower Cranes, Linden Peine, Lorain, Liebherr,  Mannes, or machines of a 
similar nature, Well Point Systems, Deep Well Pumps, Concrete Mixers with 
loading Device, Concrete Plants, Motor Generators when used for temporary power 
and lights)-driving maintenance trucks and truck-mounted welding machines-all 
pumps (regardless of size  and motor power except River Cofferdam Pumps and 
Well Point Pumps)-when three or more motorized concrete buggies (ride type) are 
utilized on the Job sites they shall be serviced, maintained and repaired by the 
Maintenance Engineer, skid steer machines of a similar nature including bobcat. 
 
WAGE RATE PER HOUR:     $44.83 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $22.56  
        $40.22 on overtime 
 
OVERTIME:  (4, 6, 8 and 13) See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 15, 16 and 20). Employees must work at 
least one day in the payroll week in which the holiday occurs to receive the 
paid holiday.  See Holiday Legend.  
 
SHIFT WAGE RATE: Off Shift: double time the regular hourly rate 
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CLASSIFICATION:   ENGINEER - BUILDING WORK 
 
Title 
Maintenance Engineers 
Maintenance Engineers on Pumps, Generators, Mixers and Heaters 
 
WAGE RATE PER HOUR:     $35.49 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $22.56 
        $40.22 on overtime 
 
OVERTIME: (4, 6, 8 and 13) See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 15, 16 and 20). Employees must work at 
least one day in the payroll week in which the holiday occurs to receive the 
paid holiday.  See Holiday Legend.  
 
SHIFT WAGE RATE: Off Shift: double time the regular hourly rate. 
 
 
Title 
Oilers 
All gasoline, electric, diesel or air operated Gradealls: Concrete Pumps, Overhead 
Cranes in Power Houses: Their duties shall be to assist the Engineer in oiling, 
greasing and repairing of all machines; Driving Truck Cranes: Driving and 
Operating Fuel and Grease Trucks, Cherrypickers (hydraulic cranes) over 70,000 
GVW, and machines of a similar nature. 
 
WAGE RATE PER HOUR:     $42.76 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $22.56  
        $40.22 on overtime 
 
OVERTIME: (4, 6, 8 and 13) See Overtime Legend. 
 
PAID HOLIDAYS:  (2, 4, 6, 8, 9, 10, 11, 15, 16 and 20). Employees must work at 
least one day in the payroll week in which the holiday occurs to receive the 
paid holiday.  See Holiday Legend.   
 
SHIFT WAGE RATE: Off Shift: double time the regular hourly rate. 
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CLASSIFICATION:   ENGINEER - BUILDING WORK 
 

Title 
Oilers 
Oilers on Crawler Cranes, Backhoes, Trenching Machines, Gunite Machines, 
Compressors (three or more in Battery). 
 
WAGE RATE PER HOUR:     $32.50 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $22.56  
        $40.22 on overtime 
 
OVERTIME: (4, 6, 8 and 13) See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 15, 16 and 20). Employees must work at 
least one day in the payroll week in which the holiday occurs to receive the 
paid holiday.  See Holiday Legend.   
 
SHIFT WAGE RATE: Off Shift: double time the regular hourly rate. 
 
(LOCAL #15) 

 
 
  
 
Operating Engineer (Local 15 I.U.O.E.) 
 
Wage Rate Per Hour:   
First Year:      $17.48 
Second Year:     $21.85 
Third Year:      $24.03 
Fourth Year:      $26.21 
 
Supplemental Benefit Rate Per Hour:  $13.20 
 
Ratio of Apprentices to Journeyperson: 1 to 1, 1 to 5 
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CLASSIFICATION: FIELD ENGINEER –BUILDING CONSTRUCTION 
 
(Construction of Building Projects, Concrete Superstructures, etc.) 
 
        Supplemental 
     Wage Rate  Benefit Rate 
Title      Per Hour  Per Hour  
 
Party Chief    $47.25  $21.64 
 
Instrument Person   $37.25  $21.64 
 
Rodperson    $24.91  $21.64 
 
Overtime Benefit Rate - $30.01 per hour (time & one half) $38.38 per hour 
(double time). 
 
OVERTIME: (1, 5 for the first seven hours worked, 6 for work performed in 
excess of seven hours, 8 and 13) See Overtime Legend. 
 
PAID HOLIDAYS: (2, 6, 7, 8, 9, 10, 11, 15, 16 and 20). Employees must work at 
least one day in the payroll week in which the holiday occurs to receive the 
paid holiday.  See Holiday Legend.   
 
(LOCAL #15-D) 
 

CLASSIFICATION: CITY SURVEYOR AND CONSULTANT  
      ENGINEER 

 
        Supplemental 
     Wage Rate  Benefit Rate 
Title      Per Hour  Per  Hour  
 
Party Chief    $30.68  $12.50 
 
Instrument Person   $25.70  $12.50 
 
Rodperson    $22.54  $12.50 
 
Overtime Benefit Rate - $21.60 per hour (double time). 
 
OVERTIME: (3, 6, 8 and 13).   See Overtime Legend.   
 
 Continued on following page 
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PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16 and 20). Employees must 
work at least one day in the payroll week in which the holiday occurs to 
receive the paid holiday.  See Holiday Legend.   
 
(LOCAL #15-D) 
 

CLASSIFICATION: FIELD ENGINEER - HEAVY CONSTRUCTION 
(Construction of Roads, Tunnels, Bridges, Sewers, Building 

Foundations, Engineering Structures etc.) 
 
       Supplemental 
    Wage Rate  Benefit Rate 
 
Party Chief   $48.24  $21.64 
 
Instrument Person  $35.05  $21.64 
 
Rodperson   $30.26  $21.64 
 
 
Overtime benefit rate - $30.01 per hour (time & one half), $38.38 per hour 
(double time). 
 
OVERTIME: (2, 5 for the first eight hours worked, 6 for work performed in 
excess of eight hours, 8 and 13).  See Overtime Legend.  
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 15, 16 and 20). Employees must work at 
least one day in the payroll week in which the holiday occurs to receive the 
paid holiday.  See Holiday Legend.  
 
(Local #15-D) 

 
CLASSIFICATION:   FIELD ENGINEER - STEEL ERECTION 
 

       Supplemental 
    Wage Rate  Benefit Rate 
 
Party Chief   $47.98  $21.64 
 
Instrument Person  $37.82  $21.64 
 
Rodperson   $26.05  $21.64 
 Continued on following page 
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Overtime benefit rate - $30.01 per hour (time & one half), $38.38 per hour 
(double time). 
 
OVERTIME: (2, 5 for the first eight hours worked, 6 for work performed 
in excess of eight hours, 8 and 13) See Overtime Legend.   
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 15, 16 and 20) Employees must work at 
least one day in the payroll week in which the holiday occurs to receive the 
paid holiday.   See Holiday Legend. 
 
(Local #15-D) 
 
 

CLASSIFICATION: OPERATING ENGINEER - ROAD AND 
    HEAVY CONSTRUCTION 

 
Equipment Being Used 
Back Filling Machines, Cranes (Including but not limited to those utilizing scale 
boxes and mucking buckets), Mucking Machines, Dual Drum Paver. 
WAGE RATE PER HOUR:  $49.03 OFF SHIFT WAGE RATE:  $78.45 
 
Backhoes, Power Shovels, Hydraulic Clam Shells, Steel Erection, Moles and 
machines of a similar nature. 
WAGE RATE PER HOUR:  $50.84 OFF SHIFT WAGE RATE: $81.34 
 
Mine Hoists, Cranes, etc. (Used as Mine Hoists) 
WAGE RATE PER HOUR:  $52.49 OFF SHIFT WAGE RATE: $83.98 
 
Gradealls, Keystones, Cranes on land or water (with digging buckets), Bridge 
Cranes, Vermeer Cutter and machines of a similar nature, Trenching Machines. 
WAGE RATE PER HOUR:  $51.23 OFF SHIFT WAGE RATE: $81.97 
 
Pile Drivers & Rigs (employing Dock Builder foreperson): Derrick Boats,  
Tunnel Shovels. 
WAGE RATE PER HOUR:   $50.18 OFF SHIFT WAGE RATE: $80.29 
 
Mixers (Concrete with loading attachment), Concrete Pavers, Cableways, Land 
Derricks, Power Houses (Low Air Pressure Units). 
WAGE RATE PER HOUR:  $47.58 OFF SHIFT WAGE RATE: $76.13 
 
Barrier Movers , Barrier Transport and Machines of a Similar Nature.  
WAGE RATE PER HOUR:  $38.07 OFF SHIFT WAGE RATE: $60.91 
 Continued on following page 
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Utility Compressors 
WAGE RATE PER HOUR:  $29.16 OFF SHIFT WAGE RATE: $37.22 
 
Horizontal Boring Rig 
WAGE RATE PER HOUR:  $45.15 OFF SHIFT WAGE RATE: $72.24 
 
Elevators (manually operated as personnel hoist). 
WAGE RATE PER HOUR:  $41.37 OFF SHIFT WAGE RATE: $66.19 
 
Compressors (Portable 3 or more in battery), Driving of Truck Mounted 
Compressors, Well-point Pumps, Tugger Machines Well Point Pumps, Churn Drill. 
WAGE RATE PER HOUR:  $31.74 OFF SHIFT WAGE RATE: $50.78 
 
All Drills, and Machines of a similar nature. 
WAGE RATE PER HOUR:  $48.10 OFF SHIFT WAGE RATE: $76.96 
 
Concrete Pumps, Concrete Plant, Well Drilling Machines, Stone Crushers, Double 
Drum Hoist, Power Houses (other than above). 
WAGE RATE PER HOUR:  $46.51 OFF SHIFT WAGE RATE: $74.42 
 
Concrete Mixer 
WAGE RATE PER HOUR:  $44.43 OFF SHIFT WAGE RATE: $71.09 
 
Boilers (High Pressure), Compressors (Portable Single or two in Battery, not 
over 100 feet apart, Pumps (River Cofferdam) and Welding Machines (except 
where Arc is operated by Members of Local #15), Push Button Machines, All 
Engines Irrespective of Power (Power-Pac) used to drive auxiliary equipment, 
Air, Hydraulic, etc. 
WAGE RATE PER HOUR:  $29.35 OFF SHIFT WAGE RATE: $46.96 
 
Concrete Breaking Machines, Single Drum Hoists, Locomotives (over ten tons) and 
Dinkies over ten tons, Hydraulic Crane-Second Engineer. 
WAGE RATE PER HOUR:  $42.30 OFF SHIFT WAGE RATE: $67.68 
 
On-Site concrete plant engineer, On-site Asphalt Plant Engineer, and Vibratory 
console. 
WAGE RATE PER HOUR:  $42.67 OFF SHIFT WAGE RATE: $68.27 
 
Tower Crane 
WAGE RATE PER HOUR:  $62.02 OFF SHIFT WAGE RATE: $99.23 
 
SUPPLEMENTAL BENEFITS PER HOUR: $23.15 straight time hours 
       $41.85 overtime hours 
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CLASSIFICATION:  OPERATING ENGINEER - PAVING 
 
Equipment Being Used 
 
Asphalt Spreaders, Autogrades (C.M.I.), Roto/Mil 
WAGE RATE PER HOUR:  $47.58 OFF SHIFT WAGE RATE: $76.13 
 
Asphalt Roller 
WAGE RATE PER HOUR:  $46.28 OFF SHIFT WAGE RATE: $74.05 
 
Asphalt Plants 
WAGE RATE PER HOUR:  $38.88 OFF SHIFT WAGE RATE: $62.21 
 
SUPPLEMENTAL BENEFITS PER HOUR: $23.15 straight time hours 
       $41.85 overtime hours 

 
 
CLASSIFICATION:  OPERATING ENGINEER - CONCRETE 
 

Equipment Being Used 
 
Cranes 
WAGE RATE PER HOUR:   $49.27 
 
Compressors 
WAGE RATE PER HOUR:   $28.95 
 
Micro-traps (Negative Air Machines), Vac-All Remediation System. 
WAGE RATE PER HOUR:   $40.38 
 
SUPPLEMENTAL BENEFITS PER HOUR: $23.15 straight time hours 
       $41.85 overtime hours 
 
 

CLASSIFICATION:  OPERATING ENGINEER - STEEL ERECTION 
 
Equipment Being Used 
 
Three Drum Derricks 
WAGE RATE PER HOUR:  $56.56 OFF SHIFT WAGE RATE: $90.50 
 
Cranes, 2 Drum Derricks, Hydraulic Cranes and Fork Lifts. 
WAGE RATE PER HOUR:  $54.29 OFF SHIFT WAGE RATE: $86.86 
 Continued on following page 
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Compressors, Welding Machines. 
WAGE RATE PER HOUR:  $31.92 OFF SHIFT WAGE RATE: $51.07 
 
Compressors - Public Works Only (Not Combined with Welding Machine). 
WAGE RATE PER HOUR:  $30.38 OFF SHIFT WAGE RATE: $48.61 
 

CLASSIFICATION:  OPERATING ENGINEER - BUILDING WORK 
 
Equipment Being Used 
 
Forklifts, House Cars, Rack a Pinion, Plaster (Platform machine), Plaster Bucket, 
Concrete Pump and all other equipment used for hoisting material. 
WAGE RATE PER HOUR: $44.68 
 
Compressors, Welding Machines (Cutting Concrete-Tank Work), Paint Spraying, 
Sandblasting, Pumps (with the exclusion of Concrete Pumps), House Car 
(settlement basis only), All Engines irrespective of Power (Power-Pac) used to drive 
Auxiliary Equipment, Air, Hydraulic, etc. Boilers. 
WAGE RATE PER HOUR: $33.27 
 
Double Drum 
WAGE RATE PER HOUR: $50.95 
 
Stone Derrick, Cranes, Hydraulic Cranes Boom Trucks. 
WAGE RATE PER HOUR: $54.00 
 
Dismantling and Erection of Cranes, Relief Engineer.  
WAGE RATE PER HOUR: $49.72 
 
4 Pole Hoist, Single Drum Hoists. 
WAGE RATE PER HOUR: $49.19 
 
SUPPLEMENTAL BENEFITS PER HOUR: $23.15 straight time hours 
       $41.85 overtime hours 
 
FOR ALL OPERATING ENGINEERS 
 
OVERTIME: (4, 6, 8 and 13) See Overtime Legend.  
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 15, 16, 17 and 20).   Employees must 
work at least one day in the payroll week in which the holiday occurs to 
receivethe paid holiday.  See Holiday Legend.  
 
 Continued on following page 

250



 
 

         
EFFECTIVE PERIOD: JANUARY 2, 2007 THROUGH JUNE 30, 2007 

25 

SHIFT RATES: Shifts may be worked at the single time rate at other than 
the regular working hours (8:00 A.M. to 4:30 P.M.) on the following work 
ONLY:  Heavy construction jobs on work below the street level, over railroad 
tracks and on building jobs.  
 
(Local #14) 

 

CLASSIFICATION:  FLOOR COVERER  
 
(Interior vinyl composition tile, sheath vinyl linoleum and wood  
        parquet tile including site preparation and synthetic turf  
   not including site preparation) 
 
WAGE RATE PER HOUR:     $41.23 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $32.21 

 
OVERTIME: (2, 5, 8, and 13 when any of the following holidays are worked – 
2, 6, 8, 9, 10, 11, 13, 16, 17 and 20) See Overtime and Holiday Legends. 
       
PAID HOLIDAYS: (19 and 22 if a half day is worked on either day).  See 

 Holiday Legend. 
 
SHIFT RATES:  Two shifts may be utilized with the first shift working 8:00 
A.M. to the end of the shift at the straight time of pay.  The second shift will 
receive one hour at double time rate for the last hour of the shift. (eight for 
seven, nine for eight). 
 

 (Carpenters District Council) 
 
FLOOR COVERER APPRENTICESHIP RATE 
Floor Coverer 
 
Wage Rate Per Hour: 
First Year:   40% of Journeyperson’s rate 
Second Year:   50% of Journeyperson’s rate 
Third Year:   65% of Journeyperson’s rate 
Fourth Year:   80% of Journeyperson’s rate 
 
Supplemental Benefit Rate Per Hour: $21.79 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 4 
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CLASSIFICATION:  GLAZIER - REPAIR & MAINTENANCE 
 
(For the Installation of Glass - All repair and maintenance work on a 
particular building, whenever performed, where the total cumulative 
contract value is under $100,000.  Except where enumerated (i.e. plate 
glass windows) does not apply to non-residential buildings.) 

 
Craft Jurisdiction for repair, maintenance and fabrication:  
Plate glass replacement, Residential glass replacement, Residential mirrors and 
shower doors, Storm windows and storm doors, Residential replacement 
windows, Herculite door repairs, Door closer repairs, Retrofit apartment house 
(non commercial buildings), Glass tinting. 
 

WAGE RATE PER HOUR:     $22.05 
Effective May 1, 2007     $22.80 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $14.29 
Effective May 1, 2007     $14.79 
 
OVERTIME: (2, 5, 8, and 12 in addition to a day’s pay at the regular straight 
time rate) See Overtime Legend. 
 
PAID HOLIDAY: (2, 6, 8, 9, 10, 16, 17, and 20).  See Holiday Legend. 
 
(Local #1281) 
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CLASSIFICATION:   HOUSE WRECKER  
 

WAGE RATE PER HOUR:  
    Tier A#  -   $29.35 
    Tier B#  -   $19.05 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: 
    Tier A#  -   $16.39 
    Tier B#  -   $10.20 
 
OVERTIME: (2, 5, 8 and 13 when any of the following holidays are worked – 2, 
6, 8, 9, 10, 16 and 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
#On all work sites the first, second, eleventh and every third House Wrecker 
thereafter shall be Tier A House Wreckers (i.e. 1st, 2nd, 11th, 14th, 17th etc). 
Other House Wreckers shall be Tier B House Wreckers. 
 
(Mason Tender District Council) 
 

HOUSE WRECKER APPRENTICESHIP RATE 
 
Mason Tender (Local 79) House Wrecker 
 
Wage Rate Per Hour:   
   
 1st Year: First 500 Hours: $17.50 
 2nd Year First1000 Hours: $18.50 
 3rd Year First 2000 Hours: $20.00 
 4th Year First 3000 Hours: $22.50 
 
Supplemental Benefit Rate Per Hour: $11.15 
 
Ratio of Apprentices to Journeypersons: 1 to 1, 1 to 3 
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CLASSIFICATION:   IRON WORKER - STRUCTURAL 
 

WAGE RATE PER HOUR:         $37.90 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:   $45.63 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:   $46.01 (Staten Island) 
 

Supplemental benefits are to be paid at the applicable overtime rate 
when overtime is in effect.   

 
OVERTIME: (2, 5, 8, and 13 when work is performed on any of the following 
holidays – 2, 6, 8, 9, 10, 16 and 20).  See Overtime and Holiday Legends. 
       
PAID HOLIDAYS: (19 and 22 if a half day is worked on these days).  See 
Holiday Legend. 
 
SHIFT RATES: Monday through Friday – First Shift: First eight hours are paid 
at straight time, double time paid thereafter.  Second and third Shifts: First 
eight hours are paid at time and one-half, double time thereafter.  Saturdays: 
All shifts, first eight hours paid at time and one-half, double time thereafter 

 (Local #40 & #361) 
 
 
IRON WORKER (STRUCTURAL) APPRENTICESHIP RATE 
 
Iron Worker (Structural) 
 
Wage Rate Per Hour: 
    
  1st Six Months   $20.03 
  7- 18 months   $20.63 
  19 - 36 months   $21.23 
  
 
Supplemental Benefit Rate Per Hour:  $32.20 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 6 
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CLASSIFICATION:  IRON WORKER - ORNAMENTAL 
 

WAGE RATE PER HOUR:     $38.60* 
 

SUPPLEMENTAL BENEFIT RATE PER HOUR: $35.05* 
 
*Effective January 1, 2007- $1.00 to be allocated between the hourly wage and 
supplemental benefit. 

 
Supplemental benefits are to be paid at the applicable overtime rate 
when overtime is in effect.   
 

OVERTIME: (1 – for a maximum of two hours on any regular work day (the 
8th and 9th hour) and double time shall be paid for all work on a regular 
work day thereafter, 5 – for the first seven hours of work and double time 
shall be paid for all work on a Saturday thereafter, 8, and 13 when work is 
performed on any of the following holidays – 2, 7, 8, 9, 10, 16 and 20).  See 
Overtime and Holiday Legends.  
 

 HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: for off shift work -  8 hours pay for 7 hours of work.  When two 
or three shifts are employed on a job, Monday through Friday, the workday 
for each shift shall be seven hours and paid for ten and one-half hours at the 
single time rate.  When two or three shifts are worked on Saturday, Sunday or 
holidays, each shift shall be seven hours and paid fifteen and three-quarters 
hours. 
 
(Local #580) 

 
IRON WORKER (ORNAMENTAL) APPRENTICESHIP RATE 
Iron Worker (Ornamental) 
 
    Wage Rate    Supplemental  
    Per Hour:    Benefit Per Hour: 
First Year:    
 1st Six Months 60% of Journeyperson’s rate      $28.46  
 2nd Six Months 65% of Journeyperson’s rate      $29.29  
Second Year:    
 1st Six Months 70% of Journeyperson’s rate      $30.11  
 2nd Six Months 80% of Journeyperson’s rate      $31.76  
Third Year    
 1st Six Months 85% of Journeyperson’s rate      $32.59  
 2nd Six Months 95% of Journeyperson’s rate      $34.23  
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 4 
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CLASSIFICATION:   MARBLE MECHANIC   
 
        Supplemental 
     Wage Rate  Benefit Rate 
      Per Hour   Per  Hour  
Marble Setter   $41.03  $26.15 
 
Marble Finisher   $33.75  $25.73 
 
Marble Polisher   $32.51  $19.80 
 

NOTE: Supplemental Benefit contributions are to be made at the 
applicable overtime rates. 

 
OVERTIME: (1 or 2 - chosen by Employer at the start of the project and 
then would last for the full duration of the project, 5, 8 and 13 when work 
is performed on any of the following holidays–2, 6, 7, 8, 9, 10, 11, 15, 16, 17 
and 20) See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
(Local #7) 
 

CLASSIFICATION:  MASON TENDER 
 
WAGE RATE PER HOUR:     $29.85 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $18.99 
 
OVERTIME: (2, 5, 8, 9 and 13 when any of the following holidays are worked – 
2, 6, 8, 9, 10, 16 and 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES:  The Employer may work two (2) shifts with the first shift at the 
straight time wage rate and the second shift receiving eight (8) hours paid for 
Seven (7) hours work at the straight time wage rate or nine (9) hours paid for 
eight (8) hours’ work, at the straight time wage rate.  In addition, members of 
the second shift shall be allowed one-half (½) hour to eat, with this time being 
included in the seven (7) or eight (8) hours of work.  In order to work the 
second shift, there must be a first shift, and shift work must be for a 
minimum of three (3) contiguous weekdays duration. 
 
(Mason Tenders District Council – Local #79) 
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CLASSIFICATION:   MASON TENDER  
   (INTERIOR DEMOLITION WORKER) 
 
Interior demolition work,  shall include but not be limited to: The erection, building, moving, servicing and 
dismantling of all enclosures, scaffolding, barricades, protection and site safety structures etc. , on Interior 
Demolition jobs; the operation and servicing of all tools and equipment normally used in Interior Demolition 
work, including, without limitation, hand tools electric and pneumatic guns and drills; the demolition of walls, 
partitions, ceilings, suspension systems, floorings, concrete slabs with steel framing (where such slabs are 
removed in their entirety), storefronts, facades, roofing, parapets, sidewalks, curbs,  and vaults (except for full 
depth saw cutting and core drilling of slabs); the dropping of duct work,  electrical piping, plumbing piping, 
sprinkler piping, toilet fixtures, light fixtures, radiators and air conditioning equipment, where removals are in 
their entirety (i.e.,  a complete gut) and after (but not including) proper disconnection’s and capping are 
performed by others; the carting of all such  demolished and/or dropped walls, partitions, ceilings, suspension 
systems, flooring, concrete slabs with steel framing, storefronts, facades, roofing, parapets, sidewalks, curbs, 
vaults, duct work, electrical piping, plumbing piping, sprinkler piping, toilet fixtures, light fixtures, radiators and 
air conditioning equipment; the removal of non-hazardous fire proofing (such as required for beam pockets), 
window treatment (such as blinds, drapes and hardware), including related work performed by licensed 
burners and related fire watch duties; the removal of stairs, escalators, elevators, dumbwaiters, and 
conveyors; the sorting, salvaging, labeling, packaging and movement of such materials for disposal; the clean 
up of the work site and all other work and stand-by time incidental to the demolition, dropping, carting and 
removal of such materials; and the performance of hand excavation work and duties by flagmen on job sites 
where work is performed under this job specification. 

 
WAGE RATE PER HOUR:  
    Tier A#  -   $29.35 
    Tier B#  -   $19.05 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: 
    Tier A#  -   $16.39 
    Tier B#  -   $10.20 
 
OVERTIME: (2, 7 and 13 when any of the following holidays are worked – 2, 6, 
8, 9, 10, 16 and 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: None 

 
#   On Interior Demolition job sites 33 1/3 % of the employees shall be classified as Tier A Interior Demolition Workers 
and 66 2/3 % shall be classified as Tier B Interior Demolition Workers; provided that the employer may employ more than 
33 1/3 % Tier A Interior Demolition Workers on the job site.  Where the number of employees on a job site is not divisible 
by 3, the first additional employee (above the number of employees divisible by three) shall be a Tier B Interior 
Demolition Worker, and the second additional employee shall be a Tier A Interior Demolition Worker. 

 
(Mason Tenders District Council) 
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CLASSIFICATION:   METALLIC LATHER 

 
WAGE RATE PER HOUR:     $36.32 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $36.96 
 
Supplemental benefits for overtime are paid at the appropriate 
overtime rate.  
 
OVERTIME: (1, 5, 8 and 13 when any of the following holidays are worked – 2, 
5, 7, 8, 9, 10, 11, 13, 16 and 20) See Overtime and Holiday Legends.  
 
PAID HOLIDAYS: (19 and 22 if a half is worked on these days).  See Holiday 
Legend. 
 
SHIFT RATES: There shall be either two (2) or three (3) shifts, each shift shall 
be eight (8) hours with nine (9) hours pay, including one half (½) hour for 
lunch.  Off-Hour Start shall commence after 3:30 P.M. and shall conclude by 
6:00 A.M.  The first consecutive seven (7) hours shall be at straight time with 
a differential of twelve ($12.00) dollars per hour. Fringes shall be paid at the 
straight time rate.  
 
(Local #46) 

 
 
 
Metallic Lather 
 
Wage Rate Per Hour: 
First Year:   $25.15 
Second Year:   $28.92 
Third Year:   $33.15 
Fourth Year:   $37.37 
 
Supplemental Benefit Rate Per Hour: 
First Year:   $20.21 
Second Year:   $21.76 
Third Year:   $22.81 
Fourth Year:   $23.86 
 
Ratio of Apprentices to Journeypersons: 1 to 1, 1 to 5 
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CLASSIFICATION:   MILLWRIGHT 
 

WAGE RATE PER HOUR:      $39.42 
 

SUPPLEMENTAL BENEFIT RATE PER HOUR:    $38.54 
 

OVERTIME: ( 2, 5, 8, 9 and 13 when any of the following holidays are worked 
– 2, 6, 7, 8, 9, 10, 11, 13, 16 and 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (19 and 22 if a half day is worked on these days). See 
Holiday Legend. 
 
SHIFT RATES: The first shift shall receive the straight time rate of pay.  
The second shift receives the straight time rate of pay plus fifteen (15%) 
per cent.  Members of the second shift shall be allowed one-half (1/2) hour 
to eat, with this time being included in the hours of the workday 
established. There must be a first shift to work a second shift. All 
additional hours worked shall be paid at the time and one-half rate of pay 
plus fifteen (15%) per cent for weekday hours. 

 
 (Local #740) 
 
 
MILLWRIGHT APPRENTICESHIP RATE 
Millwright 
Wage Rate Per Hour:      
First Year:   55% of Journeyperson rate 
Second Year:  65% of Journeyperson rate 
Third Year:   75% of Journeyperson rate 
Fourth Year:   95% of Journeyperson rate  
 
Supplemental Benefit Rate Per Hour: 
First Year:   $24.55 
Second Year:  $27.20 
Third Year:   $30.78 
Fourth Year:   $35.15 
 
Ratio of Apprentices to Journeyperson: 1 to 1, 1 to 4 
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CLASSIFICATION:  PAINTER - STRIPERS 
 

    WAGE RATE PER HOUR: 
Senior Classifications – 
Striper (paint):    $23.89 
 
*Striper (helper):    $21.58 
 
Linerperson (thermoplastic):  $28.79 
 
Junior Classifications - 
*Striper (paint):    $17.27 
 
*Striper (helper):    $14.39 
 
*Linerperson (thermoplastic):   $20.15 

 
*These titles pending apprentice application to the New York State 
Department of Labor. 

 
 SUPPLEMENTAL BENEFIT RATE PER HOUR:          $7.27 

 
OVERTIME: (2, 12 as well as one day of holiday pay). See Overtime Legend. 
Work performed on an employee’s 6th consecutive day of work day shall be 
paid at the rate of time and one-half.  All work performed on an employee’s 7th 
consecutive day shall be paid at a rate of double time.  The first eight hours 
of work performed on a Saturday and/or Sunday as the result of a  
consistent and regular five-day work schedule shall not be compensated at 
the overtime rate.  In the case of work on a Friday which does not constitute 
an employee’s 6th or 7th consecutive day of work, such Friday shall be paid at 
an employee’s regular rate of pay provided that a majority of the hours 
worked that day are worked on Friday and not on the following Saturday.  
 

 PAID HOLIDAYS: (8, 9, 10, 11, 15 and 16) See Holiday Legend. 
 
SHIFT RATES: 10% night shift premium differential for all work performed 
after 9:00 P.M. and before 5:00 A.M.  
 
VACATIONS: 

 
A. ALL EMPLOYEES EMPLOYED FOR A PERIOD OF TWENTY SIX WEEKS 

OR MORE IN A CALENDAR YEAR SHALL RECEIVE TWO WEEKS 
VACATION WITH FULL PAY. 

 Continued on following page 
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B. EACH EMPLOYEE EMPLOYED FOR A PERIOD OF LESS THAN TWENTY 

SIX WEEKS IN A CALENDAR YEAR SHALL RECEIVE VACATION PAY 
BASED ON SEVEN PERCENT OF HIS TOTAL BASE PAY. 

 
C. EMPLOYEES WITH AT LEAST TEN YEARS OF SERVICE WITH THE 

EMPLOYER SHALL RECEIVE THREE WEEKS VACATION WITH FULL PAY 
IF EMPLOYED FOR TWENTY SIX WEEKS OR MORE IN A CALENDAR 
YEAR. 

 
D. ALL EMPLOYEES WITH AT LEAST TWENTY YEARS OF SERVICE WITH 

THE EMPLOYER SHALL RECEIVE FOUR WEEKS OF VACATION WITH 
PAY IF EMPLOYED TWENTY SIX WEEKS OR  MORE IN A CALENDAR 
YEAR. 

 
(Local #8A-28A) 
 

CLASSIFICATION:  PAINTER - STRUCTURAL STEEL 
 

        Supplemental 
     Wage Rate   Benefit Rate 
      Per Hour    Per Hour   
 
Painters on Structural Steel       $43.00  $26.47 
 
Power Tool         $49.00  $26.47 
 
OVERTIME: (1, 5, 7 and 13 when any of the following holidays are worked - 2, 
8, 9, 10, 16 and 20) See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: Regular hourly rates plus a ten per cent (10%) differential. 
 
(Local #806) 
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CLASSIFICATION:  PLASTERER - TENDER 
 

WAGE RATE PER HOUR:      $29.85 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $18.29 
 
OVERTIME: (2, 5, 8, 9, and 13 when any of the following holidays are worked  
2, 5, 8, 9, 10, 13, 16 and 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: When work commences outside regular work hours, workers 
receive an hour additional (differential) wage and supplement payment.  
Eight hours pay for seven hours work or nine hours pay for eight hours 
work. 
 

 (Mason Tender District Council) 
 
CLASSIFICATION:    PLUMBER  
 

WAGE RATE PER HOUR:     $45.16 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $30.93 
 
(Note: double time shall be paid for supplemental benefits during 
overtime work). 
 
OVERTIME: (3 - except on Alteration jobs when other mechanical trades at 
the site are working an eighth hour at straight time, then the plumber shall 
also work an eighth hour at straight time, 6, 8 and 13 when any of the 
following holidays are worked – 2, 6, 8, 9, 10, 11, 15, 16, 17 and 20).  See 
Overtime and Holiday Legends.  
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: 30% shift premium shall be paid for wages and fringe benefits 
for 4:00 pm and midnight shifts Monday to Friday.  50% shift premium shall 
be paid for wages and fringe benefits for 4:00 pm and midnight shift work 
performed on weekends.  For shift work on holidays, double time wages and 
fringe benefits shall be paid.   
 
(Plumbers Local #1) 
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CLASSIFICATION:    PLUMBER  
 
(RESIDENTIAL RATES FOR 1, 2 AND 3 FAMILY HOME CONSTRUCTION) 
 

WAGE RATE PER HOUR:     $32.07 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $21.36 
 
OVERTIME: (4, 6, 8, and 13 when any of the following holidays are worked – 
2, 6, 8, 9, 10, 11, 15, 16, 17 and 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: 30% shift premium shall be paid for wages and fringe benefits 
for 4:00 pm and midnight shifts Monday to Friday.  50% shift premium shall 
be paid for wages and fringe benefits for 4:00 pm and midnight shift work 
performed on weekends.  For shift work on holidays, double time wages and 
fringe benefits shall be paid.   

  
 (Plumbers Local #1)  
 
 
CLASSIFICATION:    PLUMBER 
  

 *MECHNICAL EQUIPMENT AND SERVICE 
*(Mechanical Equipment and Service work shall include any 
repair and/or replacement of the present plumbing system.)  

 
WAGE RATE PER HOUR:     $28.81 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $12.70 
 
OVERTIME: (2, 5, 7, and 12 if any of the following holidays are worked: 2, 
6, 8, 9, 16, 17 and 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS:  (1) See Holiday Legend. 
 
SHIFT RATES: Time and one half the regular hourly rate to be paid for all 
work outside the regular 8:00 A.M. to 4:30 P.M. workday. 

 
 (Plumbers Local # 1) 
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CLASSIFICATION:   PLUMBER: PUMP & TANK  
       (INSTALLATION and MAINTENANCE) 
 

WAGE RATE PER HOUR:     $42.90 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $25.06 
 
OVERTIME: (2, 5, 7, and 12 when any of the following holidays are worked – 
2, 6, 8, 9, 10, 11, 15, 16, 17 and 20).  See Overtime and Holiday Legends.  
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: All work outside the regular workday (8:00 A.M. to 3:30 P.M.) is 
to be paid at time and one half the regular hourly rate.   
 
(Plumbers Local #1) 

 
 

Plumber Apprenticeship Rate 
Plumber 
Wage Rate Per Hour: 
First Year:  

1st Six Months: $10.78 
2nd Six Months: $10.78 

Second Year:   $14.66 
Third Year:   $16.76 
Fourth Year:   $19.61 
Fifth Year:   
 1st Six Months: $21.01 
 2nd Six Months: $33.08 
 
Supplemental Benefit Rate Per Hour: 
First Year:   

1st Six Months: $ 0.66 
2nd Six Months: $ 2.91 

Second Year:   $13.12 
Third Year:   $13.12 
Fourth Year:   $13.12 
Fifth Year:   $13.12 
 
Ratio of Apprentices to Journeyperson’s:  1 to 1, 1 to 3 
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CLASSIFICATION:  POINTER - WATERPROOFER, CAULKER 
 MECHANIC (EXTERIOR BUILDING RENOVATION) 
 
WAGE RATE PER HOUR:      $36.08 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $18.80 
 
*Residential Mechanic  
  WAGE RATE PER HOUR:      $26.21 
 
  SUPPLEMENTAL BENEFIT RATE PER HOUR: $7.95 
 
*RESIDENTIAL MECHANIC MAY BE UTILIZED ON APARTMENT 
HOUSES, INCLUDING COMMERCIAL SPACE ON THE GROUND 
FLOOR OR MEZZANINE. 
 
OVERTIME: (2, 5, 7, 9 and 12 when any of the following holidays are worked - 
2, 3, 6, 8, 9, 10, 16 and 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: All work outside the regular work day (an eight 
hour workday between the hours of 6:00 A.M. and 4:30 P.M.) is 
to be paid at time and one half the regular rate. 
  
 (Bricklayer District Council) 

 
APPRENTICE POINTER/CLEANER/CAULKER (MASON) 
 
Pointer/Cleaner/Caulker (mason) 
 
Wage Rate Per Hour: 
 First Year:  $18.84 
 Second Year:  $21.48 
 Third Year:  $26.88 
 Fourth Year:  $33.03 
 
Supplemental Benefit Rate Per Hour: 
 First Year:  $2.60 
 Second Year:  $6.85 
 Third Year:  $8.85 
 Fourth Year:  $8.85 
 
Ratio of Apprentices to Journeyperson’s:  1 to 1, 1 to 4 
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CLASSIFICATION:    SANDBLASTER 
   (EXTERIOR BUILDING RENOVATION) 
 
SANDBLASTER 
WAGE RATE PER HOUR:     $36.08 

 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $18.80 
 
*RESIDENTIAL MECHANIC  
 WAGE RATE PER HOUR:    $26.21 

 
  SUPPLEMENTAL BENEFIT RATE PER HOUR: $  7.95 

 
*RESIDENTIAL MECHANIC MAY BE UTILIZED ON APARTMENT 
 HOUSES, INCLUDING COMMERCIAL SPACE ON THE GROUND  
 FLOOR OR MEZZANINE. 
 
OVERTIME: (2, 5, 7, 9 and 12 when any of the following holidays are worked - 
2, 3, 6, 8, 9, 10, 16 and 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: All work outside the regular work day (an eight hour workday 
between the hours of 6:00 A.M. and 4:30 P.M.) is to be paid at time and one 
half the regular rate. 
 
(Bricklayer District Council) 

 
 
CLASSIFICATION:   STEAMBLASTER  
    (EXTERIOR BUILDING RENOVATION) 

 
STEAMBLASTER 
WAGE RATE PER HOUR:     $36.08 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $18.80 
 
*RESIDENTIAL MECHANIC  
  WAGE RATE PER HOUR:      $26.21 
 
  SUPPLEMENTAL BENEFIT RATE PER HOUR: $  7.95 
 
 Continued on following page 
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*RESIDENTIAL MECHANIC MAY BE UTILIZED ON APARTMENT 
 HOUSES, INCLUDING COMMERCIAL SPACE ON THE GROUND  
 FLOOR OR MEZZANINE. 
 
OVERTIME: (2, 5, 7, 9 and 12 when any of the following holidays are worked - 
2, 3, 6, 8, 9, 10, 16 and 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: All work outside the regular work day (an eight hour workday 
between the hours of 6:00 A.M. and 4:30 P.M.) is to be paid at time and one 
half the regular rate. 
 
(Bricklayer District Council) 

 
 
CLASSIFICATION:   SHEET METAL WORKER 

 
WAGE RATE PER HOUR:        $41.55# 

 
SUPPLEMENTAL BENEFIT RATE PER HOUR:      $32.75#  
 
# Effective February 1, 2007 – $1.25 to be allocated between the hourly wage 
and supplemental benefit. 
 

NOTE: supplemental benefit contributions are to be made at the 
applicable overtime rates. 
 
 OVERTIME: (1, 5, 8, and 13 when any of the following holidays are worked – 
 2, 3, 6, 8, 9, 10, 11, 15, 16, 17 and 20).  See Overtime and Holiday Legends. 

 
PAID HOLIDAYS: (1) See Holiday Legend. 

 
SHIFT RATES: Work that can only be performed outside regular working 
hours (seven hours of work between 7:30 A.M. and 3:30 P.M.) - First shift 
(work between 3:30 P.M. and 11:30 P.M.) - 10% differential above the 
established hourly rate.  Second Shift (work between 11:30 P.M. and 7:30 
A.M.) - 15% differential above the established hourly rate.   
  

 (Local #28) 
 

 Continued on following page 
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SHEET METAL WORKER APPRENTICESHIP RATE 
Sheet Metal Worker 
 
Wage Rate Per Hour: 
First Year: 
 1st Six Months: 30% of Journeyperson’s rate 
 2nd Six Months: 35% of Journeyperson’s rate 
Second Year: 
 1st Six Months: 40% of Journeyperson’s rate 
 2nd Six Months: 45% of Journeyperson’s rate 
Third Year: 
 1st Six Months: 50% of Journeyperson’s rate 
 2nd Six Months: 55% of Journeyperson’s rate 
Fourth Year: 
 1st Six Months: 60% of Journeyperson’s rate 
 2nd Six Months: 70% of Journeyperson’s rate 
 
Supplemental Benefit Rate Per Hour: 
First Year: 
 1st Six Months: $12.90 
 2nd Six Months: $14.55 
Second Year: 
 1st Six Months: $16.01 
 2nd Six Months: $17.55 
Third Year: 
 1st Six Months: $19.06 
 2nd Six Months: $20.46 
Fourth Year: 
 1st Six Months: $22.33 
 2nd Six Months: $25.99 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 3 
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CLASSIFICATION:   STEAMFITTER 
 

 WAGE RATE PER HOUR:          $44.42 
 
 SUPPLEMENTAL BENEFIT RATE PER HOUR:     $34.72 
 Overtime supplemental benefit rate:   $69.12 
 

OVERTIME: (3, 6, 8, and 13 when any of the following holidays are worked – 
2, 6, 8, 9, 10, 11, 15, 16, 17 and 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: Work performed between 3:30P.M. and 7:00A.M. and on 
Saturdays, Sundays and Holidays shall be at double time the regular hourly 
rate and paid at the overtime supplemental benefit rate above. 
         

FOR HEATING, VENTILATING, AIR CONDITIONER AND  MECHANICAL 
PUBLIC WORKS CONTRACTS WITH A DOLLAR VALUE NOT TO 
EXCEED $7,500,000 AND FOR FIRE PROTECTION/SPRINKLER PUBLIC 
WORKS CONTRACTS NOT TO EXCEED $750,000. 
 
 OVERTIME: (4, 6, 8, and 13).   

 
SHIFT RATES: May be performed outside of the regular workday except 
Saturday, Sunday and Holidays.  A shift shall consist of eight working 
hours. All work performed in excess of eight hours shall be paid at double 
time.  No shift shall commence after 7:00 P.M. on Friday or 7:00 P.M. the 
day before holidays.  All work performed after 12:01 A.M. Saturday or 
12:01 A.M. the day before a Holiday will be paid at double time.  When shift 
work is performed the wage rate for regular time worked is a thirty percent 
premium together with fringe benefits.  

 
ON TRANSIT AUTHORITY PROJECTS, WHERE WORK IS PERFORMED IN THE 
VICINITY OF TRACKS, ALL SHIFT WORK ON WEEKENDS AND HOLIDAYS MAY BE 
PERFORMED AT THE REGULAR SHIFT RATES.   

 
 (Local #638) 
 

 Continued on following page 
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Steamfitter 
 
Wage Rate Per Hour: 
First Year:   40% of Journeyperson rate 
Second Year:  50% of Journeyperson rate 
Third Year:   65% of Journeyperson rate 
Fourth Year:   80% of Journeyperson rate 
Fifth Year:   85% of Journeyperson rate 
 
Supplemental Benefit Rate Per Hour: 
First Year:   $14.08 
Second Year:  $17.54 
Third Year:   $22.69 
Fourth Year:   $27.84 
Fifth Year:   $29.57 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 3 
 
 
 
 
CLASSIFICATION:   STONE MASON - SETTER 
 

WAGE RATE PER HOUR:        $42.29 
 

SUPPLEMENTAL BENEFIT RATE PER HOUR:     $30.23 
 
OVERTIME: (1, 5, 8, and 13 when any of the following holidays are worked –  
2, 5, 7, 8, 9, 10, 16 and 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (19 if a half day is worked). See Holiday Legend. 
 
SHIFT RATES: For all work outside the regular workday (8:00 A.M. to 3:30 
P.M. Monday through Friday), the pay shall be straight time plus a ten percent 
(10%) differential.  
 

 (Bricklayers District Council) 
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CLASSIFICATION: TAPERS 
 (INCLUDING SKIMCOATING) 
 

       Supplemental 
    Wage Rate  Benefit Rate 
    Per Hour  Per Hour  
 
Drywall Taper      $36.82      $18.75 
 
 
OVERTIME: (1, 5, 7 and 12 when any of the following holidays are worked – 2, 
6, 7, 8, 9, 11, 16 and 20)  See Holiday Legend and Overtime Legend. 
 
PAID HOLIDAYS: Any Taper who reports to work on Christmas Eve or New 
Year’s Eve pursuant to his employer’s instruction shall be entitled to three (3) 
hours afternoon pay without working. 
 
SHIFT RATES: Time and one half the regular rate outside the regular work 
hours (8:00 A.M. through 3:30 P.M.). 
 
(Local #1974) 

 
 
 
CLASSIFICATION:   TIMBERPERSON 
 

 
WAGE RATE PER HOUR:     $37.61 

 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $32.96 
 
OVERTIME: (2, 5, 8, and 13 when any of the following holidays are 
worked–2, 6, 8, 9, 10, 11, 13, 16 and 20).  See Overtime and Holiday 
Legends. 

        
PAID HOLIDAYS: (1) See Holiday Legend. 

 
SHIFT RATES: Off shift work, commencing between 5:00 P.M. and 10:00 
P.M., shall work eight and one half hours but will be paid for 9 hours, 
allowing for one half hour for lunch.  

 
 (Local #1536) 
 

 Continued on following page 
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TIMBERPERSON APPRENTICESHIP RATE 
 
Timberperson 
 
Wage Rate Per Hour: 
First Year:   40% of Journeyperson rate 
Second Year:   50% of Journeyperson rate 
Third Year:   65% of Journeyperson rate 
Fourth Year:   80% of Journeyperson rate 
 
Supplemental Benefit Rate Per Hour: $22.17 
 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 6 
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CLASSIFICATION:  TRUCK DRIVER – (TEAMSTER) 
         Supplemental 
      Wage Rage  Benefit Rate 

Title    Per Hour  Per Hour   
Automobile Chauffeur (Dump  
 Truck Chauffeur)  $32.23  $26.70 
Heavy Equipment Trailer  
 Driver    $32.74  $26.70 
Euclid & Turnapull Operator $32.80  $26.70 
Six Wheeler(3 Axle) Tractors  
 & Trailers    $32.24  $26.70 
Boom Truck Driver  $32.49  $26.70 
 
OVERTIME: (2, 5 and 8), (13 for holidays 6, 11, 12 and 15), (14 for holidays 2, 
8, 9, 10, 13, 16 and 20).  See Overtime and Holiday Legends.  
 
PAID HOLIDAYS: (2, 6, 8, 9,10, 11, 12, 15, 16 and 20).   Employees working 
two (2) days in the calendar week in which the holiday falls are to be 
paid for these holidays, provided they shape each remaining workday 
during that calendar week).  See Holiday Legend. 
 

 (Local #282) 
 

 

CLASSIFICATION:   TRUCK DRIVER – (TEAMSTER) 
 
        Supplemental 
     Wage Rate  Benefit Rate 
     Per Hour  Per Hour 
 
Redi-Mix Driver (Sand & Gravel)  $31.86  $25.60 
 
OVERTIME: (2, 5 and 8), (13 for holidays 6, 11 and 15), (14 for holidays 2, 8, 
9, 10, 16 and 20).  See Overtime and Holiday Legend. 
 
PAID HOLIDAYS: (2, 6, 8, 9, 10, 11, 12, 15, 16 and 20) (Employees working two 
(2) days in the calendar week in which the holiday falls are to paid for these 
holidays, provided they shape each remaining workday during that calendar 
week).   See Holiday Legend.  
 

(Local #282)  
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 CLASSIFICATION:   TUNNEL WORKER  
 
    Compressed Air Rates 

 
        Supplemental 
     Wage Rate  Benefits 
Title     Per Hour  Per Hour 
 
Blasters, Mucking 
Machine Operators  $39.02  $38.90 
 
Tunnel Workers   $37.69  $37.62 
 
Top Nipper    $37.02  $36.97 
 
Outside Lock Tender,  
Outside Gauge Tender, 
Muck Lock Tender   $36.36  $36.28 
 
Bottom Bell & Top Bell 
Signal Person: Shaft 
Person    $36.36  $36.28 
 
Changehouse Attendant: 
Powder Watchperson  $31.46  $34.55 
 
OVERTIME: (4, 6, 8 and 13) See Overtime Legend. 
 
PAID HOLIDAYS : (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, and 20).  See Holiday 
Legend. 
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CLASSIFICATION:   TUNNEL WORKERS  
 
        Free Air Rates 
 

        Supplemental 
     Wage Rate  Benefits 
 Title    Per Hour  Per Hour 
 
Blasters    $37.28  $37.17 
 
Tunnel Workers   $35.71  $35.56 
 
All Others     $33.07  $32.93 
 
 
OVERTIME: (4, 6, 8 and 13) See Overtime Legend. 
 
PAID HOLIDAYS : (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, and 20).  See Holiday 
Legend. 
 
For Repair-Maintenance Work on Existing Equipment and Facilities - (2, 5, 
7 and 13).  See Overtime Legend. 
 
(Local #147) 

 

275



LABOR LAW  §220 PREVAILING WAGE SCHEDULE 
 

Pursuant to Labor Law §220 (3) the Comptroller of the City of New York has 
promulgated this schedule solely for Workers, Laborers and Mechanics engaged 
by private contractors on New York City public work contracts.  Contracting 
agencies anticipating doing work which requires the employment of a trade or 
classification not included in this schedule must request the Comptroller to 
establish a proper classification for the work pursuant to Labor Law §220 (3-a) (a).  
The prevailing rate schedule as promulgated by the Comptroller, must, in 
compliance with law, be annexed to and form part of the contract. 

 
The appropriate schedule of prevailing wages and benefits must be posted 

at all public work sites pursuant to Labor Law §220 (3-a) (a). 
 
This schedule is applicable for work performed from July 1, 2006 through 

June 30, 2007, unless otherwise noted.  You will be notified of any changes to this 
schedule by addenda published on our web site @ www.comptroller.nyc.gov. The 
rate of wages and supplemental benefits to be paid or provided are those that 
prevail at the time the work is being performed.  Preliminary schedules for future 
one-year periods are published annually in the City Record on or about June 1st 
of each succeeding year.  Final schedules are published on or about July 1st in 
the City Record and on our web site @ www.comptroller.nyc.gov. 

 
The Comptroller’s Office has attempted to include all overtime, shift and 

night differential, Holiday, Saturday, Sunday or other premium time work.  
However, this schedule does not set forth every prevailing practice with respect 
to such rates with which employers must comply.  All such rates and practices 
are nevertheless part of the employer’s prevailing wage obligation and contained 
in the collective bargaining agreements of the prevailing wage unions.  These 
collective bargaining agreements are available for inspection by appointment.  
Requests for appointments may be made by calling (212) 669-4437, Monday 
through Friday between the hours of 9 a.m. and 5 p.m. 

 
 Answers to questions concerning the application of premium rates and or 
prevailing trade practices may be found in the collective bargaining agreements 
of the prevailing union or by requesting such information from the Bureau of 
Labor Law’s Classification unit by calling Wasyl Kinach at (212) 669-4443.   
 
All other inquiries concerning compliance with the Prevailing Wage Law, should 
be directed to; Bureau of Labor Law, ATT: Wasyl Kinach, Office of the 
Comptroller, 1 Centre Street, Room 1122, New York, N.Y. 10007; Fax (212) 669-
4002. 
 
 Prevailing rates and ratios for apprentices are attached to this schedule as 
Appendix #1.  Pursuant to Labor Law §220 (3-e), only apprentices who are 
individually registered in a bona fide program to which the employer contractor  
is a participant, registered with the New York State Department of Labor, may be 
employed on a public work project.  Trainees, Assistants and Helpers who are not 
journey persons or not registered apprentices pursuant to Labor Law §220 (3-e) 
may not be substituted for apprentices and must be paid as journey persons. 
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 Workers, Laborers and Mechanics employed on a public work project must 
receive not less than the prevailing rate of wage and benefits for the classification 
of work performed by each upon such public work.  Contractors are solely 
responsible for maintaining original payroll records which delineate, among other 
things, the hours each employee worked within a given classification.  
Contractors using rates and/or classifications not promulgated by the 
Comptroller do so at their own risk.  Additionally, prior to bid, Agency Chief 
Contracting Officers must contact the Bureau of Labor Law when the need arises 
for a work classification not published in this schedule. 
 
Prevailing Rate Schedule Information:  The information below is intended to 
assist you in meeting your prevailing wage rate obligation. 
 

Covered Workers:  Any and all individuals who are engaged, employed or 
otherwise occupied as Workers, Laborers or Mechanics on the public work site. 

 
Supplemental Benefits:  Employers may meet supplemental benefits 

obligation by paying the hourly supplemental benefits rate to their employees in 
cash.  Such cash payments are considered income to the employee.  Employers 
who elect to provide bona fide supplemental benefits to their employees will be 
given hourly cash credit for such benefits up to the hourly benefits rate set forth 
in the applicable schedule for the relevant trade or occupation at issue. 

 
Particular attention should be given to the supplemental benefits requirement.  
Although in most instances the payment or provision for supplemental benefits is 
for each hour worked, some classifications require the payment or provision of 
supplemental benefits for each hour paid.  Consequently, some prevailing 
practices require benefits to be purchased at the overtime, shift differential, 
Holiday, Saturday, Sunday or other premium time rate. 

 
Contractors are advised to review the applicable Collective Bargaining 

Agreements and the Comptroller’s Prevailing Wage Schedule before bidding on 
Public Work.  If there are any questions concerning prevailing wages, benefits, 
overtime, Holiday pay, shift differentials or any prevailing practice, please contact 
this office.   
 

Any error as to compensation under the prevailing wage law or other 
information as to trade classification, made by the contracting agency in the 
contract documents or in any other communication will not preclude a finding 
against the contractor of prevailing wage violation. 
 
 

Wasyl Kinach, P.E. 
 Director of Classifications  

Bureau of Labor Law 

277



Office of the Comptroller, City of New York 
 

EFFECTIVE PERIOD: JULY 1, 2006 THROUGH JUNE 30, 2007 3

HOLIDAY LEGEND 
 
The Holidays as listed below are to be paid at the wage rates at which the employee is normally 
classified. 
 
 (1) None 
 (2) New Years Day 
 (3) Martin Luther King Jr. Day 
 (4) Lincoln’s Birthday 
 (5) Washington’s Birthday 
 (6) President’s Day 
 (7) Good Friday 
 (8) Memorial Day 
 (9) Independence Day 
(10) Labor Day 
(11) Columbus Day 
(12) Election Day 
(13) Presidential Election Day 
(14) 1/2 day on Presidential Election Day 
(15) Veteran’s Day 
(16) Thanksgiving Day 
(17) Day after Thanksgiving 
(18) Day before Christmas 
(19) 1/2 day before Christmas Day 
(20) Christmas Day 
(21) Day before New Year’s Day 
(22) 1/2 day before New Year’s Day  
(23) Personal day  
(24) Easter 
 
OVERTIME LEGEND 
 
Additional requirements may also be listed in the OVERTIME section 
 (1) Time and one half the regular rate after a 7 hour day. 
 (2) Time and one half the regular rate after an 8 hour day. 
 (3) Double time the regular rate after a 7 hour day. 
 (4) Double time the regular rate after an 8 hour day. 
 (5) Time and one half the regular rate for Saturday. 
 (6) Double time the regular time rate for Saturday. 
 (7) Time and one half the regular rate for Sunday. 
 (8) Double time the regular rate for Sunday. 
 (9) Saturday may be used as a make-up day at straight time when a day is lost during that week to 

inclement weather. 
(10) Saturday and Sunday may be used as a make-up day at straight time when a day is lost that 

week due to inclement weather. 
(11) Regular straight time rate for work on a holiday.  
(12) Time and one half the regular rate for work on a holiday. 
(13) Double time the regular rate for work on a holiday. 
(14) Triple time the regular rate for work on a holiday. 
 
 NOTE: Benefits are paid for EACH HOUR WORKED unless 
otherwise noted. 
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CLASSIFICATION:  ASBESTOS HANDLER (HAZARDOUS MATERIAL) 
       (Disturbs, removes, encapsulates, repairs, 

or encloses friable asbestos material) 
 

WAGE RATE PER HOUR: $26.25* 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $9.20* 
 
*Effective December 1, 2006- $1.50 to be allocated between the hourly wage 
and supplemental benefit. 
 
OVERTIME: Overtime is paid for all hours worked in excess of eight hours 
per day or forty (40) hours per week at time and one half the wage rate per 
hour and straight time for supplemental benefits. (12 when any of the 
following holidays are worked –  2, 8, 9, 10, 16, 20).  See Overtime and 
Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: None 
 
(Mason Tenders District Council - Local 78) 

 
 
CLASSIFICATION:    BLASTER 
  Supplemental 
 Wage Rate Benefit Rate 

 Per Hour   Per Hour  
Blaster  $36.10   $23.74  
Blaster (Hydraulic)  $36.65   $23.74  
Trac Drill Hydraulic  $32.95   $23.74  
Wagon: Air Trac: Quarry Bar  
Drillrunners  $32.40   $23.74  
Operators of Jack Hammers: 

Chippers: Spaders:  
Concrete Breakers: and all 
other pneumatic tools of like 
usage: Walk Behind Self 
Propelled Hydraulic Asphalt 
and Concrete Breakers: Hydro 
(Water) Demolition  $31.71   $23.74  
 

Powder Carriers  $29.01   $23.74  

 Continued on following page 
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Hydraulic Trac Drill Chuck Tender  $28.18   $23.74  

Chuck Tender & Nipper  $27.69   $23.74  

Magazine Keepers: (Watch Person)  $18.32   $23.74  

 
OVERTIME: (4, 5, 8 and 13 when any of the following holidays are  worked – 

2, 8, 9, 10, 11, 13, 16, 20).  See Overtime and Holiday Legends. 
 

PAID HOLIDAYS: (1) See Holiday Legend 
 
SHIFT RATES: A single shift shall be a continuous nine (9) hours, starting 
at 8:00 A.M.  When two (2) shifts are employed, the work period for each 
shift shall be a continuous eight (8) hours.  When three (3) shifts are 
employed, each shift will work seven and one-half (7 ½) hours, but will be 
paid for eight (8) hours, since only one-half (½) hour is allowed for 
mealtime.  When two (2) or more shifts are employed, single time will be 
paid for each shift.  The first eight (8) hours of any and all work performed 
Monday through Friday inclusive of any off-shift shall be at the single time 
rate. 
 

 (Local #29)  
 
 
CLASSIFICATION:    BOILERMAKER  
 
WAGE RATE PER HOUR: $41.85 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $29.14 repair or maintenance 

 $31.14 new construction (straight time only) 
 $29.14 new construction (overtime rate) 
 
OVERTIME: (2, 5, 8 and 13(see below) for Repair or Maintenance work;4, 6, 
8 and 13(see below) for New Construction work; and 13 for all work when 
any of the following holidays are worked – 2, 6, 8, 9, 11, 12, 15, 16, 20).  See 
Overtime and Holiday Legends.  
 
SHIFT RATES: 
For New Construction Work requiring two (2) shifts, the first shift shall be 
paid straight time for the first six (6) hours worked and double time for 
additional hours worked.  The second shift shall be paid straight time for 
the first six (6) hours worked and double time for additional hours worked.  
All hours worked on the second shift shall receive a 10% wage rate 
differential. 
 Continued on following page 
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SHIFT RATES: 
For Repair and Maintenance Work, when shifts are required the first shift 
shall work eight (8) hours at the regular straight-time rate.  The second shift  
shall work seven and one-half (7 ½) hours and receive eight (8) times the 
regular straight time hourly rate plus twenty-five ($.25) cents.  The third 
shift shall work seven (7) hours and receive eight (8) times the regular 
straight time hourly rate plus fifty ($.50) cents.  A thirty (30) minute lunch 
period shall not be considered as time worked. 
 
(Local #5) 

 
 
CLASSIFICATION:    BRICKLAYER 
 

WAGE RATE PER HOUR:    $39.20 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $21.66 
 
OVERTIME: (1, 5, 8, 9 and 13 when any of the following holidays are worked 
2, 6, 8, 9, 10, 16, 20) See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: Overtime rates to be paid outside the regular 8:00 A.M. to 
4:00 P.M. work day. 
 
(Bricklayer District Council) 

 
CLASSIFICATION:  CARPENTER - BUILDING COMMERCIAL 
 

WAGE RATE PER HOUR:    $40.25 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $30.36 
 
OVERTIME: (2, 5, 8, 9 and 13 when any of the following holidays are 
worked– 2, 5, 8, 9, 10, 11, 13, 16, 17, 20).  See Overtime and Holiday 
Legends.  
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: The second shift will receive one hour at the double time 
rate of pay for the last hour of the shift; eight hours pay for seven hours of 
work, nine hours pay for eight hours of work. There must be a first shift in 
order to work a second shift. 
 
(Carpenters District Council) 
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CLASSIFICATION: CARPENTER - HEAVY CONSTRUCTION WORK 
 
 (Construction of Engineering Structures and Building Foundations). 
 
WAGE RATE PER HOUR:    $40.27 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $30.36 
 
 
OVERTIME: (2, 5, 8, 9 and 13 when any of the following holidays are worked 
2, 5, 8, 9, 10, 11, 13, 16, 17, 20).  See Overtime and Holiday Legends.  
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: Off shift work, commencing between 5:00 P.M. and 10:00 
P.M. shall work eight and one half hours but will be paid for 9 hours, 
allowing for one half hour for lunch. 
 
(Carpenters District Council) 

 
CLASSIFICATION:  CEMENT AND CONCRETE WORKER 
 

WAGE RATE PER HOUR:     $32.65 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $21.38 
 
SUPPLEMENTAL OVERTIME RATE FOR SATURDAYS: $23.88 
 
SUPPLEMENTAL OVERTIME RATE FOR SUNDAYS & HOLIDAYS: $26.38 
 
OVERTIME: (1, 2 for working with Dockbuilders on pile cap forms and for 
work below street level to the top of the foundation wall, not to exceed 2 
feet or 3 feet above the sidewalk (brick shelf), when working on the 
foundation and structure.   5, 8 and 13 when any of the following holidays 
are worked –2, 6, 7, 8, 9, 10, 11, 13, 16, 20).  See Overtime and Holiday 
Legends. 
 
PAID HOLIDAYS: (19, 22) See Holiday Legend. 
 
SHIFT RATES: On shift work extending over a twenty-four--hour period all 
       shifts are paid at straight time. 
 
(CEMENT CONCRETE WORKERS DISTRICT COUNCIL) 
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CLASSIFICATION:  CEMENT MASON 
 

WAGE RATE PER HOUR:      $36.25 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:   $30.96 
 
OVERTIME SUPPLEMENTAL BENEFIT RATE PER HOUR: $45.96 
 
The Vacation and Annuity are paid at double the regular hourly rate when 
overtime hours are worked.  All other benefits are paid at the straight time 
rate.   
 
OVERTIME: (4, 6, 8 and 13 when any of the following holidays are worked – 
2, 6, 7, 8, 9, 10, 11, 13, 16, 20) See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: Any Cement Mason who reports to work on Christmas 
Eve or New Year’s Eve pursuant to his employer’s instruction shall be 
entitled to three (3) hours afternoon pay without working.   
 
SHIFT RATES: For an off shift day, (work at times other than the regular 
8:00 A.M. to 3:30 P.M. work day) a cement mason shall be paid at the 
regular hourly rate plus a 25% per hour differential. 
 
(Local #780) 
 

CLASSIFICATION:      CORE DRILLER 
 

CORE DRILLER  
 WAGE RATE PER HOUR:    $28.91* 
 
CORE DRILLER HELPER 
 WAGE RATE PER HOUR:  $23.68+ 
 First year in the industry  -  $16.57+ 
 Second year in the industry -  $18.94+ 
 Third year in the industry  -  $21.31+ 
 
* Effective 10/17/06 - $2.16 to be allocated between the hourly wage and 
supplemental benefit 
+ Effective 10/17/06 – The following amount is to be allocated between the 
hourly wage and supplemental benefit. 

Core Driller Helper-  $1.90 
First year in the industry  - $1.33 
Second year in the industry - $1.52 
Third year in the industry  - $1.71 

 
 Continued on following page 
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SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 13.07 (for both drillers  
  and helpers) 
 
OVERTIME: (2, 5, 8 and 12 plus Holiday pay when worked.) See Overtime 
Legend. 
 
PAID HOLIDAYS: (2, 8, 9, 10, 16, 20) See Holiday Legend.  
 
SHIFT RATES:  The shift day shall be the continuous eight and one-half 
(8½) hours from 6:00 A.M. to 2:30 P.M. and from 2:30 P.M. to 11:00 P.M., 
including one-half (½) hour of employees regular rate of pay for lunch.  
When two (2) or more shifts are employed, single time shall be paid for 
each shift, but those employees employed on a shift other than from 8:00 
A.M. to 5:00 P.M. shall, in addition, receive seventy-five ($.75) cents per 
hour differential for each hour worked.  When three (3) shifts are needed, 
each shift shall work seven and one-half (7 ½) hours paid for eight (8) 
hours of labor and be permitted one-half (½) hour for mealtime. 
 
 (Carpenters District Council)  

 
 
CLASSIFICATION:   DERRICKPERSON AND RIGGER  

 
WAGE RATE PER HOUR: $37.65 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:     
$33.89 - For work performed in Manhattan, Bronx, Brooklyn and Queens.  
$35.32 - For work performed in Staten Island.   
 
 
NOTE!- The first two hours of overtime on weekdays and the first seven 
hours of work on Saturdays are paid at time and one half for wages and 
supplemental benefits.   All additional overtimes is paid at double time for 
wages and supplemental benefits.  Deduct $1.43 from the Staten Island 
hourly benefits rate before computing overtime. 
 
OVERTIME: (8 and 13 when any of the following holidays are worked – 2, 5, 
7, 8, 9, 10, 16, 20.  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (19 if work is performed in the A.M.) See Holiday Legend. 
 
(Local #197) 
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CLASSIFICATION:  DIVER 
 
  Supplemental 
 Wage Rate Benefit Rate 
  Per Hour  Per Hour  
 
Diver (Marine)    $49.79  $30.36 
Diver Tender (Marine)   $36.44  $30.36 
 
OVERTIME: (2, 5, 8, 9 and 13 when any of the following holidays are worked 
– 2, 6, 8, 9, 10, 11, 13, 16, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: When three shifts are utilized each shift shall work seven 
and one half-hours and paid for 8 hours, allowing for one half hour for 
lunch.  
 
(Carpenters District Council) 
 
 

CLASSIFICATION:   DOCKBUILDER - PILE DRIVER 
 

WAGE RATE PER HOUR:    $40.27 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $30.36 
 
OVERTIME: (2, 5, 8, 9, and 13 when any of the following holidays are 
worked 2, 6, 8, 9, 10, 11, 13, 16, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: Off shift work, commencing between 5:00 P.M. and 10:00 
P.M., shall work eight and one half hours but will be paid for 9 hours, 
allowing for one half hour for lunch.  
 
(Carpenters District Council) 
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CLASSIFICATION:   ELECTRICIAN 
(Including all low voltage cabling carrying voice, data, 

video or any combination thereof.) 
 

  Supplemental  
 Wage Rate Benefit Rate 
  Per Hour   Per Hour  
 
Electrician “A” (Regular Day) $44.00 $35.51 
 
Electrician “A” (Regular Day Overtime) $66.00 $38.26 
 
*Electrician “A”  
(First Shift – 8:00 a.m. to 4:30 p.m.) $44.00 $35.51 
 
*Electrician “A” 
(First Shift Overtime After 8 hours)  $66.00 $38.26 
 
*Electrician “A” 
(Swing Shift – 4:30 p.m. to 12:30 a.m.) $51.63 $37.13 
 
*Electrician “A” 
(Swing Shift Overtime After 7.5 hours)  $77.45 $39.70 
 
*Electrician “A” 
(Graveyard Shift – 12:30 a.m. to 8:00 a.m.) $57.83 $38.67 
 
*Electrician “A”  
(Graveyard Shift – Overtime After 7 hours) $86.75 $40.87 
 
* The starting time of a shift may begin one hour earlier or one hour later 

than the above times; otherwise the entire shift shall be paid at the higher 
shift rate. 

 
**Electrician “M”  (First 8 hours) $25.30 $14.88 
 
**Electrician “M” Overtime -(After first 8 hours) $37.95 $16.47 
 
**“M” rated work shall be defined as jobbing. 
**Jobbing is defined as, “Electrical work of limited duration and scope, 
performed by an electrician who travels to various locations during the 
course of the workday, (may include 2 electricians for a maximum of 2 
days) consisting of repairs and/or replacement of electrical equipment.”   
 
 Continued on following page 
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Benefits include supplemental workers compensation and supplemental 
disability, which are paid to a worker in excess of statutory workers 
compensation and disability benefits. How these benefits are calculated 
and eligibility for these benefits is on file in the Bureau of Labor Law 
Determinations and Classifications Unit and will be made available to you 
for review upon request. 
 
OVERTIME:  
Electrician “A”   -   (1, 5, 7, 12).  See Overtime Legend. 
Electrician “M”   -   (2, 5, 7, 12).  See Overtime Legend. 
 
PAID HOLIDAYS:  (NONE) 
 
(Local #3) 

 
CLASSIFICATION: ELECTRICIAN-STREET LIGHTING WORKER 
 

  Supplemental 
 Wage Rate Benefit Rate 
  Per Hour  Per Hour 
Electro Pole Maintainer   $28.58  $25.58 
 
Electro Pole Foundation Installer $33.37  $28.83 
 
OVERTIME:  (1, time and one half the regular hourly for work performed 
after the fifth consecutive day worked,  9, 12 when any of the following 
holidays are worked – 2, 3, 5, 8, 9, 10, 11, 12, 16, 17, 20)  See Overtime and 
Holiday Legends.   
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
(Local #3) 

 
CLASSIFICATION:   ELEVATOR CONSTRUCTOR 
 
  Supplemental 
 Wage Rate Benefit Rate 

Construction Per Hour  Per Hour  
 
Elevator Constructor   $43.99  $22.99* 
 
OVERTIME: For New Construction: (3, 6, 8, 13) all work performed between 
the  hours of 3:30 P.M. and 8:00 A.M. shall be paid at the double time rate. 
See Overtime Legend.  
 
 Continued on following page 
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OVERTIME: For work in Existing Buildings: (2, 6, 8, 13). All work performed 
after the regular workday and/or between the hours of 4:30 P.M. and 8:00 
A.M. shall be paid at double time.  See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 15, 16, 17, 20)  See Holiday Legend. 
 
*VACATION: Employer contributes 8% of regular basic hourly rate as 
vacation pay for employees with more than 5 years of service, and 6% for 
employees with less than 5 years of service.   
 
(Local #1) 

 
CLASSIFICATION:  ELEVATOR REPAIR/MAINTENANCE 
 
  Supplemental 
 Wage Rate Benefit Rate 
 Per Hour Per Hour 
 
"A" Elev. Repair/Mod. Mechanic  $32.75   $17.58  
Effective 2/26/07  $33.74   $19.21  
   
Elev. Machinist Mechanic   $31.32   $17.05  
Effective 2/26/07  $32.26   $18.63  
   
“A" Elev. Winder  $31.32   $17.05  
Effective 2/26/07  $32.26   $18.63  
   
"B" Elev. Repair/Mod. Mechanic  $29.62   $16.43  
Effective 2/26/07  $30.51   $17.95  
   
"A" Elev. Main. Mechanic  $31.32   $17.05  
Effective 2/26/07  $32.26   $18.63  
   
"A" Elev. Machinist  $29.62   $16.43  
Effective 2/26/07  $30.51   $17.95  
   
"B" Elev. Main. Mechanic  $28.87   $16.15  
Effective 2/26/07  $29.74   $17.65  
   
"B" Elev. Machinist  $25.72   $14.99  
Effective 2/26/07  $26.49   $16.37  
   
“A” Elevator Helper  $24.28   $14.46  
Effective 2/26/07  $25.01   $15.79  
 

 Continued on following page 
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OVERTIME: (2, 5, 7 and 12 if holiday is worked) Repair Jobs (8, 12).  See Overtime 
Legend. 
 
PAID HOLIDAYS: (2, 3, 5, 8, 9, 10, 11, 12, 15, 16, 17, 20).  See Holiday Legend. 
 
SHIFT WAGE RATE: For Modernization Work - regular hourly rate plus a fifteen 
(15%) per cent differential. 
 
(Local #3 Elevator Division) 
 
CLASSIFICATION:  ENGINEER - HEAVY CONSTRUCTION 

 
Title 
Operating Engineers 
Cherrypickers 20 tons and over and Loaders (rubber tired and/or tractor type 
with a manufacturer's minimum rated capacity of six cubic yards and over). 
 
WAGE RATE PER HOUR: $46.32 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $19.95  
 $35.75 on overtime 
 
OVERTIME: (4, 6, 8, 13).  See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, and 20). Employees must 
work at least one day in the payroll week in which the holiday occurs to 
receive the paid holiday.  See Holiday Legend. 
 
SHIFT WAGE RATE:   $74.11 
 
Title 
Operating Engineers 
Backhoes, Basin Machines, Groover, Mechanical Sweepers, Bobcat, Boom 
Truck, Barrier Transport (Barrier Mover) & machines of similar nature.  Operation 
of Churn Drills and machines of a similar nature, Stetco Silent Hoist and 
machines of similar nature, Vac-Alls, Meyers Machines, John Beam and 
machines of a similar nature, Ross Carriers and Travel Lifts and machines of a 
similar nature, Bulldozers, Scrapers and Turn-a-Pulls: Tugger Hoists (Used 
exclusively for handling excavated material); Tractors with attachments, Hyster 
and Roustabout Cranes, Cherrypickers. Austin Western, Grove and machines of 
a similar nature, Scoopmobiles, Monorails, Conveyors, Trenchers: Loaders-
Rubber Tired and Tractor:Barber Greene and Eimco Loaders and Eimco 
Backhoes; Mighty Midget and similar breakers and Tampers, Curb and Gutter 
Pavers and Motor Patrol, Motor Graders and all machines of a similar nature. 
 
 Continued on following page 
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Locomotives 10 Tons or under.  Mini-Max, Break-Tech and machines of a similar 
nature; Milling machines, robotic and demolition machines and machines of a 
similar nature, shot blaster, skid steer machines and machines of a similar nature 
including bobcat, pile rig rubber-tired excavator (37,000 lbs. and under), 2 man 
auger.  
 
WAGE RATE PER HOUR:    $45.03 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $19.95 
        $35.75 on overtime 
 
OVERTIME: (4, 6, 8, 13).  See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, 20). Employees must work 
at least one day in the payroll week in which the holiday occurs to receive 
the paid holiday.  See Holiday Legend. 
 
SHIFT WAGE RATE:      $72.05 
 

CLASSIFICATION:   ENGINEER - HEAVY CONSTRUCTION 
Title 
Maintenance Engineers 
Installing, Repairing, Maintaining, Dismantling and Manning of all equipment 
including Steel Cutting, Bending and Heat Sealing Machines, Mechanical 
Heaters, Grout Pumps, Bentonite Pumps & Plants, Screening Machines, Fusion 
Coupling Machines, Tunnel Boring Machines Moles and Machines of a similar 
nature, Power Packs, Mechanical Hydraulic Jacks; all drill rigs including but not 
limited to Churn, Rotary Caisson, Raised Bore & Drills of a similar nature; 
Personnel, Inspection & Safety Boats or any boats used to perform functions of 
same, Mine Hoists, Whirlies, all Climbing Cranes, all Tower Cranes, including but 
not limited to Truck Mounted and Crawler Type and machines of similar nature; 
Maintaining Hydraulic Drills and machines of a similar nature; Well Point System-
Installation and dismantling (Foreman plus crew of four men). After system has 
been installed operation on day shift only; Where ejector or recharge system is 
used with separate piece of equipment in conjunction with Well Point System, an 
additional Maintenance Engineer shall be employed on all shifts; Burning, 
Welding, all Pumps regardless of size and/or motor power, except River 
Cofferdam Pumps and Wells Point Pumps; When two or more Air Pumps are 
used, a Maintenance Engineer shall be employed;  Operation of Accumulator for 
Shield-Driven Tunnels, Handling Installation, Jointing; Coupling of all permanent 
cast iron, steel and plastic piping; and all temporary Pipe Fitting and such other 
work as by custom has been performed by the Maintenance Engineer; Motorized 
Buggies (three or more); equipment used in the cleaning and televising of 
sewers, but not limited to jet-rodder/vacuum truck, vacall/vactor, closed circuit 
television inspection equipment; high powered water pumps, jet pumps; screed 
machines and concrete finishing machines of a similar nature; vermeers.  
 Continued on following page 
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A Maintenance Engineer shall also be assigned to work on Overtime, Saturdays, 
Sundays and Holidays when necessary. A Maintenance Engineer shall be 
employed on Autogrades (C.M.I.), On-site Crushing Plants, On-Site Concrete 
Plants, Vermeers and machines of a similar nature. A Working Maintenance 
Foreman shall be employed on all jobs when required and any job where a 
Master Mechanic is employed. He shall also be employed and act as Assistant 
Master Mechanic on the second and third shifts.  
 
WAGE RATE PER HOUR:    $44.84 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $19.95  
        $35.75 on overtime 
 
OVERTIME: (4, 6, 8, 13) see Overtime Legend 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, 20). Employees must work 
at least one day in the payroll week in which the holiday occurs to receive 
the paid holiday.  See Holiday Legend. 
 
SHIFT WAGE RATE:       $71.74 
 
Title 
Maintenance Engineer  
On Base Mounted Tower Cranes 
 
WAGE RATE PER HOUR:    $57.89 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $19.95  
        $35.75 on overtime 
 
OVERTIME: (4, 6, 8, 13) see Overtime Legend 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, 20). Employees must work 
at least one day in the payroll week in which the holiday occurs to receive 
the paid holiday.  See Holiday Legend. 
 
SHIFT WAGE RATE:     $92.62 
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CLASSIFICATION:   ENGINEER - HEAVY CONSTRUCTION 

 
Title 
Maintenance Engineers 
On Generators, Power Pack Light Towers 
 
WAGE RATE PER HOUR:       $30.69 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $19.95  
        $35.75 on overtime 
 
OVERTIME: (4, 6, 8, 13).  See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, 20). Employees must work 
at least one day in the payroll week in which the holiday occurs to receive 
the paid holiday.  See Holiday Legend. 
 
SHIFT WAGE RATE:     $49.10 
 
 
Title 
Maintenance Engineer 
On Pumps and Mixers including mudsucking 
 
WAGE RATE PER HOUR:     $31.38 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $19.95  
        $35.75 on overtime 
 
OVERTIME: (4, 6, 8, 13) See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, 20). Employees must work 
at least one day in the payroll week in which the holiday occurs to receive 
the paid holiday.  See Holiday Legend. 
 
SHIFT WAGE RATE:     $50.21 
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CLASSIFICATION: ENGINEER - HEAVY CONSTRUCTION 
 
Title 
Operating Engineer 
Minor Equipment such as Tractors, Post Hole Diggers, Ditch Witch  
(Walk Behind), Road Finishing Machines, Rollers five tons and under, 
Tugger Hoists, Dual Purpose Trucks, Fork Lifts, and Dempster Dumpers. 
 
WAGE RATE PER HOUR:    $42.89 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $19.95 
        $35.75 on overtime 
 
OVERTIME:  (4, 6, 8, 13).  See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, 20). Employees must work 
at least one day in the payroll week in which the holiday occurs to receive 
the paid holiday.  See Holiday Legend. 
 
SHIFT WAGE RATE:     $68.62 
 
Title 
Fireperson 
Steam operated Water Rigs, Steam Shovels and Cranes; Power Boilers; Pile 
Drivers; Derrick Boats: Plus one hour at Overtime Rate for Steam equipment. 
When one generator and console for Vibratory Hammer are mounted on Pile 
Driving Rig, one additional hour shall be paid to crew at the premium time rate. 
If Generator or Console for Vibratory Hammer is off machine and placed on the 
ground an additional crew of Local 14 and 15 shall be employed. If one 
compressor is used  along with auxiliary equipment, Jet Pipe and Auger, the crew 
shall receive one additional hour at the premium time rate for mounting of such 
equipment.  When two or more compressors are used along with auxiliary 
equipment, an additional two hours at the premium time rate will be paid. 
 
WAGE RATE PER HOUR:    $42.89 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $19.95  
        $35.75 on overtime 
 
OVERTIME: (4, 6, 8, 13) see Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, 20). Employees must  work 
at least one day in the payroll week in which the holiday occurs to receive 
the paid holiday.  See Holiday Legend.   
 
SHIFT WAGE RATE:     $68.62 
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Title 
Oilers 
Gradalls, Cold Planer Grader, Concrete Pumps, and their duties shall be to assist 
the Engineers in Oiling, Greasing  and Repairing of all machines, giving signals 
when necessary, Chaining Buckets and Scale Boxes, Driving Truck Cranes, 
Driving and Operating Fuel and Grease Trucks.  Plus one-half hour at Overtime 
rate when ordered by Employer at starting time.  When three to seven 
Compressors are utilized in Battery it requires an Oiler.  When eight to 12 
Compressors are utilized in Battery it requires two Oilers. 
 
WAGE RATE PER HOUR:    $40.73 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $19.95 
        $35.75 on overtime 
 
OVERTIME: (4, 6, 8, 13) See Overtime Legend. 
 
PAID HOLIDAYS:  (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, 20). Employees must work 
at least one day in the payroll week in which the holiday occurs to receive 
the paid holiday.  See Holiday Legend.  
 
SHIFT WAGE RATE:      $65.17 
 

CLASSIFICATION:   ENGINEER - HEAVY CONSTRUCTION 
 
Title 
Oilers 
All gasoline, electric, diesel or air operated Shovels, Draglines, Backhoes, 
Keystones, Pavers, Gunite Machines, Battery of Compressors, Crawler Cranes, 
two-person Trenching Machines. 
 
WAGE RATE PER HOUR:    $29.16 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $19.95  
        $35.75 on overtime 
 
OVERTIME: (4, 6, 8, 13).  See Overtime Legend 
 
PAID HOLIDAYS: Employees must work at least one day in the payroll 
week in which the holiday occurs to receive the paid holiday.  (2, 4, 6, 8, 9, 
10, 11, 12, 15, 16, 20).  See Holiday Legend.  
 
SHIFT WAGE RATE:     $46.66 
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CLASSIFICATION:    ENGINEER - STEEL ERECTION  
 

Title 
Maintenance Engineers 
Derrick, Travelers, Tower, Crawler Tower and Climbing Cranes 
 
WAGE RATE PER HOUR:    $45.64 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $19.95 
        $35.75 on overtime 
 
OVERTIME: (4, 6, 8, 13) See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, 20). Employees must work 
at least one day in the payroll week in which the holiday occurs to receive 
the paid holiday.  See Holiday Legend.  
 
SHIFT WAGE RATE:     $73.02 
 
   Supplemental 
  Wage Rate Benefit Rate 
Title   Per Hour  Per Hour 
Oiler  
On a Truck Crane   $42.98  $19.95 
        $34.75 on overtime 
 
OVERTIME: (4, 6, 8, 13).  See Overtime Legend. 
 
PAID HOLIDAYS:  (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, 20). Employees must work 
at least one day in the payroll week in which the holiday occurs to receive 
the paid holiday.  See Holiday Legend. 
 
SHIFT WAGE RATE:   $68.77 
 
   Supplemental 
  Wage Rate Benefit Rate 
Title   Per Hour  Per Hour 
Oiler  
On a Crawler Crane $33.71 $19.95  
   35.75 on overtime  
 
OVERTIME: (4, 6, 8, 13) See Overtime Legend. 
 
PAID HOLIDAYS:  (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, 20). Employees must work 
at least one day in the payroll week in which the holiday occurs to receive 
the paid holiday.  See Holiday Legend.  
 
SHIFT WAGE RATES:     $53.94 
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CLASSIFICATION:   ENGINEER - BUILDING WORK 
Title 
Maintenance Engineers 
Installing, repairing, maintaining, dismantling (of all equipment including: Steel 
Cutting and Bending Machines, Mechanical Heaters, Mine Hoists,  Climbing 
Cranes, Tower Cranes, Linden Peine, Lorain, Liebherr,  Mannes, or machines of 
a similar nature, Well Point Systems, Deep Well Pumps, Concrete Mixers with 
loading Device, Concrete Plants, Motor Generators when used for temporary 
power and lights)-driving maintenance trucks and truck-mounted welding 
machines-all pumps (regardless of size  and motor power except River 
Cofferdam Pumps and Well Point Pumps)-when three or more motorized 
concrete buggies (ride type) are utilized on the Job sites they shall be serviced, 
maintained and repaired by the Maintenance Engineer, skid steer machines of a 
similar nature including bobcat. 
 
WAGE RATE PER HOUR:    $45.36 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $19.95  
        $35.75 on overtime 
 
OVERTIME:  (4, 6, 8, 13) See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 15, 16, 20). Employees must work at 
least one day in the payroll week in which the holiday occurs to receive the 
paid holiday.  See Holiday Legend.  
 
SHIFT WAGE RATE: Off Shift: double time the regular hourly rate 
 

CLASSIFICATION:   ENGINEER - BUILDING WORK 
 

Title 
Maintenance Engineers 
Maintenance Engineers on Pumps, Generators, Mixers and Heaters 
 
WAGE RATE PER HOUR:    $36.11 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $19.95 
        $35.75 on overtime 
 
OVERTIME: (4, 6, 8, 13) See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 15, 16, 20). Employees must work at 
least one day in the payroll week in which the holiday occurs to receive the 
paid holiday.  See Holiday Legend.  
 
SHIFT WAGE RATE: Off Shift: double time the regular hourly rate. 
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Title 
Oilers 
All gasoline, electric, diesel or air operated Gradealls: Concrete Pumps, 
Overhead Cranes in Power Houses: Their duties shall be to assist the Engineer 
in oiling, greasing and repairing of all machines; Driving Truck Cranes: Driving 
and Operating Fuel and Grease Trucks, Cherrypickers (hydraulic cranes) over 
70,000 GVW, and machines of a similar nature. 
 
WAGE RATE PER HOUR:        $41.72 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:   $19.95  
        $35.75 on overtime 
 
OVERTIME: (4, 6, 8, 13) See Overtime Legend. 
 
PAID HOLIDAYS:  (2, 4, 6, 8, 9, 10, 11, 15, 16, 20). Employees must work at 
least one day in the payroll week in which the holiday occurs to receive the 
paid holiday.  See Holiday Legend.   
 
SHIFT WAGE RATE: Off Shift: double time the regular hourly rate. 
 
 

CLASSIFICATION:   ENGINEER - BUILDING WORK 
 

Title 
Oilers 
Oilers on Crawler Cranes, Backhoes, Trenching Machines, Gunite Machines, 
Compressors (three or more in Battery). 
 
WAGE RATE PER HOUR:       $32.04 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:   $19.95  
        $35.75 on overtime 
 
OVERTIME: (4, 6, 8, 13) See Overtime Legend. 
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 15, 16, 20). Employees must work at 
least one day in the payroll week in which the holiday occurs to receive the 
paid holiday.  See Holiday Legend.   
 
SHIFT WAGE RATE: Off Shift: double time the regular hourly rate. 
 
(LOCAL #15) 
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CLASSIFICATION: FIELD ENGINEER –BUILDING CONSTRUCTION 
 
(Construction of Building Projects, Concrete Superstructures, etc.) 
 
        Supplemental 
     Wage Rate  Benefit Rate 
Title      Per Hour  Per Hour  
 
Party Chief    $44.74  $20.25 
 
Instrument Person   $35.30  $20.25 
 
Rodperson    $23.66  $20.25 
 
Overtime Benefit Rate - $28.05 per hour (time & one half) $35.85 per hour 
(double time). 
 
OVERTIME: (1, 5 for the first seven hours worked, 6 for work performed in 
excess of seven hours, 8, 13) See Overtime Legend. 
 
PAID HOLIDAYS: (2, 6, 7, 8, 9, 10, 11, 15, 16, 20). Employees must work at 
least one day in the payroll week in which the holiday occurs to receive the 
paid holiday.  See Holiday Legend.   
 
(LOCAL #15-D) 
 
 

CLASSIFICATION: CITY SURVEYOR AND CONSULTANT  
      ENGINEER 

 
       Supplemental 
    Wage Rate  Benefit Rate 
Title     Per Hour  Per  Hour  
 
Party Chief   $29.82  $11.90 
 
Instrument Person  $25.01  $11.90 
 
Rodperson   $21.95  $11.90 
 
Overtime Benefit Rate - $20.75 per hour (double time). 
 
OVERTIME: (3, 6, 8, 13).   See Overtime Legend.   
 
 Continued on following page 
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PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, 20). Employees must work 
at least one day in the payroll week in which the holiday occurs to receive 
the paid holiday.  See Holiday Legend.   
 
(LOCAL #15-D) 
 

CLASSIFICATION: FIELD ENGINEER - HEAVY CONSTRUCTION 
(Construction of Roads, Tunnels, Bridges, Sewers, Building 

Foundations, Engineering Structures etc.) 
 
       Supplemental 
     Wage Rate Benefit Rate 
 
Party Chief    $46.14  $20.25 
 
Instrument Person   $33.61  $20.25 
 
Rodperson    $29.06  $20.25 
 
 
Overtime benefit rate - $28.05 per hour (time & one half), $35.85 per hour 
(double time). 
 
OVERTIME: (2, 5 for the first eight hours worked, 6 for work performed in 
excess of eight hours, 8, 13).  See Overtime Legend.  
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 15, 16, 20). Employees must work at 
least one day in the payroll week in which the holiday occurs to receive the 
paid holiday.  See Holiday legend.  
 
(Local #15-D) 

 
CLASSIFICATION:   FIELD ENGINEER - STEEL ERECTION 
 

       Supplemental 
    Wage Rate  Benefit Rate 
Title     Per Hour  Per Hour   
 
Party Chief   $45.43  $20.25 
 
Instrument Person  $35.84  $20.25 
 
Rodperson   $24.74  $20.25 
 
 Continued on following page 
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Overtime benefit rate - $28.05 per hour (time & one half), $35.85 per hour 
(double time). 
 
OVERTIME: (2, 5 for the first eight hours worked, 6 for work performed 
in excess of eight hours, 8, 13) See Overtime Legend.   
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 15, 16, 20) Employees must work at 
least one day in the payroll week in which the holiday occurs to receive the 
paid holiday.   See Holiday Legend. 
 
(Local #15-D) 
 
 

CLASSIFICATION: OPERATING ENGINEER - ROAD AND 
    HEAVY CONSTRUCTION 

 
Equipment Being Used 
 
Back Filling Machines, Cranes (Including but not limited to those utilizing scale 
boxes and mucking buckets), Mucking Machines, Dual Drum Paver. 
WAGE RATE PER HOUR:  $47.41 OFF SHIFT WAGE RATE:  $75.86 
 
Backhoes, Power Shovels, Hydraulic Clam Shells, Steel Erection, Moles and 
machines of a similar nature. 
WAGE RATE PER HOUR:  $49.13 OFF SHIFT WAGE RATE: $78.61 
 
Mine Hoists, Cranes, etc. (Used as Mine Hoists) 
WAGE RATE PER HOUR:  $50.69 OFF SHIFT WAGE RATE: $81.10 
 
Gradealls, Keystones, Cranes on land or water (with digging buckets), Bridge 
Cranes, Vermeer Cutter and machines of a similar nature, Trenching Machines. 
WAGE RATE PER HOUR:  $49.50 OFF SHIFT WAGE RATE: $79.20 
 
Pile Drivers & Rigs (employing Dock Builder foreperson): Derrick Boats,  
Tunnel Shovels. 
WAGE RATE PER HOUR:   $48.50 OFF SHIFT WAGE RATE: $77.60 
 
Mixers (Concrete with loading attachment), Concrete Pavers, Cableways, Land 
Derricks, Power Houses (Low Air Pressure Units). 
WAGE RATE PER HOUR:  $46.03 OFF SHIFT WAGE RATE: $73.65 
 
Barrier Movers , Barrier Transport and Machines of a Similar Nature.  
WAGE RATE PER HOUR:  $36.99 OFF SHIFT WAGE RATE: $59.18 
 
 
 Continued on following page 
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Utility Compressors 
WAGE RATE PER HOUR:  $28.53 OFF SHIFT WAGE RATE: $36.19 
 
Horizontal Boring Rig 
WAGE RATE PER HOUR:  $43.72 OFF SHIFT WAGE RATE: $69.95 
 
Elevators (manually operated as personnel hoist). 
WAGE RATE PER HOUR:  $40.13 OFF SHIFT WAGE RATE: $64.21 
 
Compressors (Portable 3 or more in battery), Driving of Truck Mounted 
Compressors, Well-point Pumps, Tugger Machines Well Point Pumps, Churn 
Drill. 
WAGE RATE PER HOUR:  $30.98 OFF SHIFT WAGE RATE: $49.57 
 
All Drills, and Machines of a similar nature. 
WAGE RATE PER HOUR:  $46.52 OFF SHIFT WAGE RATE: $74.43 
 
Concrete Pumps, Concrete Plant, Well Drilling Machines, Stone Crushers, 
Double Drum Hoist, Power Houses (other than above). 
WAGE RATE PER HOUR:  $45.01 OFF SHIFT WAGE RATE: $72.02 
 
Concrete Mixer 
WAGE RATE PER HOUR:  $43.04 OFF SHIFT WAGE RATE: $68.86 
 
Boilers (High Pressure), Compressors (Portable Single or two in Battery, not over 
100 feet apart, Pumps (River Cofferdam) and Welding Machines (except where 
Arc is operated by Members of Local #15), Push Button Machines, All Engines 
Irrespective of Power (Power-Pac) used to drive auxiliary equipment, Air, 
Hydraulic, etc. 
WAGE RATE PER HOUR:  $28.71 OFF SHIFT WAGE RATE: $45.94 
 
Concrete Breaking Machines, Single Drum Hoists, Locomotives (over ten tons) 
and Dinkies over ten tons, Hydraulic Crane-Second Engineer. 
WAGE RATE PER HOUR:  $41.01 OFF SHIFT WAGE RATE: $65.62 
 
On-Site concrete plant engineer, On-site Asphalt Plant Engineer, and Vibratory 
console. 
WAGE RATE PER HOUR:  $41.36 OFF SHIFT WAGE RATE: $66.18 
 
Tower Crane 
WAGE RATE PER HOUR:  $59.75 OFF SHIFT WAGE RATE: $98.60 
 
SUPPLEMENTAL BENEFITS PER HOUR: $21.55 straight time hours 
       $39.15 overtime hours 
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CLASSIFICATION: OPERATING ENGINEER - PAVING 

 
Equipment Being Used 
 
Asphalt Spreaders, Autogrades (C.M.I.), Roto/Mil 
WAGE RATE PER HOUR:  $46.03 OFF SHIFT WAGE RATE: $73.65 
 
Asphalt Roller 
WAGE RATE PER HOUR:   $44.79 OFF SHIFT WAGE RATE: $71.66 
 
Asphalt Plants 
WAGE RATE PER HOUR:  $37.76 OFF SHIFT WAGE RATE: $60.42 
 
SUPPLEMENTAL BENEFITS PER HOUR: $21.55 straight time hours 
       $39.15 overtime hours 

 
 
CLASSIFICATION: OPERATING ENGINEER - CONCRETE 
 

Equipment Being Used 
 
Cranes 
WAGE RATE PER HOUR: $49.27 
 
Compressors 
WAGE RATE PER HOUR: $28.95 
 
Micro-traps (Negative Air Machines), Vac-All Remediation System. 
WAGE RATE PER HOUR: $39.19 
 
SUPPLEMENTAL BENEFITS PER HOUR: $21.55 straight time hours 
       $39.15 overtime hours 
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CLASSIFICATION: OPERATING ENGINEER - STEEL ERECTION 
 
Equipment Being Used 
 
Three Drum Derricks 
WAGE RATE PER HOUR:  $54.02 OFF SHIFT WAGE RATE: $86.43 
 
Cranes, 2 Drum Derricks, Hydraulic Cranes and Fork Lifts. 
WAGE RATE PER HOUR:  $51.87 OFF SHIFT WAGE RATE: $82.99 
 
Compressors, Welding Machines. 
WAGE RATE PER HOUR:  $30.77 OFF SHIFT WAGE RATE: $49.23 
 
Compressors - Public Works Only (Not Combined with Welding Machine). 
WAGE RATE PER HOUR:  $29.32 OFF SHIFT WAGE RATE: $46.91 
 

CLASSIFICATION: OPERATING ENGINEER - BUILDING WORK 
 
Equipment Being Used 
 
Forklifts, House Cars, Rack a Pinion, Plaster (Platform machine), Plaster Bucket, 
Concrete Pump and all other equipment used for hoisting material. 
WAGE RATE PER HOUR: $42.81 
 
Compressors, Welding Machines (Cutting Concrete-Tank Work), Paint Spraying, 
Sandblasting, Pumps (with the exclusion of Concrete Pumps), House Car 
(settlement basis only), All Engines irrespective of Power (Power-Pac) used to 
drive Auxiliary Equipment, Air, Hydraulic, etc. Boilers. 
WAGE RATE PER HOUR: $32.04 
 
Double Drum 
WAGE RATE PER HOUR: $48.72 
 
Stone Derrick, Cranes, Hydraulic Cranes Boom Trucks. 
WAGE RATE PER HOUR: $51.60 
 
Dismantling and Erection of Cranes, Relief Engineer.  
WAGE RATE PER HOUR: $47.56 
 
4 Pole Hoist, Single Drum Hoists. 
WAGE RATE PER HOUR: $47.06 
 
SUPPLEMENTAL BENEFITS PER HOUR: $21.55 straight time hours 
       $39.15 overtime hours 
 
 Continued on following page 
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FOR ALL OPERATING ENGINEERS 
 
OVERTIME: (4, 6, 8, 13) See Overtime Legend.  
 
PAID HOLIDAYS: (2, 4, 6, 8, 9, 10, 11, 15, 16, 17, 20).   Employees must work 
at least one day in the payroll week in which the holiday occurs to 
receivethe paid holiday.  See Holiday Legend.  
 
SHIFT RATES: Shifts may be worked at the single time rate at other than 
the regular working hours (8:00 A.M. to 4:30 P.M.) on the following work 
ONLY:  Heavy construction jobs on work below the street level, over 
railroad tracks and on building jobs.  
 
(Local #14) 

 
 
CLASSIFICATION:  FLOOR COVERER  

(Interior vinyl composition tile, sheath vinyl linoleum and wood 
parquet tile including site preparation and synthetic turf not 

including site preparation) 
 
WAGE RATE PER HOUR:    $40.25 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $30.36 
 
OVERTIME: (2, 5, 8, 9 and 13 when any of the following holidays are worked 
–2, 6, 8, 9, 10, 11, 13, 16, 17, 20) See Overtime and Holiday legends. 
 
PAID HOLIDAYS: (19, 22 if a half day is worked on either day).  See Holiday 
Legend. 
 
SHIFT RATES:  Two shifts may be utilized with the first shift working 8:00 
A.M. to the end of the shift at the straight time of pay.  The second shift will 
receive one hour at double time rate for the last hour of the shift. (eight for 
seven, nine for eight). 
 
(Carpenters District Council) 
 
 

307



Office of the Comptroller, City of New York 
 

EFFECTIVE PERIOD: JULY 1, 2006 THROUGH JUNE 30, 2007 33

CLASSIFICATION:  GLAZIER  
 

 (New Construction, Remodeling, and Alteration) 
 
WAGE RATE PER HOUR:    $35.40 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $25.90 
 
Supplemental Benefit Overtime Rate:   $31.90 
 
OVERTIME: (3, 6, 8, An optional 8th hour can be worked at straight time 
rate.  If 9th hour is worked, then both hours or more(8th & 9th or more) will be 
at the double time rate of pay.  13 when any of the following holidays are 
worked – 2, 6, 8, 9, 10, 16, 17, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAY: (1).  See Holiday Legend. 
 
SHIFT RATES: Shifts shall be any 7 hours beyond 4:00 P.M. for which  
the glazier shall receive 8 hours pay for 7 hours worked. 
 
(Local #1281) 
 

CLASSIFICATION: GLAZIER - REPAIR & MAINTENANCE 
 
(For the Installation of Glass - All repair and maintenance work on a 
particular building, whenever performed, where the total cumulative 
contract value is under $100,000.  Except where enumerated (i.e. plate 
glass windows) does not apply to non-residential buildings.) 

 
Craft Jurisdiction for repair, maintenance and fabrication:  
Plate glass replacement, Residential glass replacement, Residential mirrors and 
shower doors, Storm windows and storm doors, Residential replacement 
windows, Herculite door repairs, Door closer repairs, Retrofit apartment house 
(non commercial buildings), Glass tinting. 
 

WAGE RATE PER HOUR:    $22.05 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $14.29 
 
 
OVERTIME: (2, 5, 8, and 12 in addition to a day’s pay at the regular straight 
time rate) See Overtime Legend. 
 
PAID HOLIDAY: (2, 6, 8, 9, 10, 16, 17, and 20).  See Holiday Legend. 
 
(Local #1281) 
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CLASSIFICATION:   HEAT AND FROST INSULATOR 
 

WAGE RATE PER HOUR:      $42.86*# 
 

SUPPLEMENTAL BENEFIT RATE PER HOUR:    $24.27*# 
 
* Effective 7/3/06 - $1.50 to be allocated between the hourly wage and 
supplemental benefit.   
# Effective 1/1/07 - $1.50 to be allocated between the hourly wage and 
supplemental benefit 
 
Note: double time shall be paid for supplemental benefits during 
overtime work.  
  
OVERTIME: (3, 6, 8 and 13 when any of the following holidays are worked - 
2, 3, 6, 8, 9, 10, 11, 15, 16, 17, and 20 - triple time the regular hourly rate if 
Labor Day is worked).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: The first shift shall work seven hours at the regular straight 
time rate. The second and third shift shall work seven hours and receive 
seven times the regular straight time hourly rate plus fourteen percent 
wage and benefit premium. 
Off hour work in occupied or retail buildings may be worked on weekdays 
with an increment of $1.00 per hour and eight hours pay for seven (7) hours 
worked.  Double time will apply for over seven (7) hours on weekdays and 
on weekends or holidays.  
 
(Local #12) 

 
 
CLASSIFICATION:   HOUSE WRECKER  
 

WAGE RATE PER HOUR:  
    Tier A#  -   $28.55 
    Tier B#  -   $18.25 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: 
    Tier A#  -   $15.99 
    Tier B#  -   $ 9.80 
 
 Continued on following page 
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OVERTIME: (2, 5, 8 and 13 when any of the following holidays are worked – 
2, 6, 8, 9, 10, 16, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
#On all work sites the first, second, eleventh and every third House 
Wrecker thereafter shall be Tier A House Wreckers (i.e. 1st, 2nd, 11th, 14th, 
17th etc). Other House Wreckers shall be Tier B House Wreckers. 
 
(Mason Tender District Council) 

 
 
CLASSIFICATION:  IRON WORKER - ORNAMENTAL  

 
WAGE RATE PER HOUR     $38.30 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $34.35 
 
Supplemental benefits are to be paid at the applicable overtime 
rate when overtime is in effect. 
 
OVERTIME: (1 – for a maximum of two hours on any regular work day (the 
8th and 9th hour) and double time shall be paid for all work on a regular 
work day thereafter, 5 – for the first seven hours of work and double time 
shall be paid for all work on a Saturday thereafter, 8 and 13 when work is 
performed on any of the following holidays – 2, 7, 8, 9, 10, 16, 20).  See 
Overtime and Holiday 
legends.  
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: for off shift work -  8 hours pay for 7 hours of work.  When 
two or three shifts are employed on a job, Monday through Friday, the 
workday for each shift shall be seven hours and paid for ten and one-half 
hours at the single time rate.  When two or three shifts are worked on 
Saturday, Sunday or holidays, each shift shall be seven hours and paid 
fifteen and three-quarters hours. 
 
(Local #580) 
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CLASSIFICATION:   IRON WORKER - STRUCTURAL 
 

WAGE RATE PER HOUR:       $37.65 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $43.88 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $44.26 (Staten Island) 
 
Supplemental benefits are to be paid at the applicable overtime 
rate when overtime is in effect. 
 
OVERTIME: (2, 5, 8 and 13 when work is performed on any of the following 
holidays – 2, 7, 8, 9, 10, 16, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (19, 22 if a half day is worked on these days).  See Holiday 
Legend. 
 
SHIFT RATES: Monday through Friday – First Shift: First eight hours are 
paid at straight time, double time paid thereafter.  Second and third Shifts: 
First eight hours are paid at time and one-half, double time thereafter.  
Saturdays: All shifts, first eight hours paid at time and one-half, double 
time thereafter 
 
(Local #40 & #361) 

 
 
CLASSIFICATION:   LABORER 

(BUILDING, CONCRETE, EXCAVATING AND COMMON) 
 
Excavation and foundation work for buildings, landscaping in connection 
with building projects (original installation and re-construction), heavy 
construction and engineering work, landscaping in connection with heavy 
construction and engineering work (work performed on projects OTHER 
than building foundations including but not limited to pollution plants, 
sewers, parks, subways, bridges, highways, etc.  (original installation and 
re-construction)) 
 
WAGE RATE PER HOUR:      $34.09 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:   $20.90 
 
 Continued on following page 
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OVERTIME: (2, 5, 8 and 13 when work is performed on any of the following 
holidays – 2, 8, 9, 10, 11, 13, 16, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (10, 16) See Holiday Legend. 
 
SHIFT RATES: when two shifts are employed, single time rate shall be paid 
for each shift.  When three shifts are found necessary, each shift shall work 
seven and one half hours (7 ½), but shall be paid for eight (8) hours of 
labor, and be permitted one half hour for lunch. 
 
(Local #731) 

 
CLASSIFICATION:   LANDSCAPER 

 
(Gardening in connection with the planting of street trees and 
the planting of trees in Parks but not as part of or in connection 
with other construction or reconstruction projects.)  
 
         Supplemental 
       Wage Rate Benefit Rate 
        Per Hour   Per Hour  
 
Gardener (Above 6 years experience)  $ 15.75    $ 3.50 
 
Gardener (3 - 6 years experience)  $ 15.00    $ 3.50 
 
Gardener (1-3 years experience)  $ 13.00    $ 3.50 
 
OVERTIME: (2, 5, 8) See Overtime Legend.   Supplemental Benefits shall 
include an additional Seventy Five ($0.75) cents per hour for all overtime 
work performed. 
 
PAID HOLIDAYS: (2, 8, 9, 10, 16 and 20). In the event that any employee is 
called to work on any of the above mentioned holidays, the employee shall 
receive, in addition to a full day’s pay, pay at time and one-half (1 ½ times) 
for all work performed on that day. 
 
SHIFT RATES: Work performed on a 4pm to 12am shift has a 15% 
differential.  Work performed on a 12am to 8am shift has a 20% differential. 
 
(Local 175) 
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CLASSIFICATION:   MARBLE MECHANIC   
 
        Supplemental 
     Wage Rate  Benefit Rate 
      Per Hour   Per  Hour  
Marble Setter   $38.86  $25.73 
 
Marble Finisher   $31.78  $25.55 
 
Marble Polisher   $31.15  $18.48 
 
NOTE: Supplemental Benefit contributions are to be made at the 
applicable overtime rates. 
 
OVERTIME: (1 or 2 - chosen by Employer at the start of the project and then 
would last for the full duration of the project, 5, 8 and 13 when work is 
performed on any of the following holidays–2, 6, 7, 8, 9, 10, 11, 15, 16, 17, 
20) See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
(Local #7) 
 

CLASSIFICATION:  MASON TENDER 
 
WAGE RATE PER HOUR:    $28.75 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $18.39 
 
 
OVERTIME: (2, 5, 8, 9 and 13 when any of the following holidays are worked 
– 2, 6, 8, 9, 10, 16, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES:  The Employer may work two (2) shifts with the first shift at 
the straight time wage rate and the second shift receiving eight (8) hours 
paid for Seven (7) hours work at the straight time wage rate or nine (9) 
hours paid for eight (8) hours’ work, at the straight time wage rate.  In 
addition, members of the second shift shall be allowed one-half (½) hour to 
eat, with this time being included in the seven (7) or eight (8) hours of work.  
In order to work the second shift, there must be a first shift, and shift work 
must be for a minimum of three (3) contiguous weekdays duration. 
 
(Mason Tenders District Council – Local #79) 
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CLASSIFICATION:  MASON TENDER  
  (INTERIOR DEMOLITION WORKER) 
 
Interior demolition work,  shall include but not be limited to: The erection, building, moving, servicing and 
dismantling of all enclosures, scaffolding, barricades, protection and site safety structures etc. , on Interior 
Demolition jobs; the operation and servicing of all tools and equipment normally used in Interior 
Demolition work, including, without limitation, hand tools electric and pneumatic guns and drills; the 
demolition of walls, partitions, ceilings, suspension systems, floorings, concrete slabs with steel framing 
(where such slabs are removed in their entirety), storefronts, facades, roofing, parapets, sidewalks, curbs,  
and vaults (except for full depth saw cutting and core drilling of slabs); the dropping of duct work,  
electrical piping, plumbing piping, sprinkler piping, toilet fixtures, light fixtures, radiators and air 
conditioning equipment, where removals are in their entirety (i.e.,  a complete gut) and after (but not 
including) proper disconnection’s and capping are performed by others; the carting of all such  
demolished and/or dropped walls, partitions, ceilings, suspension systems, flooring, concrete slabs with 
steel framing, storefronts, facades, roofing, parapets, sidewalks, curbs, vaults, duct work, electrical piping, 
plumbing piping, sprinkler piping, toilet fixtures, light fixtures, radiators and air conditioning equipment; the 
removal of non-hazardous fire proofing (such as required for beam pockets), window treatment (such as 
blinds, drapes and hardware), including related work performed by licensed burners and related fire 
watch duties; the removal of stairs, escalators, elevators, dumbwaiters, and conveyors; the sorting, 
salvaging, labeling, packaging and movement of such materials for disposal; the clean up of the work site 
and all other work and stand-by time incidental to the demolition, dropping, carting and removal of such 
materials; and the performance of hand excavation work and duties by flagmen on job sites where work is 
performed under this job specification. 

 
WAGE RATE PER HOUR:  
    Tier A#  -   $28.55 
    Tier B#  -   $18.25 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: 
    Tier A#  -   $15.99 
    Tier B#  -   $ 9.80 
 
OVERTIME: (2, 7 and 13 when any of the following holidays are worked – 2, 
6, 8, 9, 10, 16, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: None 

 
#   On Interior Demolition job sites 33 1/3 % of the employees shall be classified as Tier A Interior Demolition Workers 
and 66 2/3 % shall be classified as Tier B Interior Demolition Workers; provided that the employer may employ more 
than 33 1/3 % Tier A Interior Demolition Workers on the job site.  Where the number of employees on a job site is not 
divisible by 3, the first additional employee (above the number of employees divisible by three) shall be a Tier B 
Interior Demolition Worker, and the second additional employee shall be a Tier A Interior Demolition Worker. 

 
(Mason Tenders District Council) 
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CLASSIFICATION:   METALLIC LATHER 
 
WAGE RATE PER HOUR:    $35.07 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $35.46 
 
Supplemental benefits for overtime are paid at the appropriate 
overtime rate.  
 
OVERTIME: (1, 5, 8 and 13 when any of the following holidays are worked – 
2, 5, 7, 8, 9, 10, 11, 13, 16, 20) See Overtime and Holiday Legends.  
 
PAID HOLIDAYS: (19, 22 if a half is worked on these days).  See Holiday 
Legend. 
 
SHIFT RATES: There shall be either two (2) or three (3) shifts, each shift 
shall be eight (8) hours with nine (9) hours pay, including one half (½) hour 
for lunch.  Off-Hour Start shall commence after 3:30 P.M. and shall 
conclude by 6:00 A.M.  The first consecutive seven (7) hours shall be at 
straight time with a differential of twelve ($12.00) dollars per hour. Fringes 
shall be paid at the straight time rate.  
 
(Local #46) 
 

CLASSIFICATION:   MILLWRIGHT 
 
WAGE RATE PER HOUR:       $38.13 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $35.40 
 
OVERTIME: ( 2, 5, 8, 9 and 13 when any of the following holidays are 
worked – 2, 6,  7, 8, 9, 10, 11, 13, 16, 20).  See Overtime and Holiday 
Legends. 
 
PAID HOLIDAYS: (19, 22 if a half day is worked on these days). See Holiday 
Legend. 
 
SHIFT RATES: The first shift shall receive the straight time rate of pay.  The 
second shift receives the straight time rate of pay plus fifteen (15%) per 
cent.  Members of the second shift shall be allowed one-half (½) hour to 
eat, with this time being included in the hours of the workday established. 
There must be a first shift to work a second shift. All additional hours 
worked shall be paid at the time and one-half rate of pay plus fifteen (15%) 
per cent for weekday hours. 
 
(Local #740) 
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CLASSIFICATION:   MOSAIC MECHANIC 
 
        Supplemental 
     Wage Rate  Benefit Rate 
      Per Hour    Per Hour* 
 
Mosaic & Terrazzo Mechanic  $39.68  $26.55* 
Mosaic & Terrazzo Finisher  $38.37  $26.55* 
Machine Operator Grinder  $38.37  $26.55* 
 
* Supplemental benefits for overtime to be paid at the rate of 
$35.12 per hour.  
 
OVERTIME: (1, 5, 8 and 13 when any of the following holidays are worked - 
2, 5, 7, 9, 10, 11, 15, 16, 17, 20) See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
(Local #7) 
 

CLASSIFICATION:   PAINTER 
  Supplemental 
 Wage Rate Benefit Rate 
  Per Hour  Per Hour*  
 
Brush & Roller  $33.50  $18.90* 
 
Spray & Scaffold  $36.50  $18.90* 
 
Decorative  $36.50  $18.90* 
 
Sandblast  $36.50  $18.90* 
 
* Supplemental benefits are to be paid at the appropriate straight 
time and overtime (either time and one half or double time) rate. 
 
OVERTIME: (1, 5, 7, 12 when any of the following holidays are worked – 2, 
6, 8, 9, 10, 16, 17, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
(District Council of Painters) 
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CLASSIFICATION:  PAPERHANGER 
 

WAGE RATE PER HOUR:     $35.33 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $22.96* 
 
* Supplemental benefits are to be paid at the appropriate straight 
time and overtime (either time and one half or double time) rate. 
 
 
OVERTIME: (1, 5, 7 and 12 when any of the following holidays are worked - 
2, 6, 8, 9, 16, 17, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: Evening shift - 4:30 P.M. to 12:00 Midnight (regular rate of 
pay); any work performed before 7:00 A.M. shall be at time and one half the 
regular base rate of pay.  
 
(District Council of Painters) 

 
 
CLASSIFICATION:  STRIPERS 

 
    WAGE RATE PER HOUR: 
Senior Classifications – 
Striper (paint):    $23.64 
 
*Striper (helper):    $21.36 
 
Linerperson (thermoplastic):  $28.49 
 
Junior Classifications - 
*Striper (paint):    $17.09 
 
*Striper (helper):    $14.24 
 
*Linerperson (thermoplastic):   $19.94 

 
*These titles pending apprentice application to the New York 
State Department of Labor. 

 
 SUPPLEMENTAL BENEFIT RATE PER HOUR:          $7.14 

 
 Continued on following page 
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OVERTIME: (2, 12 as well as one day of holiday pay). See Overtime Legend. 
Work performed on an employee’s 6th consecutive day of work day shall be 
paid at the rate of time and one-half.  All work performed on an employee’s 
7th consecutive day shall be paid at a rate of double time.  The first eight 
hours of work performed on a Saturday and/or Sunday as the result of a  
consistent and regular five-day work schedule shall not be compensated at 
the overtime rate.  In the case of work on a Friday which does not 
constitute an employee’s 6th or 7th consecutive day of work, such Friday 
shall be paid at an employee’s regular rate of pay provided that a majority 
of the hours worked that day are worked on Friday and not on the following 
Saturday.  
 
PAID HOLIDAYS: (8, 9, 10, 11,15, 16) (See Holiday Legend). 
 
SHIFT RATES: 10% night shift premium differential for all work performed 
after 9:00 P.M. and before 5:00 A.M.  
 
VACATIONS: 

 
A. ALL EMPLOYEES EMPLOYED FOR A PERIOD OF TWENTY SIX WEEKS 

OR MORE IN A CALENDAR YEAR SHALL RECEIVE TWO WEEKS 
VACATION WITH FULL PAY. 

 
B. EACH EMPLOYEE EMPLOYED FOR A PERIOD OF LESS THAN TWENTY 

SIX WEEKS IN A CALENDAR YEAR SHALL RECEIVE VACATION PAY 
BASED ON SEVEN PERCENT OF HIS TOTAL BASE PAY. 

 
C. EMPLOYEES WITH AT LEAST TEN YEARS OF SERVICE WITH THE 

EMPLOYER SHALL RECEIVE THREE WEEKS VACATION WITH FULL 
PAY IF EMPLOYED FOR TWENTY SIX WEEKS OR MORE IN A 
CALENDAR YEAR. 

 
D. ALL EMPLOYEES WITH AT LEAST TWENTY YEARS OF SERVICE WITH 

THE EMPLOYER SHALL RECEIVE FOUR WEEKS OF VACATION WITH 
PAY IF EMPLOYED TWENTY SIX WEEKS OR  MORE IN A CALENDAR 
YEAR. 

 
(Local #8A-28A) 
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CLASSIFICATION: PAINTER - STRUCTURAL STEEL 
 

        Supplemental 
     Wage Rate   Benefit Rate 
      Per Hour    Per Hour   
 
Painters on Structural Steel       $42.50  $26.23 
 
Power Tool         $48.50  $26.23 
 
OVERTIME: (1, 5, 7 and 13 when any of the following holidays are worked - 
2, 8, 9, 10, 16, 20) See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: Regular hourly rates plus a ten per cent (10%) differential. 
 
(Local #806) 

 
 
 
CLASSIFICATION:  SIGN PAINTER 

       Supplemental 
    Wage Rate   Benefit Rate 
     Per Hour    Per Hour   
 
Designer   $32.00  $ 9.66 
 
Journeyperson  $29.75  $ 9.66 
 
OVERTIME: (2, 5, 7, 13) See Overtime Legend. 
 
PAID HOLIDAYS: (2, 6, 8, 9, 10, 11, 12, 16, 17, 20) See Holiday Legend. 
 
SHIFT RATES: all work performed outside the regular 8 hour work day 
(either 7:00 A.M to 3:30 P.M or 8:00 A.M. to 4:30 P.M) shall be paid at time 
and one half the regular hourly rate.  
 
(Local 8A-28A) 
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CLASSIFICATION:  PAVER AND ROADBUILDER – ASPHALT 
 

        Supplemental 
     Wage Rate  Benefit Rate 
 Title     Per Hour     Per Hour  
Asphalt Raker  $38.13   $22.45  
Tamper  $36.41   $22.45  
Screenperson, Micro Paver  $38.54  $22.45  
 
OVERTIME: (2, 5, 8) if employees work on holiday #2, #6, and #20 they 
receive the single time the regular applicable hourly rate plus one days pay 
and no pay if the day is not worked. See Overtime and Holiday Legend.  
 
PAID HOLIDAYS: (8, 9, 10, 11, 12, 15, and 16).  See holiday legend. 
 
SHIFT RATES:  Night Work - the regular applicable hourly rate plus a 25% 
differential. 
 
(Local #1018) 

 
 
CLASSIFICATION:   PAVER AND ROADBUILDER - CONCRETE 

        Supplemental 
      Wage Rate Benefit Rate 

Title      Per Hour  Per Hour  
Form Setter        $36.77    $22.45 
Laborer (Paving & Roadbuilding)    $33.41    $22.45 
 
OVERTIME:(2, 5, 8, if employees work on holiday #2 and #20 they receive 
the single time rate plus 15%,  otherwise no pay if the days are not worked) 
See Overtime Legend.  
 
PAID HOLIDAYS: (8, 9, 10, 11, 12, 16) See Holiday Legend.  
 
SHIFTS:  A single shift shall be a continuous nine (9) hours, starting at 8:00 
A.M.   The mealtime shall be one (1) hour, but it may be curtained by one-
half (½) hour.  When two (2) shifts are employed the work period for each 
shift shall be a continuous eight (8) hours.  When three (3) shifts are 
employed, each shift will work seven and one-half (7 ½) hours but will be 
paid for eight (8) hours, since only one-half (½) is allowed for mealtime.  
When two (2) or more shifts are employed single time will be paid for each 
shift. 
SHIFT RATES: Night Work - the regular applicable hourly rate plus a  
15% differential. 
 
(Local #1010) 
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CLASSIFICATION:     PLASTERER 
 

WAGE RATE PER HOUR: $34.03 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $21.69 for Manhattan, Bronx 
  and Staten Island. 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $18.30 for Brooklyn and 
  Queens. 
 
OVERTIME: (1, 5, 8, 9 and 13 when any of the following holidays are worked 
– 2, 3, 6, 7, 8, 9, 10, 11, 13, 16, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: When it is not possible to conduct alteration work during 
regular work hours, in a building occupied by tenants, said work shall 
proceed on a shift basis: however work over seven (7) hours in any twenty 
four (24) hour period, the time after seven (7) hours shall be considered 
overtime. 
The second shift shall start at a time between 3:30 p.m. and 7:00 p.m. and 
shall consist of seven (7) working hours and shall receive eight (8) hours of 
wages and benefits at the straight time rate. The workers on the second 
shift shall be allowed one-half (½) hour to eat with this time being included 
in the seven (7) hours of work. 
 
 
(Local #530) 

 
CLASSIFICATION:  PLASTERER - TENDER 
 

WAGE RATE PER HOUR:      $28.75* 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $17.59* 
 
* Effective July 1, 2006 $0.80 to be allocated between hourly wage and 
supplemental benefits.   
 
OVERTIME: (2, 5, 8, 9, and 13 when any of the following holidays are 
worked 2, 5, 8, 9, 10, 13, 16, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
 Continued on following page 
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SHIFT RATES: When work commences outside regular work hours, 
workers receive an hour additional (differential) wage and supplement 
payment. Eight hours pay for seven hours work or nine hours pay for eight 
hours work. 
 
(Mason Tender District Council) 

 
 
 
CLASSIFICATION: POINTER - WATERPROOFER, CAULKER 

 MECHANIC (EXTERIOR BUILDING RENOVATION) 
 
WAGE RATE PER HOUR:      $34.73 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $18.35 
 
(Effective July 1, 2006 an increase of $2.00 to be allocated between the 
hourly wage and supplemental benefit) 
 
*Residential Mechanic  
  WAGE RATE PER HOUR:      $25.46 
 
  SUPPLEMENTAL BENEFIT RATE PER HOUR: $5.69 
 
  (Effective July 1, 2006 an increase of $2.00 to be allocated between the 
hourly wage and supplemental benefit) 
 
*RESIDENTIAL MECHANIC MAY BE UTILIZED ON APARTMENT 
HOUSES, INCLUDING COMMERCIAL SPACE ON THE GROUND 
FLOOR OR MEZZANINE. 
 
OVERTIME: (2, 5, 7, 9, 12 when any of the following holidays are worked - 2, 
3, 6, 8, 9, 10, 16, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: all work outside the regular work day (an eight 
hour workday between the hours of 6:00 A.M. and 4:30 P.M.) is 
to be paid at time and one half the regular rate. 
  
 (Bricklayer District Council) 
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CLASSIFICATION:    PLUMBER  
 

WAGE RATE PER HOUR:     $44.41*# 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $30.27*# 
 
*Effective July 1, 2006 - $1.40 to be allocated between hourly wage and 
supplemental benefits. 
 
#Effective January 1, 2007 - $1.50 to be allocated between hourly wage and 
supplemental benefits. 
 
(Note: double time shall be paid for supplemental benefits 
during overtime work). 
 
OVERTIME: (3 - except on Alteration jobs when other mechanical trades at 
the site are working an eighth hour at straight time then the plumber shall 
also work an eighth hour at straight time, 6, 8 and 13 when any of the 
following holidays are worked – 2, 6, 8, 9, 10, 11, 15, 16, 17, 20).  See 
Overtime and Holiday Legends.  
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: 30% shift premium shall be paid for wages and fringe 
benefits for 4:00 pm and midnight shifts Monday to Friday.  50% shift 
premium shall be paid for wages and fringe benefits for 4:00 pm and 
midnight shift work performed on weekends.  For shift work on holidays, 
double time wages and fringe benefits shall be paid.   
 
(Plumbers Local #1) 
 

 
CLASSIFICATION:    PLUMBER  

(RESIDENTIAL RATES FOR 1, 2 AND 3 FAMILY HOME 
CONSTRUCTION) 

 
WAGE RATE PER HOUR:       $31.40 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $21.04 
 
OVERTIME: (4, 6, 8, and 13 when any of the following holidays are worked – 
2, 6, 8, 9, 10, 11, 15, 16, 17, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 Continued on following page 
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SHIFT RATES: 30% shift premium shall be paid for wages and fringe 
benefits for 4:00 pm and midnight shifts Monday to Friday.  50% shift 
premium shall be paid for wages and fringe benefits for 4:00 pm and 
midnight shift work performed on weekends.  For shift work on holidays, 
double time wages and fringe benefits shall be paid.   
 
(Plumbers Local #1) 
 

CLASSIFICATION:   PLUMBER 
*MECHNICAL EQUIPMENT AND SERVICE 
 

*(Mechanical Equipment and Service work shall include any 
repair and/or replacement of the present plumbing system.)  
 
WAGE RATE PER HOUR:    $28.61 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $12.59 
 
OVERTIME: (2, 5, 7, and 12 if any of the following holidays are worked: 2, 6, 
8, 9, 16, 17, 20).  See Overtime and Holiday Legends. 
 
NOTE: Regular scheduled days shall be Monday to Friday inclusive, with 8 
hours of work on each day or 10 hours on 4 days with start times from 6AM 
to 10AM and ending no later than 6:30PM. 
 
PAID HOLIDAYS:  (1) See Holiday Legend. 
 
(Plumbers Local # 1) 

 
CLASSIFICATION:   PLUMBER: PUMP & TANK  
       (INSTALLATION and MAINTENANCE) 
 

WAGE RATE PER HOUR:    $42.95 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $24.86 
 
OVERTIME: (2, 5, 7, and 12 when any of the following holidays are worked 
– 2, 6, 8, 9, 10, 11, 15, 16, 17, 20).  See Overtime and Holiday Legends.  
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: all work outside the regular workday (8:00 A.M. to 3:30 P.M.) 
is to be paid at time and one half the regular hourly rate.   
 
(Plumbers Local #1) 
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CLASSIFICATION:   PLUMBER LABORER - PIPE LAYER 

  (CAST IRON, STEEL SEWER) 
 
WAGE RATE PER HOUR:     $34.09 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $20.90 
 
OVERTIME: (2, 5, 8, and 13 when work is performed on any of the following 
holidays – 2, 8, 9, 10, 11, 13, 16, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (10, 16) See Holiday Legend. 
 
SHIFT RATES: when two shifts are employed, single time rate shall be paid 
for each shift.  When three shifts are found necessary, each shift shall work 
seven and one half hours (7 ½), but shall be paid for eight (8) hours of 
labor, and be permitted one half hour for lunch.  
 
(Local #731) 
 
 

CLASSIFICATION:   ROOFER 
 

WAGE RATE PER HOUR:    $33.08* 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $22.47* 
 
*Effective July, 1, 2006 an increase of $2.25 will be allocated between the 
Wage and the Supplemental Benefit. 
 
OVERTIME: (2, 5, 7 and 12 when any of the following holidays are worked – 
2, 6, 8, 9, 10, 13, 16, 20) See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: Second shift - Regular hourly rate plus a 10% differential. 
Third shift - Regular hourly rate plus a 15% differential.  
 
(Local #8) 
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CLASSIFICATION:    SANDBLASTER 
   (EXTERIOR BUILDING RENOVATION) 
 
SANDBLASTER 
WAGE RATE PER HOUR:    $33.46 

 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $16.14 

 
*RESIDENTIAL MECHANIC  
  WAGE RATE PER HOUR:    $24.31 

 
  SUPPLEMENTAL BENEFIT RATE PER HOUR: $5.69 

 
*RESIDENTIAL MECHANIC MAY BE UTILIZED ON APARTMENT 
 HOUSES, INCLUDING COMMERCIAL SPACE ON THE GROUND  
 FLOOR OR MEZZANINE. 
 
OVERTIME: (2, 5, 7, 9, 12 when any of the following holidays are worked - 2, 
3, 6, 8, 9, 10, 16, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: all work outside the regular work day (an eight hour 
workday between the hours of 6:00 A.M. and 4:30 P.M.) is to be paid at time 
and one half the regular rate. 
 
(Bricklayer District Council) 

 
 
CLASSIFICATION:   STEAMBLASTER  
    (EXTERIOR BUILDING RENOVATION) 

 
STEAMBLASTER 
WAGE RATE PER HOUR:    $33.46 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $16.14 
 
*RESIDENTIAL MECHANIC  
  WAGE RATE PER HOUR:      $24.31 
 
  SUPPLEMENTAL BENEFIT RATE PER HOUR: $5.69 
 
 
 Continued on following page 
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*RESIDENTIAL MECHANIC MAY BE UTILIZED ON APARTMENT 
 HOUSES, INCLUDING COMMERCIAL SPACE ON THE GROUND  
 FLOOR OR MEZZANINE. 
 
OVERTIME: (2, 5, 7, 9 and 12 when any of the following holidays are worked 
- 2, 3, 6, 8, 9, 10, 16, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: all work outside the regular work day (an eight hour 
workday between the hours of 6:00 A.M. and 4:30 P.M.) is to be paid at time 
and one half the regular rate. 
 
(Bricklayer District Council) 

 
 
CLASSIFICATION:   SHEET METAL WORKER 

 
WAGE RATE PER HOUR:        $40.99 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:     $31.81  
 
OVERTIME SUPPLEMENTAL BENEFIT RATE PER HOUR: $58.20 
 
OVERTIME: (3, 6, 8 and 13 when any of the following holidays are worked – 
2, 3, 6, 8, 9, 10, 11, 15, 16, 17, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: Work that can only be performed outside regular working 
hours (seven hours of work between 7:30 A.M. and 3:30 P.M.) - First shift 
(work between 3:30 P.M. and 11:30 P.M.) - 10% differential above the 
established hourly rate.  Second Shift (work between 11:30 P.M. and 7:30 
A.M.) - 15% differential above the established hourly rate.   
 
(Local #28) 
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CLASSIFICATION:  SHEET METAL SPECIALTY WORKER*    
(Decking & Siding) 

 
*The first three workers to perform this work must be paid at the rate 
of the Sheet Metal Worker. The fourth worker shall be paid at this 
Specialty Worker Rate.  One Specialty Worker for each Sheet Metal 
Worker can be utilized thereafter. 

 
WAGE RATE PER HOUR:   $40.67 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  
     $17.16 for straight time hours worked. 
     $22.48 for overtime hours worked. 
 
OVERTIME: (2, 5, 8 and 13 when any of the following holidays are worked – 
2, 3, 6, 8, 9, 10, 11, 15, 16, 20).  See Overtime and Holiday legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
(Local #28) 

 
CLASSIFICATION:    SIGN ERECTOR  

  (Sheet Metal, Plastic, Electric, and Neon) 
 
WAGE RATE PER HOUR: $35.20 
Effective July 16, 2006: $36.20 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $28.72 
Effective July 16, 2006: $30.54 
 
OVERTIME: (1, 5, 7 and 12 plus holiday pay when any of the following 
holidays are worked 2, 5, 8, 9, 10, 11, 12, 16, 17, & 20).  See Overtime 
Legend. 
 
PAID HOLIDAYS: (2, 5, 8, 9, 10, 11, 12, 16, 17 & 20) See Holiday Legend. 
 
SHIFT RATE: time and one half the regular hourly rate is to be paid for all 
hours worked outside the regular workday either (7:00 A.M. through 2:30 
P.M.) or (8:00 A.M. through 3:30 P.M.). 
 
(Local #137) 
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CLASSIFICATION:   STEAMFITTER 
 
WAGE RATE PER HOUR:     $43.57 
Effective July 5, 2006     $43.67 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $32.07 
Effective July 5, 2006     $33.72 
 
Overtime supplemental benefit rate:   $63.82 
Effective July 5, 2006     $67.12 
 
OVERTIME: (3, 6, 8 and 13 when any of the following holidays are worked – 
2, 6, 8, 9, 10, 11, 15, 16, 17, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: Work performed between 3:30P.M. and 7:00A.M. and on 
Saturdays, Sundays and Holidays shall be at double time the regular hourly 
rate and paid at the overtime supplemental benefit rate above. 
 
 

FOR HEATING, VENTILATING, AIR CONDITIONER AND  MECHANICAL 
PUBLIC WORKS CONTRACTS WITH A DOLLAR VALUE NOT TO 
EXCEED $7,500,000 AND FOR FIRE PROTECTION/SPRINKLER 
PUBLIC WORKS CONTRACTS NOT TO EXCEED $750,000. 

 
OVERTIME: (4, 6, 8, and 13).   
 
SHIFT RATES: May be performed outside of the regular workday except 
Saturday, Sunday and Holidays.  A shift shall consist of eight working 
hours. All work performed in excess of eight hours shall be paid at double 
time.  No shift shall commence after 7:00 P.M. on Friday or 7:00 P.M. the 
day before holidays.  All work performed after 12:01 A.M. Saturday or 12:01 
A.M. the day before a Holiday will be paid at double time.  When shift work 
is performed the wage rate for regular time worked is a thirty percent 
premium together with fringe benefits.  

 
ON TRANSIT AUTHORITY PROJECTS, WHERE WORK IS PERFORMED IN 
THE VICINITY OF TRACKS ALL SHIFT WORK ON WEEKENDS AND 
HOLIDAYS MAY BE PERFORMED AT THE REGULAR SHIFT RATES.   
 
(Local #638) 
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CLASSIFICATION:   STONE MASON - SETTER 
 
WAGE RATE PER HOUR:    $41.09 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $29.53 
 
OVERTIME: (1, 5, 8 and 13 when any of the following holidays are worked – 
2, 5, 7, 8, 9, 10, 16, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (19 if a half day is worked). See Holiday Legend. 
 
SHIFT RATES: for all work outside the regular workday (8:00 A.M. to 3:30 
P.M. Monday through Friday), the pay shall be straight time plus a ten 
percent (10%) differential.  
 
(Bricklayers District Council) 
 

 
CLASSIFICATION: TAPERS 
 (INCLUDING SKIMCOATING) 
 

       Supplemental 
    Wage Rate  Benefit Rate 
     Per Hour  Per Hour  
 
Drywall Taper      $35.32      $17.58 
Overtime Rate      $52.98      $25.62 
 
OVERTIME: (1, 5, 7) See Overtime Legend. 
 
PAID HOLIDAYS: Any Taper who reports to work on Christmas Eve or New 
Year’s Eve pursuant to his employer’s instruction shall be entitled to three 
(3) hours afternoon pay without working. Also time and one half the regular 
rate when any of the following holidays are worked - 2, 5, 7, 8, 9, 11, 16, 20.  
See Holiday Legend. 
 
SHIFT RATES: time and one half the regular rate outside the regular work 
hours (8:00 A.M. through 3:30 P.M.). 
 
(Local #1974) 
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CLASSIFICATION:  TRUCK DRIVER – (TEAMSTER) 
         Supplemental 
      Wage Rage  Benefit Rate 

Title    Per Hour  Per Hour   
Automobile Chauffeur (Dump  
 Truck Chauffeur)  $31.24  $25.10 
Heavy Equipment Trailer  
 Driver    $32.74  $25.10 
Euclid & Turnapull Operator $31.80  $25.10 
Six Wheeler(3 Axle) Tractors  
 & Trailers    $32.24  $25.10 
Boom Truck Driver  $32.49  $25.10 
 
OVERTIME: (2, 5, 8), (13 for holidays #6, #11, #12, #15), (14 for holidays #2, 
#8, #9, #10, #13, #16, #20).  See Overtime and Holiday Legends.  
 
PAID HOLIDAYS: (2, 6, 8, 9,10, 11, 12, 15, 16, 20).   Employees working two 
(2) days in the calendar week in which the holiday falls are to be paid for 
these holidays, provided they shape each remaining workday during that 
calendar week).  See Holiday Legend. 
 
 (Local #282) 

 
 
CLASSIFICATION:   TRUCK DRIVER – (TEAMSTER) 

 
        Supplemental 
     Wage Rate  Benefit Rate 
     Per Hour  Per Hour 
 
Redi-Mix Driver (Sand & Gravel)  $29.01  $24.55 
 
OVERTIME: (2, 5, 8), (13 for holidays #6, #11, #15), (14 for holidays #2, #8, 
#9, #10, #16, #20).  See Overtime and Holiday Legend. 
 
PAID HOLIDAYS: (2, 6, 8, 9, 10, 11, 12, 15, 16, 20) (Employees working two 
(2) days in the calendar week in which the holiday falls are to paid for these 
holidays, provided they shape each remaining workday during that 
calendar week).   See Holiday Legend.  
 
(Local #282)  
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CLASSIFICATION:   TELECOMMUNICATION WORKER 
        Telephone Installation Only 

 
Telecommunication Worker: $31.69 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR : 
  (Manhattan, Bronx, Brooklyn, Queens): $ 13.19 
 
  (Staten Island Only): $ 12.64 
VACATION: 

After 6 months, one week. 
After 12 months, two weeks; 
After two or more but less than seven years, two weeks. 
After seven or more but less than 15 years, three weeks. 
After 15 years or more but less than 25 years, four weeks. 

 
OVERTIME: (1, 5, 7, 12 plus a days pay for the holiday).  See Overtime 
Legend. 
 
PAID HOLIDAYS: (2, 4*, 5, 8, 9, 10, 11, 12, 15, 16, 20)*employees have the 
option of observing either Martin Luther King’s Birthday or the day after 
Thanksgiving instead of Lincoln’s Birthday.  See Holiday Legend. 
 
SHIFT RATES: for any workday that starts before 8 A.M. or ends after 6:00 
P.M. there are a 10% differential for the applicable telecommunication 
worker’s hourly rate. 
 
(C.W.A.) 

 
 
CLASSIFICATION:   TILE LAYER – SETTER  
 

WAGE RATE PER HOUR:    $40.92* 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $24.21* 
 
*Effective December 1, 2006 an increase of $1.32 will be allocated between 
the Wage and the Supplemental Benefit. 
 
OVERTIME: (1, 6, 8 and 13 when any of the following holidays are worked – 
2, 6, 7, 8, 9, 10, 11, 15, 16, 17, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 Continued on following page 
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SHIFT RATES: off shift work day (work performed outside the regular 8:00 
A.M. to 3:30 P.M. workday): shift differential of one and one quarter (1¼) 
times the regular straight time rate of pay for the seven hours of actual off-
shift work. 
 
(Local #7) 

 
CLASSIFICATION:   TILE FINISHER 
 

WAGE RATE PER HOUR:     $33.55* 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $20.52* 
 
*Effective December 1, 2006 an increase of $1.00 will be allocated between 
the Wage and the Supplemental Benefit. 
  
OVERTIME: (1, 6, 8 and 13 when any of the following holidays are worked - 
2, 6, 7, 8, 9, 10, 11, 15, 16, 17, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: off shift work day (work performed outside the regular 8:00 
A.M. to 3:30 P.M. workday): shift differential of one and one quarter (1¼) 
times the regular straight time rate of pay for the seven hours of actual off-
shift work. 
 
(Local #7) 
 

CLASSIFICATION:   TIMBERPERSON 
 

WAGE RATE PER HOUR:     $36.68 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $30.36 
 
OVERTIME: (2, 5, 8 and 13 when any of the following holidays are worked-  
 2, 6, 8, 9, 10, 11, 13, 16, 20).  See Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (1) See Holiday Legend. 
 
SHIFT RATES: off shift work, commencing between 5:00 P.M. and 10:00 
P.M., shall work eight and one half hours but will be paid for 9 hours, 
allowing for one half hour for lunch.  
 
(Local #1536) 
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CLASSIFICATION:  TUNNEL WORKER  
 
    Compressed Air Rates 

 
        Supplemental 
     Wage Rate  Benefits 
Title     Per Hour  Per Hour 
 
Blasters, Mucking 
Machine Operators  $34.10  $35.45 
 
Tunnel Workers   $32.89  $34.33 
 
Top Nipper    $32.28  $33.71 
 
Outside Lock Tender,  
Outside Gauge Tender, 
Muck Lock Tender   $31.70  $33.11 
 
Bottom Bell & Top Bell 
Signal Person: Shaft 
Person    $31.70  $33.11 
 
Changehouse Attendant: 
Powder Watchperson  $27.12  $31.67 
 
OVERTIME: (4, 6, 8, 13) See Overtime Legend. 
 
PAID HOLIDAYS : (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, and 20).  See Holiday 
Legend. 
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CLASSIFICATION:   TUNNEL WORKERS  
 
        Free Air Rates 
 

        Supplemental 
     Wage Rate  Benefits 
 Title    Per Hour  Per Hour 
 
Blasters    $32.53  $33.92 
 
Tunnel Workers   $31.11  $32.47 
 
All Others     $28.74  $30.05 
 
 
OVERTIME: (4, 6, 8, 13) See Overtime Legend. 
 
PAID HOLIDAYS : (2, 4, 6, 8, 9, 10, 11, 12, 15, 16, and 20).  See Holiday 
Legend. 
 
For Repair-Maintenance Work on Existing Equipment and Facilities - (2, 5, 
7, 13).  See Overtime Legend. 
 
(Local #147) 
 
 

CLASSIFICATION:   WELDER  
 
TO BE PAID AT THE RATE OF THE JOURNEYPERSON IN THE TRADE 
PERFORMING THE WORK. 
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OFFICE OF THE COMPTROLLER, CITY OF NEW YORK 
§220 PREVAILING APPRENTICESHIP RATES & RATIOS 

APPENDIX # 1 
 
 
 
Asbestos Handler (Local 78) 
 
Wage Rate Per Hour: 
First 1000 Hours:  78% of Journeyperson rate 
Second 1000 Hours:  80% of Journeyperson rate 
Third 1000 Hours:  83% of Journeyperson rate 
Fourth 1000 Hours:  89% of Journeyperson rate 
 
Supplemental Benefit Rate Per Hour:  $9.20 
 
Ratio of Apprentice Journeyperson:  1 to 1, 1 to 3  
 
 
 
Boilermaker 
 
First Year: 65% of Journeyperson’s rate 
Second Year:    
 1st  Six Months:  70% of Journeyperson’s rate 
 2nd Six Months: 75% of Journeyperson’s rate 
Third Year:    
 1st Six Months: 80% of Journeyperson’s rate 
 2nd Six Months: 85% of Journeyperson’s rate 
Fourth Year:    
 1st Six Months: 90% of Journeyperson’s rate 
 2nd Six Months: 95% of Journeyperson’s rate 
 
Supplemental Benefit Rate Per Hour: New Construction Repair & Maintenance 
First Year: $24.12 $22.12  
Second Year:   
 1st Six Months $25.12 $23.12  
 2nd Six Months: $26.13  $24.13  
Third Year:     
 1st Six Months: $27.13  $25.13  
 2nd Six Months: $28.13  $26.13  
Fourth Year:   
 1st Six Months: $29.14  $27.14  
 2nd Six Months: $30.14  $28.14 
    
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 4 
 
 

337



Office of the Comptroller, City of New York 
 

EFFECTIVE PERIOD: JULY 1, 2006 THROUGH JUNE 30, 2007 63

 
 
 
Bricklayer 

 
Wage Rate Per Hour:  
First 750 Hours:  50% of Journeyperson’s rate 
Second 750 Hours:  60% of Journeyperson’s rate 
Third 750 Hours:  70% of Journeyperson’s rate 
Fourth 750 Hours:  80% of Journeyperson’s rate 
Fifth 750 Hours:  90% of Journeyperson’s rate 
Six 750 Hours:   95% of Journeyperson’s rate 
 
Supplemental Benefit Rate Per Hour:  $13.13 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 4 
 
 
 
Carpenter 
 
Wage Rate Per Hour: 
First Year:   40% of Journeyperson’s rate 
Second Year:   50% of Journeyperson’s rate 
Third Year:   65% of Journeyperson’s rate 
Fourth Year:   80% of Journeyperson’s rate 
 
Supplemental Benefit Rate Per Hour:  $20.69 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 4 
 
 
 
Cement and Concrete Worker 
 
First Year: 1000 hours  50% of Journeyperson’s rate 
Second Year: 1000 hours  65% of Journeyperson’s rate 
Third Year: 1000 hours  75% of Journeyperson’s rate 
Fourth Year: 1000 hours  85% of Journeyperson’s rate 
 
   Supplemental Benefit Rate Per Hour: 
First Year:    $14.90 
Second Year:    $19.63 
Third Year:    $20.13 
Fourth Year:    $20.63 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 3 
 

338



Office of the Comptroller, City of New York 
 

EFFECTIVE PERIOD: JULY 1, 2006 THROUGH JUNE 30, 2007 64 

 
 
 
Cement Mason 
 
Wage and Supplemental Benefit Rate Per Hour: 
 
First Year:   50% of Journeyperson’s rate  
Second Year:    60% of Journeyperson’s rate 
Third Year:   70% of Journeyperson’s rate 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 4 
 
 
 
Derrickperson & Rigger (stone) 
 
First Year:   50% of Journeyperson’s rate 
Second Year: 
 1st Six Months:  70% of Journeyperson’s rate 
 2nd Six Months: 80% of Journeyperson’s rate 
Third Year:   90% of Journeyperson’s rate 
 
Supplemental Benefit Rate Per Hour:   
First Year:   50% of Journeyperson’s rate  
Second Year:   75% of Journeyperson’s rate  
Third Year:   75% of Journeyperson’s rate 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 6 
 
 
 
Dockbuilder/Pile Driver 
 
Wage Rate Per Hour: 
First Year:   40% of Journeyperson’s rate 
Second Year:   50% of Journeyperson’s rate 
Third Year:   65% of Journeyperson’s rate 
Fourth Year:   80% of Journeyperson’s rate 
 
 
Supplemental Benefit Rate Per Hour: $20.69 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 6 
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Electrician 
 
Wage Rate Per Hour: 
First Year:   $13.75 
Second Year:   $16.55 
Third Year:   $18.65 
Fourth Year:   $20.60 
 
Overtime Wage Rate Per Hour: 
For “A” rated Apprentices (work in excess of 7 hours per day) and 
For “M” rated Apprentices (work in excess of 8 hours per day): 
 
First Year:   $20.63 
Second Year:   $24.83 
Third Year:   $27.98 
Fourth Year:   $30.90 
 
Supplemental Benefit Rate Per Hour: 
 
First Year:   $11.07 
Second Year:   $12.86 
Third Year:   $14.20 
Fourth Year:   $15.44 
 
Overtime Supplemental Benefit Rate Per Hour: 
For “A” rated Apprentices (work in excess of 7 hours per day) and 
For “M” rated Apprentices (work in excess of 8 hours per day): 
 
First Year:   $11.93 
Second Year:   $13.89 
Third Year:   $15.37 
Fourth Year:   $16.73 
 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 3  
 
 
 
Elevator (Constructor) 
 
Wage Rate Per Hour: 
First Year:  50% of Journeyperson rate 
Second Year:  55% of Journeyperson rate 
Third Year:  65% of Journeyperson rate 
Fourth Year:  75% of Journeyperson rate 
 
Supplemental Benefit Rate Per Hour: 
First Year:  $17.16  
Second Year:  $17.93  
Third Year:  $19.02  
Fourth Year:  $20.10 
 
Ratio of Apprentice to Journeyperson:  1 to 1, 1 to 2 
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Elevator Repair & Maintenance 
 
First Year:  60% of “A” Helper rate 
Second Year:  70% of “A” Helper rate  
Third Year:  80% of “A” Helper rate 
Fourth Year:  90% of “A” Helper rate 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 2 
 
 
 
Floor Coverer 
 
First Year:  40% of Journeyperson rate 
Second Year:  50% of Journeyperson rate 
Third Year:  65% of Journeyperson rate 
Fourth Year:  80% of Journeyperson rate 
 
Supplemental Benefit Rate Per Hour:  $20.69 
 
Ratio of Apprentice to Journeyperson: 1 to 1 
 
 
 
Glazier 
 
Wage Rate Per Hour: 
First Year:  40% of Journeyperson rate 
Second Year:  50% of Journeyperson rate 
Third Year:  60% of Journeyperson rate 
Fourth Year:  80% of Journeyperson rate 
 
Supplemental Benefit Rate Per Hour: 
First Year:  $  9.13     
Second Year:  $16.62    
Third Year:  $18.47     
Fourth Year:  $22.19      
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 3  
 
 
 
Heat & Frost Insulator 
 
Wage and Supplemental Benefit Rate Per Hour: 
First Year:   40% of Journeyperson’s rate 
Second Year:   60% of Journeyperson’s rate 
Third Year:   70% of Journeyperson’s rate 
Fourth Year:   80% of Journeyperson’s rate 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 4 
 
 

341



Office of the Comptroller, City of New York 
 

EFFECTIVE PERIOD: JULY 1, 2006 THROUGH JUNE 30, 2007 67

 
Iron Worker (Ornamental) 
 
Wage Rate Per Hour:   
First Year: 
 1st Six Months  60% of Journeyperson’s rate 
 2nd Six Months  65% of Journeyperson’s rate 
Second Year:   
 1st Six Months  70% of Journeyperson’s rate 
 2nd Six Months  80% of Journeyperson’s rate 
Third Year 
 1st Six Months  85% of Journeyperson’s rate 
 2nd Six Months  95% of Journeyperson’s rate 
 
Supplemental Benefit Rate Per Hour:  
First six months:  $27.82  
Second six months   $28.64  
Third six months   $29.45  
Fourth six months   $31.09  
Fifth six  months    $31.91  
Sixth six months   $33.54  
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 4  
 
 
 
Iron Worker (Structural) 
 
Wage Rate Per Hour: 
 
  1st Six Months   $19.90 
  7- 18 months   $20.50 
  19 - 36 months               $21.10 
  
 
Supplemental Benefit Rate Per Hour:  $29.08 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 6 
 
 
 
Laborer (Building, Concrete, Excavating & Common) 
 
Wage Rate Per Hour: 
First 1000 Hours:    50% of Journeyperson’s rate 
Second 1000 Hours:    60% of Journeyperson’s rate 
Third 1000 Hours:    75% of Journeyperson’s rate 
Fourth 1000 Hours:    90% of Journeyperson’s rate 
 
Supplemental Benefit Rate Per Hour:  $20.90 
 
Ratio Apprentices to Journeyperson’s: 1 to 1, 1 to 3 
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Laborer (Paver and Roadbuilder) 
 
Wage Rate Per Hour: 
First Year:      $23.27 
(Minimum 1000 Hours) 
Second Year:      $26.37 
(Minimum 1000 Hours) 
Third Year:      $29.47 
(Minimum 1000 Hours) 
 
Supplemental Benefit Rate Per Hour:  $9.90 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 3 
 
 
 
Marble Mechanics (Polisher, Finisher) 
 
Wage and Supplemental Benefit Rate Per Hour: 
First 750 Hours:  50% of Journeyperson’s rate 
Second 750 Hours:  60% of Journeyperson’s rate 
Third 750 Hours:  75% of Journeyperson’s rate 
Fourth 750 Hours:  90% of Journeyperson’s rate 
 
NO BENEFITS PAID DURING THE FIRST TWO MONTHS (PROBATIONARY PERIOD) 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 4 
 
 
 
Marble Mechanics (Cutters & Setters) 
 
Wage and Supplemental Benefit Rate Per Hour: 
First 750 Hours:  50% of Journeyperson rate 
Second 750 Hours:  55% of Journeyperson rate 
Third 750 Hours:  65% of Journeyperson rate 
Fourth 750 Hours:  75% of Journeyperson rate 
Fifth 750 Hours:  85% of Journeyperson rate 
Sixth 750 Hours:  95% of Journeyperson rate 
 
NO BENEFITS PAID DURING THE FIRST TWO MONTHS (PROBATIONARY PERIOD) 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 4 
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Mason Tender (Local 79) House Wrecking 
 
Wage Rate Per Hour:   
First 500 Hours:   
 1st Year:   $17.00 
 2nd Year First1000 Hours: $18.00 
 3rd Year First 2000 Hours: $19.50 
 4th Year First 3000 Hours: $22.00 
 
Supplemental Benefit Rate Per Hour:  $10.45 
 
Ratio of Apprentices to Journeypersons: 1 to 1, 1 to 3 
 
 
 
Metallic Lather 
 
Wage Rate Per Hour: 
First Year:   $24.57 
Second Year:   $28.17 
Third Year:   $32.27 
Fourth Year:   $36.37 
 
Supplemental Benefit Rate Per Hour: 
First Year:   $20.21 
Second Year:   $21.76 
Third Year:   $22.81 
Fourth Year:   $23.86 
 
Ratio of Apprentices to Journeypersons: 1 to 1, 1 to 5 
 
 
 
Millwright 
 
Wage Rate Per Hour:      
First Year:   55% of Journeyperson rate    
Second Year:   65% of Journeyperson rate 
Third Year:   75% of Journeyperson rate      
Fourth Year:   95% of Journeyperson rate  
 
Supplemental Benefit Rate Per Hour: 
First Year:   $22.81 
Second Year:   $25.19 
Third Year:   $28.43 
Fourth Year:   $32.30 
 
Ratio of Apprentices to Journeyperson: 1 to 1, 1 to 4 
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Operating Engineer (Local 15 I.U.O.E.) 
 
Wage Rate Per Hour:   
First Year:     $15.98 
Second Year:     $19.98   
Third Year:     $21.97 
Fourth Year:     $23.97 
 
Supplemental Benefit Rate Per Hour:  $11.45 
 
Ratio of Apprentices to Journeyperson: 1 to 1, 1 to 5 
 
 
 
Operating Engineer (Local 14 I.U.O.E.) 
 
Wage Rate Per Hour: 
First Year:   40% of Journeyperson rate 
Second Year:   50% of Journeyperson rate 
Third Year:   60% of Journeyperson rate 
 
Supplemental Benefit Rate Per Hour:  $12.90 
 
Ratio of Apprentices to Journeyperson: 1 to 1, 1 to 5 
 
 
 
Painters (brush & roller) 
 
Wage Rate Per Hour: 
First Year: $12.70 
Second Year: $16.75 
Third Year: $20.10 
Fourth Year: $26.80 
 
Supplemental Benefit Rate Per Hour: 
First Year: $  8.63 
Second Year: $10.74 
Third Year: $13.21 
Fourth Year: $17.68 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 3 
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Painters - Structural Steel 
 
Wage Rate Per Hour: 
First Year:   40% of Journeyperson’s rate 
Second Year:   60% of Journeyperson’s rate 
Third Year:   80% of Journeyperson’s rate 
 
Supplemental Benefit Rate Per Hour:    
First Year:   40% of Journeyperson’s rate plus $5.00  
Second Year:   60% of Journeyperson’s rate plus $5.00  
Third Year:   80% of Journeyperson’s rate plus $5.00  
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 3 
 
 
 
Plasterer  (Manhattan, Bronx, S.I.) 
 
Wage Rate Per Hour: 
 First Year: 
  1st Six Months:  40% of Journeyperson’s rate 
  2nd Six Months: 45% of Journeyperson’s rate 

Second Year: 
  1st Six Months:  55% of Journeyperson’s rate 
  2nd Six Months: 60% of Journeyperson’s rate 

Third Year: 
  1st Six Months:  70% of Journeyperson’s rate 
  2nd Six Months: 75% of Journeyperson’s rate 
 
Supplemental Benefit Rate Per Hour: 
 First Year: 
  1st Six Months:  $ 9.55 
  2nd Six Months: $10.58 

Second Year: 
  1st Six Months:  $12.58 
  2nd Six Months: $13.59 

Third Year: 
  1st Six Months:  $15.61 
  2nd Six Months: $16.64 
 
Ratio of Apprentice to journeyperson: 1 to 1,  1 to 3 
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Plasterer (Brooklyn & Queens) 
 
Wage Rate Per Hour: 
 First Year: 
  1st Six Months:  40% of Journeyperson’s rate 
  2nd Six Months: 45% of Journeyperson’s rate 

Second Year: 
  1st Six Months:  55% of Journeyperson’s rate 
  2nd Six Months: 60% of Journeyperson’s rate 

Third Year: 
  1st Six Months:  70% of Journeyperson’s rate 
  2nd Six Months: 75% of Journeyperson’s rate 
 
Supplemental Benefit Rate Per Hour: 
 First Year: 
  1st Six Months:  $8.35 
  2nd Six Months: $9.22 

Second Year: 
  1st Six Months:  $10.92 
  2nd Six Months: $11.79 

Third Year: 
  1st Six Months:  $13.51 
  2nd Six Months: $14.38 
 
Ratio of Apprentices to Journeyperson’s:  1 to 1, 1 to 3 
 
 
 
Pointer/Cleaner/Caulker (mason) 
 
Wage Rate Per Hour: 
 First Year:  $18.16 
 Second Year:  $20.80 
 Third Year:  $25.93 
 Fourth Year:  $31.86  
 
Supplemental Benefit Rate Per Hour: 
 First Year:  $2.50 
 Second Year:  $6.60 
 Third Year:  $8.60 
 Fourth Year:  $8.60 
 
Ratio of Apprentices to Journeyperson’s:  1 to 1, 1 to 4 
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Plumber 
 
Wage Rate Per Hour: 
First Year:  

1st Six Months:  $10.78 
2nd Six Months: $10.78 

Second Year:   $14.04 
Third Year:   $16.14 
Fourth Year:   $18.99 
Fifth Year:   
 1st Six Months:  $20.39 
 2nd Six Months: $32.46 
 
Supplemental Benefit Rate Per Hour: 
First Year:   

1st Six Months:  $  0.66 
2nd Six Months: $  2.91 

Second Year:   $13.04 
Third Year:   $13.04 
Fourth Year:   $13.04 
Fifth Year:   $13.04 
 
Ratio of Apprentices to Journeyperson’s: 1 to 1, 1 to 3 
 
 
 
Roofer 
 
Wage and Supplemental Benefit Rate Per Hour: 
 First Year:  35% of Journeyperson’s rate 
 Second Year:  50% of Journeyperson’s rate 
 Third Year:  60% of Journeyperson’s rate 
 Fouth Year  75% of Journeyperson’s rate 
 
Ratio of Apprentices to Journeyperson’s: 1 to 1, 1 to 2 
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Sheet Metal Worker 
 
Wage Rate Per Hour: 
First Year: 
 1st Six Months:  30% of Journeyperson’s rate 
 2nd Six Months: 35% of Journeyperson’s rate 
Second Year: 
 1st Six Months:  40% of Journeyperson’s rate 
 2nd Six Months: 45% of Journeyperson’s rate 
Third Year: 
 1st Six Months:  50% of Journeyperson’s rate 
 2nd Six Months: 55% of Journeyperson’s rate 
Fourth Year: 
 1st Six Months:  60% of Journeyperson’s rate 
 2nd Six Months: 70% of Journeyperson’s rate 
 
Supplemental Benefit Rate Per Hour: 
First Year: 
 1st Six Months:  $12.51 
 2nd Six Months: $14.11 
Second Year: 
 1st Six Months:  $15.53 
 2nd Six Months: $17.04 
Third Year: 
 1st Six Months:  $18.52 
 2nd Six Months: $19.86 
Fourth Year: 
 1st Six Months:  $21.69 
 2nd Six Months: $25.24 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 3        
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Sign Erector 
 
Wage Rate Per Hour: 
First Year: 
 1st Six Months:  35% of Journeyperson’s rate 
 2nd Six Months: 40% of Journeyperson’s rate 
Second Year: 
 1st Six Months:  45% of Journeyperson’s rate 
 2nd Six Months: 50% of Journeyperson’s rate 
Third Year: 
 1st Six Months:  55% of Journeyperson’s rate 
 2nd Six Months: 60% of Journeyperson’s rate 
Fourth Year: 
 1st Six Months:  65% of Journeyperson’s rate 
 2nd Six Months: 70% of Journeyperson’s rate 
Fifth Year:   75% of Journeyperson’s rate 
Sixth Year:   80% of Journeyperson’s rate 
   
Supplemental Benefit Rate Per Hour: 
  Wage Rate per Hour Effective 7/16/06 
First Year:    
 1st Six Months: $5.44  $5.96  
 2nd Six Months: $5.81  $6.75  
Second Year:    
 1st Six Months: $6.54  $7.55  
 2nd Six Months: $7.26  $8.34  
Third Year:    
 1st Six Months: $8.34  $8.72  
 2nd Six Months: $9.06  $9.92  
Fourth Year:    
 1st Six Months: $9.78  $10.72  
 2nd Six Months: $10.51  $11.51  
Fifth Year:    
 1st Six Months: $11.23  $12.30  
 2nd Six Months: $11.95  $13.09 
Ratio of Apprentices to Journeyperson’s:  1 to 1, 1 to 4 
 
Steamfitter 
 
Wage Rate Per Hour: 
First Year:   40% of Journeyperson rate 
Second Year:   50% of Journeyperson rate 
Third Year:   65% of Journeyperson rate 
Fourth Year:   80% of Journeyperson rate 
Fifth Year:   85% of Journeyperson rate 
 
Supplemental Benefit Rate Per Hour: 
First Year:   $13.02 
Second Year:   $16.20 
Third Year:   $20.96 
Fourth Year:   $25.72 
Fifth Year:   $27.31 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 3 
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Stone Mason/Setter 
 
Wage Rate Per Hour: 
First 750 Hours:  50% of Journeyperson rate 
Second 750 Hours:  60% of Journeyperson rate 
Third 750 Hours:  70% of Journeyperson rate 
Fourth 750 Hours:  80% of Journeyperson rate 
Fifth 750 Hours:  90% of Journeyperson rate 
Sixth 750 Hours:            100% of Journeyperson rate 
 
 
Supplemental Benefit Rate Per Hour: 50% of Journeyperson rate 
   
Ratio Apprentices of Journeyperson:  1 to 1, 1 to 2 
 
 
Taper (Drywall) 
 
Wage and Supplemental Benefit Rate Per Hour: 
 
First Year:   40% of Journeyperson rate 
Second Year:   60% of Journeyperson rate 
Third Year:   80% of Journeyperson rate 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 4 
 
 
Tile Layer (Setter) 
 
Wage and Supplemental Benefit Rate Per Hour: 
First 750 Hours:  50% of Journeyperson rate 
Second 750 Hours:  55% of Journeyperson rate 
Third 750 Hours:  65% of Journeyperson rate 
Fourth 750 Hours:  75% of Journeyperson rate 
Fifth 750 Hours:  85% of Journeyperson rate 
Sixth 750 Hours:  95% of Journeyperson rate 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 4 
 
 
Timberperson 
 
Wage Rate Per Hour: 
First Year:   40% of Journeyperson rate 
Second Year:   50% of Journeyperson rate 
Third Year:   65% of Journeyperson rate 
Fourth Year:   80% of Journeyperson rate 
 
Supplemental Benefit Rate Per Hour:  $20.69 
 
Ratio of Apprentice to Journeyperson: 1 to 1, 1 to 6 
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  Bureau of Labor Law 

 
THE CITY OF NEW YORK 

OFFICE OF THE COMPTROLLER 
1 CENTRE STREET  ROOM 1122 

NEW YORK, N.Y.  10007-2341 
───────────── 

WILLIAM C. THOMPSON, JR. 
COMPTROLLER 

 

 
 
 TELEPHONE:  (212) 669-4437 
  FAX NUMBER: (212) 669-4002 
 
 

 
        February 1, 2007 
 
 
 
 
 
 
 
 
 TO ALL CITY AGENCIES
 
 
 

ATTACHED IS ADDENDUM NO. 1 TO THE 230  

PREVAILING WAGE SCHEDULE, WHICH COVERS THE 

TITLE OF REFRIGERATION AND AIR CONDITIONER  

MAINTENANCE AND INSTALLATION SERVICE PERSON FOR  

THE PERIOD FEBRUARY 1, 2007 THROUGH JUNE 30, 2007.   

PLEASE NOTIFY ALL CONTRACTORS OF THESE CHANGES. 

 

VERY TRULY YOURS, 

 

 
WASYL KINACH, P.E. 
DIRECTOR OF CLASSIFICATIONS  
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OFFICE OF THE COMPTROLLER, CITY OF NEW YORK 
230 SCHEDULE OF PREVAILING WAGES AND SUPPLEMENTAL BENEFITS 

ADDENDUM NO. 1 
EFFECTIVE PERIOD FEBRUARY 1, 2007 THROUGH JUNE 30, 2007 

 
 

 
CLASSIFICATION: REFRIGERATION AND AIR CONDITIONER  
   MAINTENANCE AND INSTALLATION  

SERVICE PERSON 
Supplemental 

Wage Rate  Benefit Rate 
Per Hour  Per Hour

 Journeyperson       $31.20    $8.70 
 Fourth Year of Employment   $25.63     $8.00 
 Third Year of Employment   $21.24     $7.40 
 Second Year of Employment   $18.24     $6.96 
 First Year (2nd six months 
          of Employment)   $15.14     $6.56 
 First Year (1st six months 
          of Employment)   $  9.42       $6.12 
 
 1. No First or Second year serviceperson employed on service 

or repair work shall be allowed to do any work in the field 
unless the worker is accompanied and supervised by one or more 
service mechanics except in the event of emergency arising 
when the Employer must use his own discretion as to sending   
First or Second year men out to answer calls. 

  
 2. For every three (3) servicemen or maintenance mechanics 

steadily employed, the Employer may employ one (1) First 
year or Second year person, and if acceptable to the 
Employer, shall be continuously employed for one (1) year. 

 
3. First and Second year persons shall be allowed to perform 

the following work: 
 1) Filter changing and maintenance thereof. 

   2) Oil and greasing. 
   3) Tower and coil cleaning, scraping and painting. 
   4) General housekeeping. 

 5) Delivery and truck driving of parts and/or equipment trucks. 
 6) Taking of water samples. 
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OVERTIME: (2, 5 & 8) and (13 for the following holidays 2, 9, 10, 15, 16 & 20) 
and (15 for the following holidays 3, 6, 8 & 11). See Overtime and Holiday 
Legend. 
 
PAID HOLIDAYS: (2, 3, 6, 8, 9, 10, 11, 15, 16 & 20) See Holiday Legend. 
 
 (Local #638B)  
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Office of the Comptroller, City of New York 

This schedule of prevailing wages and supplemental fringe benefits must be posted at the 
public work site as required by New York State Labor Law § 231 (6). 

 
 

LABOR LAW § 230 BUILDING SERVICE EMPLOYEES 
 

 
In accordance with Labor Law §230 et seq. the Comptroller of the City of New York 

has promulgated this schedule of prevailing wages and supplemental benefits for building 
service employees engaged on building service contracts in excess of $1,500.00. 
Prevailing rates are required to be annexed to and form part of the contract pursuant to 
§231 (4); however, only rates for trades anticipated by the contracting agency to be 
required on the work need be annexed to the contract. 

 
Pursuant to §231 (4) contracting agencies that anticipate doing work that may 

require building service trades or classifications not included in this schedule,  must 
request the Comptroller to establish a proper classification and wage determination for 
the work. Contractors using trades and/or classifications for which the 

 Comptroller has not promulgated wages and benefits do so at their own risk.  
 

 Labor Law § 231 (6) requires contractors to post on the site of the work a current 
copy of this schedule of wages and supplements.  
 
 This schedule is applicable to work performed from July 1, 2006 through June 30, 
2007, unless otherwise noted.  Changes to this schedule are published on our web site 
www.comptroller.nyc.gov. Contractors must pay the wages and supplements in effect 
when the building service employee performs the work. Preliminary schedules for future 
one-year periods appear in the City Record on or about June 1 each succeeding year.  
Final schedules appear on or about July 1 in the City Record and on the our web site  
 www.comptroller.nyc.gov . 
 
 Building service employees on public contracts must receive not less than the 
prevailing rate of wage and supplements for the classification of work preformed. 
Contractors are solely responsible for maintaining original payroll records delineating, 
among other things, the hours worked by each employee within a given classification.  
 
 Employers may pay cash supplements; however, cash payments made in lieu of 
providing bona fide benefits is considered income to the employee. Employers providing 
bona fide benefits are credited for the cost of such benefits up to the hourly rate for 
benefits in the schedule for the trade or occupation at issue.  Employers may combine 
cash supplements with in-kind supplements to meet the prevailing rate minimum. 
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 Particular attention should be given to the supplemental benefits requirement. 
Although in most instances the payment or provision for supplemental benefits is tied to 
hours worked, some classifications require the payment or provision of supplemental 
benefits at overtime or premium time rates.  Contractors are advised to review the 
applicable collective bargaining agreements and the Comptroller’s Prevailing Wage 
Schedule before bidding on public work.  Any Prevailing Wage Rate error made by the 
Contracting Agency, whether in a contract document or other communication, will not 
preclude a finding against the contractor of prevailing-wage violation. 
 

Because this schedule may not list each prevailing wage practice, contractors 
should familiarize themselves with the prevailing collective bargaining agreements. 
Please make appointments to inspect such agreements by calling (212) 669-4437, Monday 
through Friday between the hours of 9:00 A.M. and 5:00 P.M. 
 

Answers to questions concerning premium rates and or prevailing trade practices 
may also be obtained from the Classification and Determination Unit by calling Wasyl 
Kinach, Director, at (212) 669-2203. Please direct all other compliance issues to; Bureau of 
Labor Law, Attn: Wasyl Kinach, P.E., Office of the Comptroller, 1 Centre Street, Room 
1122, New York, N.Y. 10007; Fax (212) 669-4002. 

 
 

Wasyl Kinach, P.E. 
 Director of Classifications  

Bureau of Labor Law 
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HOLIDAY LEGEND 
 
The Holidays listed below are to be paid at the prevailing rate the worker is classified. 
 
 (1) None 
 (2) New Years Day 
 (3) Martin Luther King Jr. Day 
 (4) Lincoln’s Birthday 
 (5) Washington’s Birthday 
 (6) President’s Day 
 (7) Good Friday 
 (8) Memorial Day 
 (9) Independence Day 
(10) Labor Day 
(11) Columbus Day 
(12) Election Day 
(13) Presidential Election Day 
(14) 1/2 day on Presidential Election Day 
(15) Veteran’s Day 
(16) Thanksgiving Day 
(17) Day after Thanksgiving 
(18) Day Before Christmas 
(19) 1/2 day before Christmas Day 
(20) Christmas Day 
(21) Day before New Year’s Day 
(22) 1/2 day before New Year’s Day  
(23) Employees' Birthday 
 
OVERTIME LEGEND
 
The following is an explanation of the code(s) listed in the OVERTIME section of each classification 
contained in this prevailing rate schedule.  Additional requirements may also be listed in the OVERTIME 
section. 
 (1) Time and one half the regular rate after a 7 hour day. 
 (2) Time and one half the regular rate after an 8 hour day. 
 (3) Double time the regular rate after a 7 hour day. 
 (4) Double time the regular rate after an 8 hour day. 
 (5) Time and one half the regular rate for Saturday. 
 (6) Double time the regular time rate for Saturday. 
 (7) Time and one half the regular rate for Sunday. 
 (8) Double time the regular rate for Sunday. 
 (9) Saturday may be used as a make-up day at straight time when a day is lost during that week to inclement 

weather. 
(10) Saturday and Sunday may be used as a make-up day at straight time when a day is lost during that week 

due to inclement weather. 
(11) Regular straight time rate for work on a holiday.  
(12) Time and one half the regular rate for work on a holiday. 
(13) Double time the regular rate for work on a holiday. 
(14) Triple time the regular rate for work on a holiday. 
(15) Double time and one half the regular rate for work on a holiday. 

 

 NOTE: Benefits are paid for EACH HOUR WORKED unless 
otherwise noted. 

357



Office of the Comptroller, City of New York 

EFFECTIVE PERIOD: JULY 1, 2006 THROUGH JUNE 30, 2007 4 

 
 

SECTION 230 PREVAILING WAGE INDEX 
JULY 1, 2006 – JUNE 30, 2007 
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PREAMBLE ........................................................................................... 1-2 
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SECURITY GUARD .................................................................................28 
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CLASSIFICATION: ALARM TECHNICIAN (REPAIR AND MAINTENANCE) 
 
(Scope of Work - Inspect, test, repair, and replace defective, malfunctioning, or broken     
devices, components and controls of Fire, Burglar and Security Systems)  
  

WAGE RATE PER HOUR:  $25.70  
Effective7/10/06:  $26.34  
  
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $10.31  
Effective7/10/06:  $11.12 
 
OVERTIME: (2, 5, 8, 14) See Overtime Legend. 
 
PAID HOLIDAYS: (2, 3, 6, 8, 9, 10, 11, 12, 16, 17, 20, plus one personal day per year). 
 See Holiday Legend. 
 
NIGHT DIFFERENTIAL is based upon a 10% differential between the hours of 4:00 
P.M. and 12:00 A.M. and a 15% differential for the hours 12:00 A.M. to 8:00 A.M. 
 
VACATION: 
At least one year of employment - 2 weeks vacation 
Five years or more of employment - 3 weeks vacation 
Ten Years of employment - 4 weeks vacation 
 
SICK DAYS: One day per year. 

 
(Local #3) 
 

CLASSIFICATION: BOILER SERVICEPERSON/TANK CLEANER  
    MECHANIC (LOW PRESSURE) 
  

WAGE RATE PER HOUR: $11.00 
 

SUPPLEMENTAL BENEFIT RATE PER HOUR: $3.83 
 effective 9/1/2006 $4.06 

 
OVERTIME: (2, 5, 8, and 13). See Overtime Legend. 
 
PAID HOLIDAYS: (2, 3, 5, 8, 9, 10, 11, 12, 15, 16, 20, plus employees birthday). 

          See Holiday Legend. 
 
 
 Continued on following page 
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VACATION: 
Six months of service - three days. 
Eight months of service – four days 
Ten months of service – five days 
Two years of service - two weeks. 
Seven years of service with the same employer - three weeks. 
 
SICK LEAVE: 
6 sick days in each calendar year for employees who have been employed for at 
least one year, but less than two years; 8 sick days in each calendar year for 
employees who have been employed between two and three years; 10 sick days in 
each calendar year for employees who have been employed for more than three 
years.   

 
 (Local #32 B/J)    
 
CLASSIFICATION:  CLEANER (LOFT) 
 
 

LOFT BUILDING CLASS "A": (Over 280,000 square feet gross area) 
 

Title     Wage Rate per Hour 
 

Handyperson $20.82  
Effective January 1, 2007  $21.09  
  
Foreperson  $20.72  
Effective January 1, 2007  $21.00  
  
Starter  $20.72  
Effective January 1, 2007  $21.00  
 
Cleaner/Porter, Elevator Operator  $18.96  
Effective January 1, 2007  $19.21  

 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $6.43 
Effective January 1, 2007 $7.15 
 
OVERTIME: (2, 5, 7, and 12 in addition to the day’s pay) See Overtime Legend. 

 
 

 Continued on following page 
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PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one personal day). 
        See Holiday Legend. 
* May be exchanged for Yom Kippur or a personal day 
# May be exchanged for Lincoln’s birthday, Veteran’s Day 
   and/or day after Thanksgiving. 
 

 VACATION: 
 Less than six months of work  - no vacation. 
 Six months of work but less than one year of work  - three days. 
 One year of work but less than five years of work  - two weeks.  
 15 years of work but less than 25 years of work  - four weeks. 
 Five years of work but less than 15 years of work  - three weeks. 
 25 years or more of work  - five weeks. 

 
SICK LEAVE: 
Ten sick days per year. Unused sick leave paid in the succeeding  
January, one full day pay for each unused sick day. 

 
NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE 
EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A  
STARTING RATE OF EIGHTY (80%) OF THE HOURLY RATE 
PUBLISHED ABOVE.  UPON COMPLETION OF THIRTY (30) MONTHS 
OF EMPLOYMENT, THE NEW HIRE SHALL BE PAID THE FULL WAGE 
RATE. 
 
NEW EMPLOYEE SUPPLEMENTAL BENEFIT RATE PER HOUR:      $4.86 
Effective January 1, 2007        $5.36 
 
UPON COMPLETION OF TWO YEARS OF EMPLOYMENT THE NEW HIRE 
RECEIVES THE FULL SUPPLEMENTAL BENEFIT RATE. 
 
THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE 
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE New York  
CITY BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996.  
“EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO 
HAS WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 
24 MONTHS IMMEDIATELY PRECEDING HIRING (EXCLUDING EMPLOYMENT 
AS A VACATION RELIEF).  
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CLASSIFICATION:    CLEANER (LOFT) 
 
LOFT BUILDING CLASS "B": (Over 120,000 and less than 280,000 square feet gross 
area) 

 
Title      Wage Rate per Hour 
 
Handyperson  $20.75  
Effective January 1, 2007  $21.02  
  
Foreperson  $20.68  
Effective January 1, 2007  $20.95  
  
Starter  $20.68  
Effective January 1, 2007  $20.95  
  
Cleaner/Porter, Elevator Operator  $18.91  
Effective January 1, 2007  $19.16  

 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $6.43 
Effective January 1, 2007 $7.15 
 
OVERTIME: (2, 5, 7, and 12 in addition to the day’s pay).  See Overtime Legend. 
 
PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one personal day) 

                       See Holiday Legend. 
 
* May be exchanged for Yom Kippur or a personal day. 
# May be exchanged for Lincoln’s birthday, Veteran’s Day and/or 
   day after Thanksgiving. 

 
VACATION:     
Less than six months of work - no vacation. 
Six months of work but less than one year of work - three days. 
One year of work but less than five years of work - two weeks. 
Five years of work but less than 15 years of work - three weeks. 
15 years of work but less than 25 years of work  - four weeks. 
25 years or more of work - five weeks. 
   
SICK LEAVE: 
Ten sick days per year. Unused sick leave paid in the succeeding 
January, one full day pay for each unused sick day. 

 
 

 Continued on following page 
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NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE 
EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A STARTING 
RATE OF EIGHTY (80%) OF THE HOURLY RATE PUBLISHED ABOVE. UPON  
COMPLETION OF THIRTY (30) MONTHS OF EMPLOYMENT, THE NEW HIRE 

 SHALL BE PAID THE FULL WAGE RATE. 
 
NEW EMPLOYEE SUPPLEMENTAL BENEFIT RATE PER HOUR:      $4.86 
Effective January 1, 2007             $5.36 

  
UPON COMPLETION OF TWO YEARS OF EMPLOYMENT THE NEW HIRE 
RECEIVES THE FULL SUPPLEMENTAL BENEFIT RATE. 

    
THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE 
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK  
CITY BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996.  
“EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO 
HAS WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 
24 MONTHS IMMEDIATELY PRECEDING HIRING (EXCLUDING 
EMPLOYMENT AS A VACATION RELIEF).  

 
 

CLASSIFICATION:   CLEANER (LOFT) 
 
LOFT BUILDING CLASS "C": (Less than 120,000 square feet gross area) 
 

Title      Wage Rate per Hour 
  

Handyperson  $20.62  
Effective January 1, 2007  $20.90  
  
Foreperson  $20.53  
Effective January 1, 2007  $20.81  
  
Starter  $20.53  
Effective January 1, 2007  $20.81  
  
Cleaner/Porter, Elevator Operator  $18.87  
Effective January 1, 2007  $19.12  

 
 
 Continued on following page 
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SUPPLEMENTAL BENEFIT RATE PER HOUR: $6.43 
Effective January 1, 2007 $7.15 

 
OVERTIME: (2, 5, 7, and 12 in addition to the day’s pay). See Overtime Legend 

 
PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one personal day). 

          See Holiday Legend. 
 

* May be exchanged for Yom Kippur or a personal day 
# May be exchanged for Lincoln’s birthday, Veteran’s Day and/or 
   day after Thanksgiving.  

 
VACATION: 
Less than six months of work - no vacation. 
Six months of work but less than one year of work - three days. 
One year of work but less than five years of work - two weeks. 
Five years of work but less than 15 years of work - three weeks. 
15 years of work but less than 25 years of work - four weeks. 
25 years or more of work - five weeks. 

 
SICK LEAVE: 
Ten sick days per year. Unused sick leave paid in the succeeding  
January, one full day pay for each unused sick day. 

 
NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE EMPLOYED 
IN THE PORTER/CLEANER TITLE, MAY BE PAID A STARTING RATE OF EIGHTY  
(80%) OF THE HOURLY RATE PUBLISHED ABOVE. UPON COMPLETION OF  
THIRTY (30) MONTHS OF EMPLOYMENT, THE NEW HIRE SHALL BE PAID THE 
FULL WAGE RATE.  
 
NEW EMPLOYEE SUPPLEMENTAL BENEFIT RATE PER HOUR:      $4.86 
Effective January 1, 2007             $5.36 
   
UPON COMPLETION OF TWO YEARS OF EMPLOYMENT THE NEW HIRE RECEIVES 
THE FULL SUPPLEMENTAL BENEFIT RATE. 
  
THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE 
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK CITY  
BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996. “EXPERIENCED 
EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO HAS WORKED FOR THIRTY 
(30) DAYS IN THE “INDUSTRY” WITHIN THE 24 MONTHS IMMEDIATELY 
PRECEDING HIRING (EXCLUDING EMPLOYMENT AS A VACATION RELIEF). 
 
(Local #32 B/J) 
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CLASSIFICATION:   CLEANER (OFFICE)   
 
OFFICE BUILDING CLASS "A": (Over 280,000 square feet gross area) 

 
  Title     Wage Rate per Hour    
   

Handyperson  $20.87  
Effective January 1, 2007  $21.14  
  
Foreperson  $20.76  
Effective January 1, 2007  $21.03  
  
Starter  $20.76  
Effective January 1, 2007  $21.03  
  
Cleaner/Porter, Elevator Operator  $18.99  
Effective January 1, 2007  $19.24  

 
  
SUPPLEMENTAL BENEFIT RATE PER HOUR: $6.43 
Effective January 1, 2007 $7.15 
 
OVERTIME: (2, 5, 7, and 12 in addition to the day’s pay). See Overtime Legend. 
 
PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one personal day). 

          See Holiday Legend. 
 

* May be exchanged for Yom Kippur or a personal day. 
# May be exchanged for Lincoln’s birthday, Veteran’s Day, and/or 
   day after Thanksgiving. 

 
VACATION: 
Less than six months of work - no vacation. 
Six months of work but less than one year of work - three days. 
One year of work but less than five years of work - two weeks. 
Five years of work but less than 15 years of work - three weeks. 
15 years of work but less than 25 years of work - four weeks. 
25 years of work or more – five weeks 
 
SICK LEAVE: 
Ten sick days per year. Unused sick leave paid in the succeeding January,  
one full day pay for each unused sick day.        

 
 Continued on following page 
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NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE 
EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A STARTING 
RATE OF EIGHTY (80%) OF THE HOURLY RATE PUBLISHED ABOVE. UPON 

  COMPLETION OF THIRTY (30) MONTHS OF EMPLOYMENT, THE NEW HIRE 
  SHALL BE PAID THE FULL WAGE RATE. 

  
NEW HIRE SUPPLEMENTAL BENEFIT RATE PER HOUR: $4.86 
Effective January 1, 2007      $5.36 
 
UPON COMPLETION OF TWO YEARS OF EMPLOYMENT THE NEW HIRE 
RECEIVES THE FULL SUPPLEMENTAL BENEFIT RATE. 
 
THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE  

  (“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK 
  CITY BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996.  
  “EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO HAS  

WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 24  
  MONTHS IMMEDIATELY  PRECEDING HIRING (EXCLUDING EMPLOYMENT 
  AS A VACATION RELIEF). 

 
 

CLASSIFICATION:  CLEANER (OFFICE) 
           
OFFICE BUILDING CLASS "B": (Over 120,000 and less than 280,000 square feet  
       gross area) 

 
 Title     Wage Rate per Hour 

  
Handyperson  $20.84  
Effective January 1, 2007  $21.11  
  
Foreperson  $20.72  
Effective January 1, 2007  $21.00  
  
Starter  $20.72  
Effective January 1, 2007  $21.00  
  
Cleaner/Porter, Elevator Operator  $18.96  
Effective January 1, 2007  $19.21  

 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $6.43 
Effective January 1, 2007 $7.15 
 
 Continued on following page 
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OVERTIME: (2, 5, 7, and 12 in addition to the day’s pay).  See Overtime Legend. 
 
PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one personal day). 

          See Holiday Legend. 
 

* May be exchanged for Yom Kippur or a personal day. 
# May be exchanged for Lincoln’s birthday, Veteran’s Day and/or day  
   after Thanksgiving. 

 
VACATION: 
Less than six months of work  - no vacation. 
Six months of work but less than one year of work  - three days. 
One year of work but less than five years of work  - two weeks. 
Five years of work but less than 15 years of work  - three weeks. 
15 years of work but less than 25 years of work  - four weeks. 
25 years or more of work  - five weeks. 

   
SICK LEAVE: 
Ten sick days per year. Unused sick leave paid in the succeeding January, 
one full days pay for each unused sick day. 

 
NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE   

  EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A STARTING 
  RATE OF EIGHTY (80%) OF THE HOURLY RATE PUBLISHED ABOVE.  UPON 
  COMPLETION OF THIRTY (30) MONTHS OF EMPLOYMENT, THE NEW HIRE 
  SHALL BE PAID THE FULL WAGE RATE. 

  
NEW HIRE SUPPLEMENTAL BENEFIT RATE PER HOUR: $4.86 
Effective January 1, 2007      $5.36 
 
UPON COMPLETION OF TWO YEARS OF EMPLOYMENT THE NEW HIRE 
RECEIVES THE FULL SUPPLEMENTAL BENEFIT RATE. 
 
THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE  

  (“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK 
CITY BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996.  

  “EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO HAS 
  WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 24  
  MONTHS IMMEDIATELY  PRECEDING HIRING (EXCLUDING EMPLOYMENT 
  AS A VACATION RELIEF). 
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CLASSIFICATION:  CLEANER (OFFICE) 
 
OFFICE BUILDING CLASS "C": (Less than 120,000 square feet gross  area) 

 
 Title      Wage Rate per Hour 

 
Handyperson  $20.79  
Effective January 1, 2007  $21.07  
  
Foreperson  $20.68  
Effective January 1, 2007  $20.96  
  
Starter  $20.68  
Effective January 1, 2007  $20.96  
  
Cleaner/Porter, Elevator Operator  $18.92  
Effective January 1, 2007  $19.17  

  
SUPPLEMENTAL BENEFIT RATE PER HOUR: $6.43 
Effective January 1, 2007 $7.15 
 
OVERTIME: (2, 5, 7, 12 in addition to the day’s pay).  See Overtime Legend. 

 
PAID HOLIDAYS: (2, 3*, 5, 7#, 8, 9, 10, 11, 16, 17#, 20, plus one personal day). 

          See Holiday Legend. 
 
* May be exchanged for Yom Kippur or a personal day. 
# May be exchanged for Lincoln’s birthday, Veteran’s Day and/or day 
   after Thanksgiving. 

 
VACATION: 
Less than six months of work - no vacation. 
Six months of work but less than one year of work - three days. 
One year of work but less than five years of work - two weeks. 
Five years of work but less than 15 years of work - three weeks. 
15 years of work but less than 25 years of work - four weeks. 
25 years or more of work - five weeks. 

 
SICK LEAVE: 
Ten sick days per year. Unused sick leave paid in the succeeding January,  
one full days pay for each unused sick day. 

 
 

 Continued on following page 
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NEW EMPLOYEES: EFFECTIVE FEBRUARY 4, 1996, A NEW HIRE 
EMPLOYED IN THE PORTER/CLEANER TITLE, MAY BE PAID A STARTING 

  RATE OF EIGHTY (80%) OF THE HOURLY RATE PUBLISHED ABOVE.   
  UPON COMPLETION OF THIRTY (30) MONTHS OF EMPLOYMENT, THE  
  NEW HIRE SHALL BE PAID THE FULL WAGE RATE. 

      
NEW HIRE SUPPLEMENTAL BENEFIT RATE PER HOUR: $4.86 
Effective January 1, 2007      $5.36 
 
UPON COMPLETION OF TWO YEARS OF EMPLOYMENT THE NEW HIRE 
RECEIVES THE FULL SUPPLEMENTAL BENEFIT RATE. 
 
THIS PROVISION SHALL NOT APPLY TO ANY EXPERIENCED EMPLOYEE 
(“EXPERIENCED EMPLOYEE”) WHO WAS EMPLOYED IN THE NEW YORK 
CITY BUILDING INDUSTRY (“INDUSTRY”) AS OF FEBRUARY 3, 1996. 
“EXPERIENCED EMPLOYEE” SHALL BE DEFINED AS A PERSON WHO HAS 
WORKED FOR THIRTY (30) DAYS IN THE “INDUSTRY” WITHIN THE 
24 MONTHS IMMEDIATELY PRECEDING HIRING (EXCLUDING 
EMPLOYMENT AS A VACATION RELIEF). 

 
(Local #32 B/J) 

             
 
CLASSIFICATION:      CLEANER (RESIDENTIAL) 
 

RESIDENTIAL BUILDINGS CLASS "A": Residential Buildings Class "A": 
buildings where the assessed value of the land and building, based upon the 
1935 assessment, divided by the number of rooms in the building, gives an 
assessed value of over $4000.00 a room.  
  
  Title     Wage Rate Per Hour 

Handyperson     $19.77 
   

Cleaner/Porter        $17.94 
 

SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.76 
 
 
 
 
 Continued on following page 

369



Office of the Comptroller, City of New York 

EFFECTIVE PERIOD: JULY 1, 2006 THROUGH JUNE 30, 2007 16 

VACATION: 
6 Months …………………………………3 working days 
1 Year………………………………………………2 weeks 
5 Years……………………………………………..3 weeks 
15 Years ……………………………………………4 weeks 
21 Years………………………………….21 working days 
22 Years………………………………….22 working days 
23 Years………………………………….23 working days 
24 years…………………………………..24 working days 
25 years……………………………………………..5 weeks 
 
SICK LEAVE: After one year of service - 10 days per year. 
 
OVERTIME:  (2, 12).  See Overtime Legend. 
 
PAID HOLIDAYS: (2, 3, 6, 8, 9, 10, 11, 12, 16, 20, plus one personal day). 
See Holiday Legend.  Plus one of the following holidays: Lincoln’s Birthday, 
Good Friday, Yom Kippur, Eid Al-Fitr or a personal day. 
 
 (Local 32B/J) 

 
 

CLASSIFICATION:   CLEANER (RESIDENTIAL) 
 
RESIDENTIAL BUILDINGS CLASS "B": Residential Buildings Class "B":  buildings 

 where the assessed value of the land and building, based upon the 1935 
 assessment,  divided by the number of rooms in the building, gives an assessed 
 value of over $2000.00 a room and not over $4000.00 a room. 

 
  Title     Wage Rate Per Hour 
  
 Handyperson     $19.71 
   
 Cleaner/Porter     $17.88 
   

 SUPPLEMENTAL BENEFIT RATE PER HOUR: $4.76 
 
OVERTIME: (2, 12). See Overtime Legend. 
 
PAID HOLIDAYS: (2, 3, 6, 8, 9, 10, 11, 12, 16, 20, plus one personal day). 
See Holiday Legend.  Plus one of the following holidays: Lincoln’s Birthday,  
Good Friday, Yom Kippur, Eid Al-Fitr or a personal day. 
 
 Continued on following page 
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VACATION: 
6 Months …………………………………3 working days 
1 Year………………………………………………2 weeks 
5 Years……………………………………………..3 weeks 
15 Years ……………………………………………4 weeks 
21 Years………………………………….21 working days 
22 Years………………………………….22 working days 
23 Years………………………………….23 working days 
24 years…………………………………..24 working days 
25 years……………………………………………..5 weeks   
 
SICK LEAVE: After one year of service - 10 days per year.  

 
 

CLASSIFICATION:   CLEANER (RESIDENTIAL) 
 
RESIDENTIAL BUILDINGS (CLASS "C")  Residential Buildings Class "C": buildings 

 where the assessed value of the land and building, based upon the 1935 
 assessment, divided by the number of rooms in the building, gives An assessed 
 value of $2000.00 or less a room. 

 
  Title     Wage Rate per Hour 

 
Handyperson     $19.65 

  
Cleaner/Porter       $17.83 

 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $ 4.76 
 
OVERTIME: (2, 12). See Overtime Legend 
 
PAID HOLIDAYS: (2, 3, 6, 8, 9, 10, 11, 12, 16, 20, plus one personal day). 
See Holiday Legend.  Plus one of the following holidays: Lincoln’s Birthday, 
Good Friday, Yom Kippur, Eid Al-Fitr or a personal day. 
 
VACATION: 
6 Months …………………………………3 working days 
1 Year………………………………………………2 weeks 
5 Years……………………………………………..3 weeks 
15 Years ……………………………………………4 weeks 
21 Years………………………………….21 working days 
22 Years………………………………….22 working days 
 
 Continued on following page 
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23 Years………………………………….23 working days 
24 years…………………………………..24 working days 
25 years……………………………………………..5 weeks 
 
SICK LEAVE:     
After one year of service - 10 days per year. 

 
(Local #32 B/J)  
 
 

CLASSIFICATION:  CLEANER (PARKING LOT) - FLOOR PERSON 
 
       Wage Rate Per Hour 
 

"A" Level Worker     $14.31 
 Effective March 5, 2007    $14.56 
  

"B" Level Workers 
-Hired prior to 2/6/92    $9.31 
-Hired on or after 2/6/92    $8.00 
-Hired on or after 3/4/96    $7.80 
-Hired on or after 3/3/97    $7.60 
-Hired on or after 3/2/98    $7.40 
-Hired on or after 3/6/99    $7.30 
-Hired on or after 3/6/04    $7.00 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:   $1.28 (after six months  
              of employment.) 
            $2.17 (after three years  
              of employment.) 
 
OVERTIME:  Time and one half the regular hourly rate after 40 hours in 
   any work week. 
 
 
 
 
 

 Continued on following page 
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VACATION:  
Full time employees shall be entitled to five days per year during each 
of the first two years of employment. 
Ten days per year during each of the third through fifth years of 
employment.   Fifteen (15) days per year during each of the sixth 
(6) through tenth (10) years of employment. 

          Twenty days per year during each of the eleventh and each succeeding 
   Year of employment. 

 
 BENEFIT DAYS:   
 Six days during each of the first through fifth years of employment. 
 Twelve days during the sixth and each succeeding year of employment. 

 
 (Local 272)    
 
 

CLASSIFICATION:             EXTERMINATOR 
 

WAGE RATE PER HOUR:     $17.99 
Effective February 1, 2007    $18.24 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR: $4.83 
 
OVERTIME: (2, 8) If an employee works six (6) consecutive days, the 6th day is 
paid at time and one half. All work performed before regular starting time, or after 
eight (8) hours on any day, or on the sixth (6th) day of the regular work week, shall 
be paid for at time one-half the regular rate of pay.  All work performed on Sunday 
shall be paid for at double the rate of pay except that employees hired on or after 
September 5, 1993 can be assigned any five (5) consecutive day work week without 
the requirement of double-time for Sunday. See Overtime Legend.  
 
Paid Holidays: (2, 5, 8, 9, 10, 11, 16, 20) Plus employee’s birthday and two (2) 
additional holidays as floating holidays and one (1) additional day either for Martin 
Luther King’s Birthday or Yom Kippur.  All employees hired on or after February 1, 
2001 shall not be entitled to floating holidays or a day off for their Birthday.  See 
Holiday Legend.  
 
Regular Work Day:  shall be any eight (8) consecutive hours from 6:00 A.M. -  8:00 
P.M. with one hour off for lunch.  On a second shift the employee is paid an 
additional twelve dollars ($12.00) per week.   

  
 
 Continued on following page 
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The Regular Work Week of day workers shall consist of forty (40) hours in any five 
(5) consecutive days Monday through Saturday, with two (2) consecutive days off.  
If a day worker works a split week by working one (1) or more days and one (1) or 
more nights, time and one half shall be paid for each night’s work.  If a day worker 
splits a week by working one (1) day and one or more nights, time and one-half 
shall be paid for each nights work.  
 
Shift Rate:  The regular work week of night workers shall consist of five (5) 
consecutive nights totaling forty (40) hours.  Any employee required to work 
between 5:00 P.M. and 7:00 A.M.  for any given eight (8) hours consecutively shall 
receive an additional forty ($.40) cents per hour above the employees’ regular 
straight time hourly rate.  If a night worker works a split week by working one or 
more nights and one or more days, time and one-half the night rate shall be paid for 
each day worked.  A night worker required to work on Saturday night shall be paid 
at time one half regardless of the number of nights the employee has worked 
during his regular workweek. 
 
Vacation:  All employees hired before February 1, 2001 shall be entitled to paid 
vacations as follows: 

During the employees first 52 weeks of employment………….….….1 week (5 days) 
During the employees second 52 weeks of employment…………2 weeks (10 days) 
After (5) years employment…………..…………………………………3 weeks (15 days) 
After (15) years employment…………..………………………………..4 weeks (20 days) 
After (21) years employment……………..……………………………..21 working days 
After (22) years employment………………..…………………………..22 working days 
After (23) years employment…………………..………………………..23 working days 
After (24) years employment……………………..…………………..…24 working days 
After (25) years employment……………………..……………………..5 weeks (25 days) 
 
Employees hired on or after February 1, 2001 shall receive the following vacation 
benefits: 
 
During the first (52) weeks of employment…………………………......1 week (5 days) 
During the second (52) weeks of employment and thereafter…….2 weeks (10 days) 
After ten (10) years of employment……………………………………. 3 weeks (15 days) 
 
Sick Leave: 
Ten (10) paid sick days in each calendar year after one year of service. Unused sick 
leave paid in cash in January of each calendar year.    

 
 (Local 32 B/J) 
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CLASSIFICATION:  FUEL OIL  
 
Title       Wage Rate per Hour 
Fuel Oil, Coal, Fuel Gas,  
Petroleum Product Chauffeur  $26.00 
Effective 12/16/06  $26.60 
 
Oil Burner Installer  $26.00 
Effective 12/16/06  $26.60 
 
Oil Burner Installer Helper  
(employed less than 12 months in the industry)  $15.25 
Effective 12/16/06  $15.85 
 
Oil Burner Installer Helper  
(employed at least 12 months in the industry)  $18.80 
Effective 12/16/06  $19.40 
 
Oil Burner Installer Helper  
(employed at least 24 months in the industry)  $22.55 
Effective 12/16/06  $23.15 
 
Serviceperson "Class A"  
(employed in the industry for three years or longer)  $26.25 
Effective 12/16/06  $26.85 
 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $14.04 
Effective 12/16/06  $14.80 
 
VACATION: 
Less than 75 days worked - no vacation. 
75 days worked in a calendar year but less than 110 days worked in a calendar 
 year - five days the following year.  
110 days or more worked in a calendar year - 10 days the following year. 
 
SICK LEAVE: One day sick leave earned for each 40 days worked in the preceeding 
calendar year for a maximum of five days per calendar year. 
 
OVERTIME:  (2, 5, 8; and 13 when the following holidays are worked – 3, 4, 5, 8, 9, 
10, 11, 12, 15; and 14 when the following holidays are worked – 2, 16, 20).  See 
Overtime and Holiday Legends. 
 
PAID HOLIDAYS: (2, 3, 4, 5, 8, 9, 10, 11, 12, 15, 16, 20).  See Holiday Legend. 
 
(Local #553) 
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CLASSIFICATION:  LANDSCAPER  

 
(Gardening, tree pruning and/or tree removing, spraying and park maintenance 
not included in a construction or reconstruction project.) 
 

  Supplemental 
 Wage Rate Benefit Rate 
 Per Hour  Per Hour 
 

Gardener $ 15.75 $ 3.50 
(above 6 years experience) 
 
Gardener $ 15.00 $ 3.50 
(3 - 6 years experience) 
 
Gardener $ 13.00 $ 3.50 
(1-3 years experience) 

 
Groundsperson $ 14.50 $ 3.50 
 
Tree Remover \ Pruner $ 22.00 $ 3.50 
 
Landscape Sprayer 
(Pesticide Applicator) $ 13.00 $ 3.50 

 
OVERTIME: (2, 5, 8) See Overtime Legend.   Supplemental Benefits shall include an 
additional Seventy Five ($0.75) cents per hour for all overtime work performed. 

 
PAID HOLIDAYS: (2, 8, 9, 10, 16 and 20). In the event that any employee is called to 
work on any of the above mentioned holidays, the employee shall receive, in 
addition to a full day’s pay, pay at time and one-half (1-1/2 times) for all work 
performed on that day. 

 
SHIFT RATES: Work performed on a 4pm to 12am shift has a 15% differential.  Work 
performed on a 12am to 8am shift has a 20% differential. 
 

 (Local 175) 
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CLASSIFICATION:  MEDICAL WASTE REMOVAL 
 

Title      Wage Rate per Hour 
 
Driver (Chauffeur) $17.75  
Effective January 1, 2007 $18.35  
  
Helper $13.45  
Effective January 1, 2007 $14.05  
  
Tractor Trailer Driver $20.25  
Effective January 1, 2007 $20.85  
  
Roll off Driver $20.25  
Effective January 1, 2007 $20.85  
  
Line Haul Driver $17.75  
Effective January 1, 2007 $18.35  

 
SUPPLEMENTAL BENEFIT RATE PER HOUR:  $5.81 
Effective December 1, 2006 $5.93 
Effective January 1, 2007 $6.52 
 
OVERTIME: (2, the sixth day of work in a workweek is paid at time and one half 
the regular hourly rate, the seventh day of work in a workweek is paid at double 
time the regular hourly rate, 12 plus days pay for below paid holidays).  See 
Overtime Legend. 
 
PAID HOLIDAYS:  (2, 6, 8, 9, 10, 16, 20, plus four personal days). 
    See Holiday Legend. 
 
VACATION:   
One year of service but less than five years - 10 days 
Five years of service but less than 10 years - 15 days 
Ten years of service                                        - 16 days 
Eleven years                                                     - 17 days 
Twelve years     - 18 days 
Thirteen years        - 19 days 
Fourteen years        - 20 days 
Twenty years     - 21 days 
Twenty one years        - 22 days 
Twenty two years        - 23 days 
Twenty three years    - 24 days 
Twenty four years        - 25 days 

 
(Local #813) 
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CLASSIFICATION:  MOVER 

  
MOVING: All services involved in the packing and moving of office furniture 
       and equipment. 
         SUPPLEMENTAL 
  TITLE    WAGE RATE  BENEFIT RATE  
        PER HOUR      PER HOUR 
  
 Furniture Mover, Driver        $21.35              $12.41 
 Casual Rate*      $13.00          none 

 
Furniture Mover, Assistant    $20.08          $12.41 

  Casual Rate*     $12.00          none 
 
*Casual workers shall include only those workers who have been paid less than 600 
hours during the calendar year. Casual workers do not receive travel time, paid 
vacations or paid holidays.  
 
OVERTIME: (2, 5, 8, 12) See Overtime Legend. 
 
PAID HOLIDAYS: (for workers with more than 5 years: 2, 8, 9, 10, 16, 20; Workers 
who have worked three days during the calendar week in which the Holiday occurs: 
3, 5, 7, 15, 17; For workers with less than five years who have worked three days 
during the calendar week in which the holiday occurs: 3, 5, 7, 15, 17).  See Holiday 
Legend. 

 
Vacation Days Earned 

Days Worked               Per Day Worked     
 

30 to 124 days     .0333 
125 to 144 days     .0400 
145 to 154 days     .0483 
155 to 174 days     .0516 
175 days      .0571 

 (Maximum 10 days) 
 

(Local #814) 
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CLASSIFICATION: REFRIGERATION AND AIR CONDITIONER  
   MAINTENANCE AND INSTALLATION  

SERVICE PERSON 
Supplemental 

Wage Rate  Benefit Rate 
Per Hour  Per Hour 

      Journeyperson       $30.45    $8.45 
    Fourth Year of Employment   $25.01     $7.79 
     Third Year of Employment   $20.73     $7.22 
     Second Year of Employment   $17.80     $6.80 
     First Year (2nd six months 
                        of Employment)   $14.78     $6.42 
   First Year (1st six months 
                        of Employment)   $9.19       $6.02 
 
 1. No First or Second year serviceperson employed on service 

or repair work shall be allowed to do any work in the field 
unless the worker is accompanied and supervised by one or more 
service mechanics except in the event of emergency arising 
when the Employer must use his own discretion as to sending   
First or Second year men out to answer calls. 

   
 2. For every three (3) servicemen or maintenance mechanics 

steadily employed, the Employer may employ one (1) First 
year or Second year person, and if acceptable to the 
Employer, shall be continuously employed for one (1) year. 

 
3. First and Second year persons shall be allowed to perform 

the following work: 
 1) Filter changing and maintenance thereof. 

   2) Oil and greasing. 
   3) Tower and coil cleaning, scraping and painting. 
   4) General housekeeping. 

 5) Delivery and truck driving of parts and/or equipment trucks. 
 6) Taking of water samples. 

 
OVERTIME: (2, 5, 8 and 15 for the following holidays 3, 6, 8, 11) . See Overtime 
Legend. 
 
PAID HOLIDAYS: (2, 3, 6, 8, 9, 10, 11, 15, 16, 20) See Holiday Legend. 
 
 (Local #638B)  
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CLASSIFICATION:  REFUSE REMOVER 
 
A. Rubbish and Garbage Route Trucks 
 

1. On open-trucks, rack body, or trucks which have no self contained 
mechanical loading device, up to 22-yard capacity: 
 
Title Wage Rate per Hour Effective 12/1/06 
Chauffeur  $24.16  $24.91 
Helper  $23.94  $24.69 

 
2. On 10-wheel, open trucks, container loaders, dinomaster, over-cab loaders, 

rack body trucks, or any trucks 22 yards to and including 25 yards capacity: 
 
Title Wage Rate per Hour  Effective 12/1/06 
Chauffeur  $24.31  $25.06 
Helper  $23.94  $24.69 

 
3. On rubbish and garbage trucks (except as provided in section "B" Below) 24 

yards to and including 31 yards capacity: 
 
Title Wage Rate per Hour  Effective 12/1/06 
Chauffeur  $24.68  $25.43 
Helper  $24.37  $25.12 

 
B. Roll-Off Trucks 
 

1. Single axle working non-compactor containers up to 15 yards capacity on 
rubbish and  garbage removal only: 
 
Title Wage Rate per Hour  Effective 12/1/06 
Chauffeur  $24.86  $25.61 

 
2. Roll-Off Trucks other than those described in (1) above up to and including 

42 yards capacity: 
 
Title Wage Rate per Hour  Effective 12/1/06 
Chauffeur  $25.85  $26.60 

 
 
 
 Continued on following page 
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3. On any Roll-Off Truck with more than 42 yards capacity or any Tractor Trailer 
Trucks:  
 
Title Wage Rate per Hour  Effective 12/1/06 
Chauffeur  $27.08  $27.83 

 
SUPPLEMENTAL BENEFIT RATE PER HOUR  
FOR ALL REFUSE REMOVER TITLES:  $ 7.36  
Effective 12/1/06      $ 8.10 
 
OVERTIME: (2, 5, triple time for Sunday, 13 for (#) designated holidays, all other 

holidays triple time).  See Overtime Legend. 
 
PAID HOLIDAYS: (2, 3#, 6#, 8, 9, 10, 11#, 16, 20, the employee’s birthday, four 

personal days).  See Holiday Legend. 
 
VACATION: Annual vacations with pay in advance on the pay day before the 

vacation shall be given by the Employer to each employee as follows (not less 
than 40 hours for each week) at the Employee's regular rate of pay: 

 
Those employed 1 year but less than 2 years - 1 week. 
Those employed 2 years but less than 5 years - 2 weeks in each year. 
Those employed 5 years but less than 15 years - 3 weeks in each year. 
Those employed 15 years but less than 25 years - 4 weeks in each year. 
Those employed 25 years or more - 5 weeks in each year. 

 
SICK LEAVE: 

(a) Employees shall be entitled to 7 paid leave days for each contract year.  
Unused sick leave shall be paid to employees as an attendance incentive 
bonus at the end of each contract year.  

 
(b) During the first year of employment, employees shall be paid two (2) days 

sick leave after completing six months of employment. Following such 
six   months of employment, such employee shall then receive pro-
rata sick leave pay on the basis of one (1) day sick leave pay for each two 
(2) months or major portion of two (2) months worked until the following 
December 1st. Once an employee has completed 6 months or more of 
employment by  December 1st, he shall be treated like other employees 
as set forth in (a) above. 

 
(c) Once an employee has used up his sick leave, the employee must, upon 

request of the employer, put in writing the nature of the illness for which 
the employee was absent. 

 
 (Local #813) 
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CLASSIFICATION:  SECURITY GUARD 

 
  Supplemental 
 Wage Rate Benefit Rate 
 Per Hour  Per Hour 
 

Security Guard (Unarmed) $10.00 $1.50 
 
Security Guard (Armed) $18.56 $0.75 
 
OVERTIME:  Any work in excess of eight hours within any twenty four hour period 
and work in excess of forty hours in a week is overtime, and must be compensated 
at time and one half the hourly wage and at straight time for the supplemental 
benefit rate.  

 
 

 
CLASSIFICATION:  WINDOW CLEANER 

 
 TITLE     WAGE RATE PER HOUR   
 
Window Cleaner  $22.09  
Effective September 1, 2006  $22.26  
Effective March 1, 2007  $22.51  
 
Power Operated Scaffolds, 
Manual Scaffolds, and  
Boatswain Chairs $23.71  
Effective September 1, 2006 $23.89  
Effective March 1, 2007 $24.14  
 

SUPPLEMENTAL BENEFIT RATE PER HOUR:  $8.29 
Effective January 1, 2007 $8.79  
Effective March 1, 2007 $9.09 

 
OVERTIME: (2, 5, 8, 12 plus the days pay).  See Overtime legend. 
 
PAID HOLIDAYS: (2, 3, 5, 7, 8, 9, 10, 11, 16, 17, 20, plus one personal day). 
See Holiday Legend. 
 
 
 Continued on following page 
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VACATION: 
After seven months but less than one year of service - one week. 
One year but less than five years of service- two weeks.  
Five years of service but less than 15 years of service - three weeks. 
15 years of service but less than 25 years of service - four weeks. 
21 years - 21 days. 
22 years - 22 days. 
23 years - 23 days. 
24 years - 24 days. 
25 years or more of service - five weeks.  
Plus one day per year for medical visit. 
 
SICK LEAVE: 
Ten days after one year worked. Unused sick days to be paid in cash.  An employee 
who is entitled to and receive a payment of 10 days of unused sick days shall also 
receive a hundred-dollar bonus. 
 
 (Local No. 32B/J) 
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Book 1 Administrative Requirements 

NEW YORK CITY 
DEPARTMENT OF TRANSPORTATION 

  

 

DIVISION OF BRIDGES 
    

 
 
 

P.I.N.  84107BXBR171 
 

Contract No. HBX 1123 
 

REQUEST FOR PROPOSAL 
REHABILITATION OF SUPERSTRUCTURE OF NORTH BOUND 

AND SOUTH BOUND BRUCKNER EXPRESSWAY BRIDGES  
Over 

AMTRAK & CSXT RAILROADS 
 

BIN # 2075352  
BIN # 2075351 

   
 
 
 
 
Date Advertised             
        Contractor 
Proposals              
 
      Dated    ,  20   
Ordered On             
 
Date Completed      APPROVED AS TO FORM 
      CERTIFY AS TO LEGAL AUTHORITY 
Contractor      
             
                Acting Corporation Counsel 
             
 
      Dated    ,  20   
             
 
      EXAMINED AND FOUND CORRECT 
 
             
          Contract Clerk 
             
Worked By      Entered in the Comptroller's Office 
 
Checked By      Dated    ,  20   
 
Date              

                                                                                                                  First Assistant Bookkeeper 
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